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Brother Hoover has contributed this first

a series of poems which he calls “Rhymes of the
Times.” Glad to have them, Brother. Send ua

more!
INTERNATIONAL SPORTS

I wonder if the reason
That the nationg are afraid

Could be because they're strangers,
That they've never really played

The game of pence straight out in front
And tried to keep both eyes

On honest competition,
Not some up-the-sleeve surprise.

If we'll be sports as nations
There is common ground to find.
Fingers busy forming handshakes,
Do not seek a club behind.

D. A. HoovEr,
L. U. No. 1306.

THE MAINTENANCE MAN

Here's to the underpaid son of a gun,

A jack of all trades and master of one.

He's a motor inspector and carpenter, too,

Or a millwright or welder or what have vou.

Call him on breakdowns of any old kind,

And you will discover he's not hard to find.

If an armature’s gone or a bearing is hot,

Or a contactor is broken or a pinion is shot,

If a solenoid valve on a diesel is leaking,

Or a brake band is binding or something
squeaking;

If a motor has stopped and refuses to start,

Or if something is busted and falling apart,

Doesn’t make any difference whatever it is;

The trouble is usually claimed to be his.

His good fellow pals ean tell him just how,

To fix any trouble, for don’t they know how?

He is usually told his trouble's a “short,”

Or a “blown fuse,” or a thing of that sort.

To his bosses and others he's just a dumb one,

This underpaid electrical son of a gun.

He works in the grease and grime up to his
neck,

In the course of a day he may eat a peck.

He's greasy and dirty and looks like a bum,

One reason, perhaps, why they think him so

dumb.

There are times when he uses his clothes for
& mop,

And he packs enough tools to start a small
shop.

In the shop he’s supposed to supply all the
neeis

Of his fellow workers, from brass to good
deeds.

It's something they want, perhaps it’s brand
new,

A piece of lamp cord or maybe a screw;

Or if some guy's gadget is partly askew,

Will he fix it? And hurry! Yes, he'll do that,
too.

Wearing his tools he goes plodding along;

Semetimes with a scowl, more often a song.

Here's hoping some day they’ll be paying
more “mon”

To this underpaid electrical son of a gun.

H. B. FELTWELL,
L. U. No. 697.

N EVERY JOB

THERE'S A

A LINEMAN'S LIFE

We get tired loafin’ and sittin’ around,
We grab our hooks and head for town;
We go to our local and get us a card,
We find us a job and the work is hard.

in

Our hovks are rusty, our belts are worn,
Yet we climb those poles every morn;
Yes, they are old, without a doubt,

But we can take it and stick it out.

A lineman's life is a tough old life,
That's why we guys don't need a wife;
'Cause we work one job then on our way,
Something about us—we can’t stay.

We get our checks and head for town,

Hit some “joint” and buy some rounds;

When we all get together we haven’t a care,

When the evening is over our pockets are
bare.

Of all the jobs that we have seen,
We think the lineman’s is most keen;
We like this work, and that's no lie,
So we'll be lineman till we die.

By the wife of FRANK BERO,

L. U. 981.

HEY ! YUN WANRA
HANG THIS S¥Y NEAT?
YEAH, IF Y00 60T THE
DIAD-MAN BURICD.

GaIm BT

CHRris G. BJORNDAHL,
L. U. No. 9.

ATOMIC QUERY

They discuss the force atomie,
The formidable power dynamie,
Its hidden mysteries strive to reveal;
My query though it be ignoramie,
To me it's most economic:
Will atomic age extend my wage
To fill my stomach with a nourishing meal?
A Bit o' Luck
ABE GLICK,
L. U. No. 8.

We have some new contributors to our page
this month. Thanks, Brothers, and send us more.
Come on, all you poets and jokesters. This is an
8.0.8. We need your contributions!

LAUGH OR TWO

A LINEMAN’'S PRAYER

A lineman on a pole,
A foreman on the ground;
The lineman said, “May I quit
When the sun goes down?”
The foreman did reply,
“You shall work till dark.”
“Then I will pack my tools
And on my way I'll start,
I’ll roam this wide, wide world,
I'll roam from town te town
Looking for a kind-hearted foreman
Who will quit when the sun goes down.
And when I'm dead just bury me deep
And place my hooks upon my feet,
Place my pliers in my right hand
So I may string wire in the Promised Land.”
E. E. Duxean,
L. U. No. 835.

A THOUGHT

Never let your heart grow weary,
If things don't come your way—
For usually the darkest night
Brings forth the brightest day.
In time of true rejoicing
With cessation of cruel war
We've a countless heap of blessings
To thank our Maker for.
BiLL LITTS,
L. U. No. 215.

* * =

This poem was written by “Smithy” about
L. U. No. 48's treasurer, William Bruat.

LESS WE FORGET

I'd like to write of a man you know
Who's never tried to put on a show,
A man who's been tried through many years.
And not one of hig duties ever did fear,
A man who's done more for labor's cause
Than the ones who drew up our bylaws.
A lot of new members never know
This man that never puts on a show,
He's an old member with regard to years
And has helped to brush away many tears.
He’s paid the rent, so men could meet
And fed men that were hungry on the street.
He’s paid our per capita when we were broke
From his private account a check he wrote,
He's the daddy of our picnics, once a year
Where evervthing is free, except the bheer.
Many a widow whose husband has gone
Received a thousand dollars to help her along.
I am sure that not many of you know
"Twas this same man, who never acted for
show,
That paid the rent on our hall;
Was the daddy of this law that helps us all.
I am sure I can’t write half that he's done
That’s helped us all, every last one,
He's watched eur treasury for a long time;
He's always accounted for every dime,
If I were at a meeting, which I never am,
I'd take my hat off to this union man.
If we ever send a man to another conven-
tion

1 hope to be there, his name to mention,
So now 1 will close, en a man you all know
Brother Brust, who never acts for show.

CLINTON SMITH,

L. U. No. 48..
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January slipped in like a lamb. It brought
the usual store of resolutions, good and bad,
and incidentally, as far as this publication
is concerned, it brought in an increased

number of letters from correspondents.

It may well be that the old faithfuls who
send local union correspondence to the
JOURNAL are not aware of the total effect
of their letters upon the organization. The
letters serve to give a cross section of
opinion and a history of the organization
each month throughout the entire United
States and Canada. This is valuable to our
readers,

Throughout the years there has been a
general rise in the standard of these letters
s0 that they have come to form not only an
interesting part of the publication but a
valuable part.

During the last year of the war this cor-
respondence began to fall off. This was, in
part, due to the lack of space in the JOURNAL
and the failure of the JOURNAL to encourage
and express appreciation for the work of

the local correspondents.

We wish to make reparation for this nec-
essary oversight and express full and ade-
quate appreciation of the local seribes and
encourage them to come back in the publica-

tion and perform their usual good service.

Cover: Courtesy Department of Agricul-
ture,

Frontis piece: Courtesy Federal Security
Administration.
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Managements PROFITS

HE trouble with the word management,
Taud it ie on nearly everyone's lips today,

is that it means more than one thing.
Management may be the group of individ-
uals who operate business, or management
may mean a group of processes or even a
science. If people are not careful, they speak
of these two different concepts interchange-
ably and with confusion. However, a distinet
growth is seen in the public mind in respect
to management inasmuch as management is
being distinguished from ownership. There
was a time not so long ago when ownership
and management were identified as the same
group cf interests.

Stripped down to the essentials, we have
in every industry a group of men who are
charged with the operating of the industry
and a group of men who do the actual work.
One is called management and one is called
the working force. One of the prevailing fal-
lacies of the present in some sections is the
view that if there were no unions there
would be no management-labor problems.
This, of course, is absurd, There would
probably be more problems and more malad-
jnstments if there were no unions than there
are now. And of course there would be no
industrial democracy.

Organizing a Business

Generally speaking, there are only three
ways of organizing a business:

1.0n the master-man basis where the
whip prevails and the workers have
nothing to say about their conditions of
work. Luckily, this form of organiza-
tion has all but passed out.

8. A combination where labor is organized
but has little to say except in a negative
way about conditions of work and other
vital matters. This describes most busi-
nesses- today.

3. A condition where business is organized
and unions are recognized as a parlner
in the business and participate in many
vital questions of management. This ap-
pears to be a growing trend.

What appears to be in the mood of the
peonle is the growing concept that there is
publie interest in private business and that
the relationships between management and
labor, and relationships between manage-
ment and the consumer, and the relation-
ships between management and profits are
attached with public interest.

This view was ably expressed by Richard
R. Deupree, president of The Procter and

We are in a period of resurveying
relations with management. Some
fundamentals

Gamble Company, Cineinnati, Ohio. Mr.

Deupree said:

“It seems to me that we in management
have to look to steady employment as a
means of taking care of a lot of grief and
trouble in this country. And I also think we
have to consider the problem of steady em-
ployment from the aspect of business econo-
mies and from the point of view of ite effect
upon our social structure. . . .

“If you ean tell me a more potent move
toward bettering eonditions than assuring
steady jobs for workers, T would like to
know what it is. You do not have to be a
very wise man to see the reverse of this—
that if we continue to have great uncertainty
in employment, there is unteld trouble
ahead. T do not think any man ecan predict
how serious. I know that you ean say no
matter what we do there is trouble ahead.
That is probably correct. But I say, by the
same token, there is no chance of correcting
it, no chance of having a stable economy
except as we in some manner are able to
work out the problem of creating reasonably
steady employment.

Steady Employment

“I feel that this is the job of the manu-
facturer. | hope very much that neither the
state nor the Federal Government attempts
to guarantee steady jobs. I think such a pro-
gram is doomed to failure before it starts,
and will do nothing but make for trouble.

“On the other hand, it is going to be very
helpful to the Administration at Washing-
ton if the men responsihle for employment
can work out to a reasomable extent steady
jobs for their workers—steady employment.

“I happen to be one of those who believes
that if this subjecl were thoroughly tackled
(sympathetically, T must add) by industry,
such a tremendous improvement would re-
sult that labor leaders would see it, labor
itself would see it, the Administration
would see it, and this would be tremendously
helpful to our economy and to our people.”

One reason for the new interest in man-
agement and management’s problems prob-
ably lies in the nature of production today.

Most businesses are conducted on a mass pro-
duction basis. The philosophy of mass pro-
duction (this even affects industries where
mass production does not obtain like the
building construction business) turns on the
following principles. Large volume of pro-
duction at low price where good profits are
accumulated by reason of the widespread
sales over wide areas; low unit costs; the
payment of good wages so that high purchas-
ing power is achieved so that a large volume
of goods will be distributed. If any part of
this process is neglected, the economic sys-
tem is penalized and the public and the con-
sumer suffer ag a result. If, for instance, as
happened in the period between 1921 and
1929, wages are not properly raised, goods
are not properly priced, a jam results that
eventuates in a serious crash such as the
great crash of 1929 and the subsequent wide-
spread depression. It is not reasonable to ex-
pect the publie will not be interested in these
matters when the failurc of the mass pro-
duction system to operate properly makes
the underlying population pay such a tre-
mendous price,

Studies Made at Brookings

Led by Edwin G. Nourse, the Brookings
Institution, Washington, D. C., has been
making a series of studies in relation to
price, distribution and relationship of wages
to price, :

“. . . advance proof cannot be given as
to the relationship of cost, price, volume,
and technique which ean be established in
the first or the third, the fifth or the tenth
year after the close of hostilities. But we
believe that the potentiality of our teeh-
nical productlivily in these future years is
beyond anything with whieh we have had
previous experience and that the conver-
sion of that potentiality into reality presents
two alternatives. Either (a) imcomes must
be high enough to buy at present or prewar
prices, many more goods than consumers
have previously enjoyed, or, preferably,
(b) prices must be so much lower that more
goods and services—a higher scale of liv-
ing—than they have ever enjoyed can be
purchased with incemes of the masses at
the accustomed levels. If the increased pro-
ductivity is not translated into widely dis-
tributed purchasing power, this potentiality
will not be realized in practice and the pros-
pects that resumption of business under pri-
vate enterprize will be effected en a basis
of full-scale national production will not
be bright."”

This is from a book called “Price Making
in a Demoeracy.”

For the hundred vyears prior to 1026,
prices were supposed to be set by a “divine”
economic law called supply and demand, in
the open market. So long as free competition
did work to a degree, this was in a measure
true. At least, the public did not need to
worry about some of the problems it is now
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PERCENTAGE INCREASE IN PROFITS BEFORE INCOME TAXES

FIRST HALF YEAR 1944 OVER HALF-YEAR

AVERAGES FOR 1939-1941

AND 1936-1939—1,120 LARGE INDUSTRIAL CORPORATIONS

INDUSTRIAL GROUP

Percentage Increase in Profits Before Taxes
First Half of 1944 over
Half-Year Average Half-Year Average
1939-1941 1936-1939

TOTAL OF ALL GROIPS e 83.3% 212.7%
DURABLE-GOODS MANUFACTURING____ 80.2 256.8
NON - DURABLE - GOODS MANUFACTUR-
e T R 93.2 179.3
NON-MANUFACTURING _________________ 64.6 172.4
SELECTED GROUPS
Durables
Engines and Turbines_ . O 426.1 24313
Aireraft and Parts——-—-- - T ___ 127.1 1,686.4
Lumber and Timber Basic Produets________ 117.56 1,064.4
Motor Vehicles Parts and Accessories._____ 236.3 R806.0
Electrical Machinery other than Industrial
and Communieation Equipment__________ 231.3 772.2
Non-Ferrous Metal Products other than
Jewelry, Silverware; etei - ———--—_—_- 272.6 727.3
Metalworking Machinery. . ______ 95.1 527.8
Electrical Communication Equipment_______ 241.0 520.6
Non-Durables
Tanned and Finished Leather______________ 229.0 5,403.9
Woolens and Worsteds_ . ______________ 204.7 1,049.3
CotienEbaktites. . - . . o . 187.5 783.0
Rubbers Products-— - -~~~ ______ __ 263.6 697.6
Knittedioods-— === e 284.1 533.3
Non-Manufacturing
Bituminous and other Soft Coal . ______ 204.8 1,148.1
Transportation (excluding Railroads) . ____ 159.9 749.5

worrying about. But with the rule of monop-
oly and eartels, prices could be set by owners
and employers and the free market became
a myth. It is because of this tremendous
new power of the owners and employers over
prices that we have today the widespread
public interest in prices. Someone has said
that price is just another way of funneling
profits into coffers. Other values change with
the chanze in price control. For instance,
what does management get paid for if risk
is taken out of business? If the corporation
or monopoly or cartel is pc:w_rful enough
to control conditions, stability is achieved.
Then risks disappear. Management then gets
paid for muleting the public and not for tak-
ing risks. This is an abrupt and harsh way
of painting a condition that has been reached
in some industries. Risk capital tends to
disappear.

It is well to recall that profits were con-
siderable under the war years of a con-
trolled economy.

Labor is forced to be interested in the
guestion of the relation between wages and
prices and wages and profits. The general
public in time also will be forced to be in-
terested in these major problems of eur
time.

PRICES AND SMALL BUSINESS

One of the most highly controversial is-
sues of the postwar transition period is
price control. While recognized as a neces-
sary accompaniment to effective produetion
control during wartime, in peacetime control
of prices is viewed by many as wholly for-
eign to American ideals of free economy.
Recent months have seen it eriticized round-
ly and frequently in the name of “free enter-
prise.”

The first 10 to 12 months following V-J
Day will east the mould of our economic
history for the ensuing decade. The role
of Congress in making crucial decisions and
of the various Federal administrative agen-
cies in effectuating those decisions is there-

fore of vital importance in shaping the
course of future events. Theirs are the
problems of assuring economic stability, of
avoiding the pitfalls of postwar inflation.

During wartime the Office of Price Ad-
ministration was charged with the duty of
establishing and maintaining ceiling prices
on all essential items of production. Today
Congress faces the choice of prolonging the
life of the OPA ortallowing it to expire
as originally scheduled on the 30th of next
June.

Early in December, 1945, Price Adminis-
trator Chester Bowles appeared before the
Small Business Committee of the United
States Senate to outline policies and ob-
jectives of his ageney in regard to big and
little establishments.

Since a large proportion of our members’
employers—particularly those in the elee-
trical construction and manufacturing fields
—belong to the so-called “small business”
class of enterprises (i.e., firms doing an an-
nual business of under $200,000), and since
price control is a subject of considerable
public concern at the moment, we believe
that our members will be interested in what
Administrator Bowles had to say to the
committee on small business, whether they
agree with him or not.

Inflation Is Devastating

By way of background he first briefly out-
lined the devastating effects of inflation in
destroying values of savings deposits, bonds,
insurance and other forms of fixed income,
how it multiplies business failures, property
losses and foreclosures, how it creates unem-
ployment and decimates earnings of farmers
and workers.

“In the price rise and collapse of the last
war it was not big but little business that
suffered most severely,” declared Mr. Bowles.
“Big business, with its greater access to eco-
nomic information and greater resources,
filled inventories in advance of price rises.
It was little business that filled its inven-
tories when prices were near the peak. So it
was little business that suffered greatest

disaster when the bottom fell out of the
market."” }

Pressures leading to inflation, he il‘-h{‘l"l!.d
are an inevitable product of warfare. More-
over, history teaches that they do not dissi-
pate with the cessation of hostilities but con-
tinue to build up through the next few years
until a breaking point is reached. In the
wake of the resulting collapse follows a seri-
ous economie depression.

After the Revolutionary War, he pointed
out, the purchasing power of the American
dollar fell to 33 cents, after the Civil War
to 44 cents, after World War 1 to 40 cents.
On V-I Day it stood at 76 cents. Today we
are already well into the foothills of infla-
tion. Whether or not we permit ourselves
to be drawn into the dizzy spiral, only to be
hurled later over the precipice of collapse,
depends upon what steps we take, in the
next few months to control inflationary
pressures.

These pressures, according to Administra-
tor Bowles, are of two kinds, economie and
psychological, “Clearly inflationary pres-
sures at this time far exceed those which ex-
isted at the end of World War 1,” he de-
clared. “It seems highly probable that aband-
onment of controls at this time would lead
to inflation at least as bad as that which
brought tragedy to millions after World
War 1.” In support of his position he of-
fered the foliowing comparison:

Billions of Dollars

Source of World World
Economic Pressure War 1 War II
Volume of public saving 27 1456
Currency in cireulation:
At start of war._____ - MR 7.2
At end of war________ 4.9 26.7
Rise - -——- 2.0 1.8 19.5
Balance in checking ac-
counts at banks
At start of war_______ 10.1 274
Atend of war________ 148 69.1
Rige 4.7 41.7
Total cost of war_______ 32 301
Estimated military ex-
penditures in first
year after V-J Day — 41

Dangers stemming from psychological
pressuves lie in general publie fear that the
price line will fail to hold. This is evidenced
by increased hoarding, by the buying of
unnecessary goods, by the progressive in-
crease of real estate prices where uncon-
trolled, by wild serambles to purchase those
goods which are available and by the bullish
condition of the stock market. With many
shares hitting 14-year highs it is becoming
apparent that today numerous small inves-
tors are taking “fliers” in the market, he
stated.

Profits Unsurpassed

Profits under price eontrol, Mr. Bowles
points out, have been unsurpa%sed at any
time. In 1945 corporation profits for all
types of business combined ran to about 22
hillions of dollars before deductions for
taxes, and are expected to be around 9.3
billions after taxes are paid. These figures
compare with 5.3 billions and 4.0 billions
before and after taxes, respectively, for the
pre-war year of 1939; with 9.3 billions and
8.1 billions, respectively, in the haleyon days
of 1929,

Small, unincorporated concerns shared the
prosperity evidenced by larger corporations.
So did retail and wholesale establishments,

(Continued on page 75)
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Will Electrical Workers
Became ATOMIC %/orkers?

ILL electrical workers become atomic
WWOI‘I\'UI‘H? This may not be a far-fetched

possibility. During a very recent meet-
ing of the National Association of Manu-
facturers in New York a symposium of
scientists was held which discussed this
point. Dr. James B. Conant, President of
Harvard University, who was one of the
prineipal scientists in the creation of the
atomic bomb, acted ‘as chairman of the meet-
ing. There important scientists took part.
Dr. J. A. Wheeler, Professor of Physies,
Princeton University, had the most to say
in regard to the conditions of labor which
will obtain in the atomic production. Chair-
man Conant started off the discussion with
this remark:

Chairman Conant: Now, as a basis for
our discussion about atomic energy for
peacetime uses, I should first of all like to
ask Professor Wheeler, who is the expert on
nuclear physies with us here today, this
question: What are the basic facts or some
of the basic facls which conlrol the size and
weight of any possible future power unit?

Basic Factors of Power Units

Professor Wheeler: Dr, Conant, it seems
to me that the logical starting point for our
discussion is this: The greatest fact about
the whole development now is that it works.
We actually have a way not only to convert
nuclear energy into explosive force through
bombs, but also in the plant in the State
of Washington, a working procedure by
which we now convert nuclear energy into
heat.

It is true that we still have to solve two
big problems before we convert nuclear en-
ergy into worthwhile purposes. We have to
take that heat which we produce now and
manufacture heat at a higher temperature
than the temperature at which it now comes
out, a temperature at which it can be used,
and then we have to take that heat and
convert it into actual mechanical power,
electricity, or other usable forms.

We have done the first part of this prob-
lem. We have converted nuclear energy into
heat, and, actually at the Hanford plants,
the heat was a handicap rather than some-
thing that was desired. The Hanford plants
were designed first and foremost as a war
production measure to manufacture plu-
tonium for use in atomie homhbs, The amount
of plutonium to be used in these bombs was
limited solely by the rate at which the heat
of the reaction could bhe dissipated. The
heat was a hindrance rather than a help.

But when we come to the question of the
future, our whole philosophy will be turned
around. Then the plutonium will be a by-
produet and the heat will be the thing we are
looking for. We have to say then one other
thing, too, that the kind of reaction that
we are going to use in the future o far as
we know now, will be the same kind of reac-
tion that we are using at Hanford, the
division of the heavy atomic nucleus into
two parts, with release of a large amount
of energy, manyfold greater than released
in any ordinary chemical reaction, and one
other thing about this reaction thal will
ecarry on into the future so far ag we know—

Already the electrical industry
is trying to piece the picture of
atomic future together

that is, we must use uranium—that is the
material which is our starting point.

Workers Need Protection

Granted, then, that the pile of the future
must uge uranium, the real problem is to
extend the kind of machinery, the kind of
so-called pile that we now have so that we
can take the heat out, feed it through a
turbine and make power out of it, but there
is one very striking feature about this reac-
tion which controls what we can do with it,
the applications we ean make of it. A reac-
tion that is so energetic as this liberates
particles of a very special type which are
extremely difficult to stop. We have the diffi-
culty of protecting the workers in that
neighborhood from radiations that come
from the reaction, and this so-called shield-
ing property is going to control what we can
do about the plant in the future. The shield-
ing problem has to be solved by interposing
between the plant and the workers thick
barriers of iron or other materials.

There is one thing that we can say about
this shielding problem, that the principles
involved in shielding are so straightforward
and so simple that there is no trick that we
can use to overcome this difficulty—simply a
question of weight of material and thickness
of material.

Heavy Weight Per Kilowatt

I would say, Dr. Conant, that that ques-
tion of shielding is the starting point of our
discussion. It implies that if we are going to
build any kind of plant, even a plant giving
a power as low as a hundred kilowatts, that
plant must weigh something on the order of
50 tons, just from the point of view of a
shielding which is absolutely necessary from
the standpoint of protection.

Chairman Conant: Would any member of
the panel like to ask a question right now
to bring out any basic fact? If not, let’s
consider right now to bring out any basie
fact? If not, let's consider first of all the
problem which has been much discussed in
the papers. What are the chances of getting
at any time a power plant suitable for run-
ning an automobile or airplane? Who would
like to try that?

Dr. Crawford H. Greenewalt: I think you
have the answer. If a power plant with 100
horsepower weighs 50 tons, it seems there is
very little chance of running either an auto-
mobile or plane. As a matter of faet [ should
think it would be almost impossible with that
weight limitation imposed.

Chairman Conant: That looks then as
though the use of this power for automobiles
and planes scems to be out of the question
for technical reasons. How about a locomo-
tive? Doeg somebody think it could be used
for that?

Mr, Keith: That is in the twilight zone.
You could conceivably have a locomotive in
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which you could use an atomie plant, and I
believe some of the panel believe that is
possible, but I don't foresee the use of power
plants in a space as small as would be al-
lowed in a locomotive, which must pass
through bridges and under tunnels and what
not. I think that is a little too fantastic.

Mr. Thomas: Purely from the technical
side and leaving oul the economies, locomo-
tives are on the border line.

Chairman Conant: How about ships?

General Groves: I think I can answer that
by saying that commereial ships of size, any-
thing that is ocean-going, is probably the
smallest moving vehicle that can be powered
by atomic energy. Anything that you start
with, 50 tons is the minimum weight, and
you build it up not in proportion, but to
some extent as you go up in power. It ob-
viously requires a real ship and one which
can afford a crew that can pay for itself.
These piles are not going to be operated by
men as we operate our electrie refrigerators,
by merely plugging them in. I think we will
still have to have physicists, men trained in
science, and that means high wages, judging
from my experience.

Atomic Power Plants

Chairman Conant: Now, let’s consider the
question of stationary power plants. There,
of course, are no restrictions on weight, and
therefore this question of shielding and the
weight doesn’t come in in any way, but let's
talk about whether they are technically
feasible on the basis of our present knowl-
edge. . . . I am going to ask Dr. Wheeler
again to start that discussion and then have
others join in and agree or disagree with him
as he proceeds.

Professor Wheeler: The question of sta-
tionary power plant brings up the shield-
ing question again, the question of building
the big barricade and there is another prob-
lem about it also—a health problem. That
is the fact that any plant at this time pro-

(Continued on page 75)
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Political Jisunes Under-
lying ATOMIC Bom

HE British Prime Minister, Clement
T.—\Ltluc, is correct in viewing the atomie

bomb as merely one among many scien-
tific discoveries of great military potential
that have already been made or are now
clearly within man’s power to make. The
bgmbs which were dropped on Hiroshima
and Nagasaki, destructive as they were, ac-
tually were the smallest and least destrue-
tive that could be produced. According to
statements made by our scientists and mili-
tary leaders, the following types of weapons
have already been developed or are definitely
possible of secientific attainment: (1) space
ships travelling at speeds faster than sound,
(2) super-bombers capable of reaching prac-
tically any target in the world, (3) radar-
directed V-2 weapons equipped with atomic
bombs, (4) extremely deadly poison gases,
(5) bacteriological warfare made by spread-
ing such germs as typhoid and anthrax, and
(6) death rays. Most devastating question
vet posed in connection with the atomic
bomb is the possibility of setting off the
nitrogen chain in the air, thus burning up
the entire earth.

Only a Symbol

In a sense, therefore, the atomic bomb is
merely a symbol of what is to come in the
way of destructive weapons, and the estab-
lishment of world-wide controls over the
bomb will be only the forerunner of further
controls over other scientific advances and
military weapons dangerous to the peace of
the world.

Upon the shoulders of our President and
our military leaders must rest the responsi-
bility not only for using the bomb in the
first place but also for precipitating the most
dangerous arms race the world ever has ex-
perienced. If reports on this so secret matter
are correct, we already have accumulated a
large stock pile of the bombs, we still are
manufacturing them, and, on the President’s
suggestion, our Navy is planning widespread
tests of the bomb under different conditions.

Solution to the problem of establishing
controls over the bomb lies in the realm of
the political and requires not only the most
statesmanlike efforts of political leaders
throughout the world but also a public opin-
ion wisely informed and democratically and
effectively organized. Much time and effort
will be needed to work out the political and
public opinion problems involved in con-
trolling the bomb. But, so far, science, our
productive plants, and the military are far
outdistancing our efforts in the political
field.

To further widen the gap between political
efforts at control of the bomb and the strides
military science is making, our military
leaders are counselling us to take a course
of action which, judged by the history of
wars throughout the ecenturies, will not
avoid atomic warfare. In the name of peace,
they are urging upon us a course that in-
variably has led to war.

The Race of Arms

An arms race between nations precipitated
the first World War and contributed to

Restlessness of people continues.
New terrible weapons possible

bringing on World War II. In spite of this,
leading military spokesmen, supported by
a strong segment of public opinion, are ad-
vising us to remain armed to the hilt with
the newest possible weapons, in the futile
effort to keep ahead of other nations.

Bred in the traditions of national military
effort, our military leaders still seem to feel
that, regardless of the cost to our own coun-
try and to the rest of the world, we, as an
independent nation, can fight anything—
even widespread atomic bombings from an
unseen, possibly unknown foe. Such a poliey
runs directly counter to the advice of our
scientists, who have been telling us that
there is no adequate defense in sight against
the atomic bomb and that it is impossible
for us to monopelize scientific discoveries.

QOur military leaders give us no answer
to the great dilemma which we, as an indi-
vidual nation in the atomic age, are facing,
along with every other nation in the world.
They apparently realize that, in an era of
atomic warfare, if we fail to shoot first, the
danger of our annihilation will be very great.
On the other hand, if we, as an individual
nation, armed with atomic weapons, follow
their advice and do shoot first, then we will
become the aggressor nation and destroy
the peace of the world.

In his speech on foreign policy in New
York City on October 27, President Truman
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indieated that he might favor outlawing the
atomic bomb as an ultimate objective. Ae-
cording to the President, “the highest hope
of the American people is that world coop-
eration for peace will soon reach such a state
of perfection that atomic methods of de-
struction can be definitely and effectively
outlawed forever.”

Outlawing Cannot Control

But the British Prime Minister, Mr.
Attlee, does not think that merely outlawing
the atomic bomb would solve the problem of
its control. He has pointed out that when a
nation finds itself at the extremities of war,
the rules of warfare are likely to be swept
aside.

There is a great deal of truth in Mr. Att-
lee’s point. Outlawing the bomb requires a
strong government to enforce it. If a world
government that is both strong and demo-
eratic can be established through UNO,
there is much to be said for outlawing the
atomic bomb. This can be done by action,
through the United Nations Organization,
to prohibit any nation or any individuals or
group of individuals (such as corporations)
from manufacturing or using atomic
weapons. Such a move would help to
strengthen international law and pave the
way for necessary punitive action by UNO
in case that law were violated.

Should the United Nations Organization
itself be allowed to use the atomic bomb?
If a nation or even a group of determined
and fanatical individuals is able to evade
whatever controls the world establishes over
the atomic bomb and starts war by using
atomic weapons, should an international
military force operating under UNO be al-
lowed to use atomic weapons to stop this ag- ,

gression?
The answer to this question depends, in
part, upon the effectiveness of atomic

weapons as a counter-measure against the
sudden use of such bombs by aggressors. 1f
it is possible to detect the aggressors first
using atomic bombs, then presumably a
UNO military force could use similar bombs
to destroy the aggressors and to wipe out
their launching sites. But what if it proves
to be very difficult or impossible to identify
the aggressors, and what if the UNO mili-
tary force were unable to detect the launch-
ing sites from which atomic bombs were
being sent against the cities of a part of
the world?

Must Have International Government

These military questions still cannot be
answered for sure, and they merely tend to
emphasize the necessity for inspection to
prevent the manufacture and use of atomic
bombs and for the building up of peaceful
means of settlement, through international
government, of the disputes which lead to
wars and which might provoke the use of
atomiec bombs or other weapons.

Captain Harold E. Stassen, USNR, for-
mer governor of Minnesota, has recom-
mended the establishment of a United Na-
tions air force to act as “the stabilization
force for world order” and has proposed
that the United States be authorized to
manufacture 25 atomic bombs for its use
and then stop making any more.

But, even if atomic bombs prove to be
effective counter-weapons in stopping atomic
aggression, is it a wise poliey to advocate
their use, even in the name of the United
Nations Organization?

The war-guilt trials now being held in
Nuremberg, Manila, and elsewhere are
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aimed to place upon certain individuals the
blame and punishment for deliberately plan-
ning and starting World War II. Such a
policy would be nullified if use of atomic
weapons were permitted. The atomic bomb
is destructive beyond anything that the
world has ever produced, and it is utterly
indiscriminating in its destruction. If, in the
effort to prevent or to stop aggression, a
UNO military force used atomic bombs, it
is difficult to see how the guilty could ever
be brought to trial, or, more important, how
the destruction of many innocent victims,
along with the guilty, could be avoided.

Out of the array of new weapons which
science already has produced or has up its
sleeve for early production, it would seem
strange if weapons could not be found that
would be effective in combatting the actual
aggressors while at the same time inflicting
less widespread devastation on innocent peo-
ple. Surely adequate weapons can be found
for an international military force entrusted
to meet and stop aggression, if the world is
willing to give such an international force
a clear superiority of military power over
the armies, navies, and air forces of the in-
dividual nations,

An Organization to Trust

Much discussion on the control of the
atomic bomb so far has centered around the
question of international inspection to en-
foree a ban on manufacture and use of the
bombs. British statesmen have been inelined
to look with disfavor upon inspection. Both
the British Foreign Secretary Ernest Bevin
and Prime Minister Clement Attlee are
agreed that proposals for international in-
spection would not solve the problem of con-
trol over the atomic bomb. In a speech to
the House of Commons on November 7, For-
eign Seeretary Bevin indicated that move
basic than mere inspection was the need to
build up confidence in the international or-
ganization to which the atomic bomb is en-
trusted. The Foreign Seeretary gaid that the
goal toward which the world should aim was
to build up, in the United Nations Organiza-
tion, the kind of international organization
which people could Lrust “without having
to send a policeman around every five
minutes.”

Mr. Bevin is correct in pointing out that
inspection alone would not properly control
the manufacture and use of atomic energy
or prevent the making of atomie bombs. In
the United States, for a decade and a half
after the last war, we had plenty of ex-
perience with attempts to enforce a law
which the majority of the people voted for
but were unwilling, in practice, to accept—
namely, the prohibition amendment. Cer-
tainly, unless the majority of people and
governments throughout the world are de-
termined to refrain from making and using
atomic weapons, enforcement of laws ban-
ning them would be ineffective.

Voluntary Compliance Inadequate

On the other hand, from our own experi-
ence in government, it is hard to see how
any law controlling the manufacture and
use of atomic energy and atomic weapons
could safely be left to voluntary compliance.
Even if a majority of people are willing to
support a law, there is always the danger
that a minority will refuse to comply un-
less the law is properly enforced, and proper
enforcement requires some form of inspec-
tion to inform the enforecing agency where
and how production and use of atomic energy
are being carried on.

Both atomie scientist Harold C. Urey and
Senator Brien McMahon, chairman of the
Senate Committee on Atomic Energy, have
stressed the necessity for an effective in-
spection system. That Senator MeMahon is
well aware of the resistance which such a
proposal will encounter is evident from his
warning that American concerns probably
will try to hide behind the “search and seiz-
ure” provisions of our Bill of Rights in their
efforts to balk international inspection.

One argument already made before the
Senate Committee on Atomic Energy is that
inspectors working for UNO would retain
their national loyalties even while working
for an international organization and, in
the course of their inspection of American
factories, would detect for their own coun-
tries profitable industrial secrets on matters
not pertaining to atomic energy.

Surmounting nationalist loyalties in
atomic inspectors is, of course, a problem,
but it is not insuperable. The League of Na-
fions had long and successful experience
with administrative personnel recruited from
many nations of the world. From file elerks
to top administrators, these men and women
owed their loyalties not to the nations of
which they were citizens but to the league
itself. The League of Nations failed to keep
the peace not because of any conflict of loy-
alties in its administrative employees but
because the member nations on the league’s
Council and Assembly, the governments of
nations not members of the league, and a
majority of people throughout the world
were not willing to go far enourh in inter-
national government to establish and ecarry
out policies which could suceceed.

Questions for Thought

As for the opposition to international in-
spection which Senator MeMahon antici-
pates from American industry and which
has already been voiced indirectly, a few
questions may be asked:

1. Are private profits of our industries to
be put above the safety not only of our own
nation but also of the entire world?

2. Couldn’t the danger of stealing Ameri-
can industrial secrets be obviated by pro-
viding for free international exchange, un-
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der rules of law laid down by UNO, not only
of scientific discoveries but also of industrial
techniques and processes?

The only answer to the first question that
is compatible with the interests of the com-
mon man throughout the world is obviously,
“N[J.”

A clue to the answer to the second ques-
tion can be found in a practice established by
private business itself. For years private
business and industrial concerns in their
own interests have been exchanging techni-
cal information, either by more or less in-
formal arrangements or by the more formal,
intricate device of the cartel.

So far, these private international busi-
ness deals have been carried on beyond the
control of law. The laws of individual na-
tions are ineffective in reaching the eartel,
and international law is still so weak that,
as a general rule, the cartels have been free
from any effective public control whatsoever.
Destroy the Secrecy

The only way to control these private
business deals across national boundaries is
to remove the veil of secrecy which conceals
them and subject the interchange of tech-
nical secrets to public control through the
establishment of international law applicable
to them. Mutual exchange of industrial in-
formation between nations might prove to
be an actual benefit to American industry,
as well as to the industries of other nations,
and it might help to achieve that expanding
economy and full production that we talk
about but have yet to attain.

The problems of the eartel and of private
business deals in international trade existed
a long time before Lhe alomic bomb burst
on the world. The discovery of atomic energy
only makes the solution of these problems
all the more urgent. To a large extent, the
same thing can be said of the twin problems
of abolishing war and of establishing an in-
ternational government strong enough, yet
demoeratic enough, to solve peacefully the
disputes between nations that cause war.

Because of the discovery of the atomie
bomb, outstanding political leaders and
scientists have been doing a great deal of
thinking about how the world can build the
kind of international government that it

(Continued on page 71)
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ACTS OF MEN, No/
Qate, Make Wari

EN points of human nature which must

be considered in the framing of a lasting

peace, as agreed to by more than 2,000
American psychologists, have been sent to all
U. 8. Senators and members of the House of
Representatives to aid them in making plans
for an enduring peace, it has been an-
nounced.

The statement on “Human Nature and the
Peace” was framed by an informal commit-
tee of 13 psychologists headed jointly by Dr.
Gordon W. Allport, chairman of the Depart-
ment of Psychology at Harvard University,
and Dr. Gardner Murphy, chairman of the
Department of Psychology of the College of
the City of New York, both past presidents
of the American Psychological Association,
national professional organization of scien-
tists in this field.

The statement was sent for approval to
the total membership of the association, in-
cluding about 850 members and 2,950 associ-
ate members. Of these 3,800, a total of
2,038 endorsed the statement and only 13
dissented.

War Is Not Born in Men

War is not born in men; it is built into
men. This is the first of ten prineiples. The
frustration and conflicting interests which
lie at the root of aggressive wars can be re-
duced and redirected, the psychologists state
in explaining the first principle.

Racial, national and group hatreds can
also, to a considerable degree, be controlled.
“Prejudice,” the statement declares, “is a
matter of attitudes, and attitudes are to a
considerable extent a matter of training and
information.”

Liberated and enemy peoples must partici-
pate in planning their own destiny. Com-
plete outside authority imposed on liberated
and enemy peoples without any participa-
tion by them will only lead to further dis-
ruptions of the peace, the psychologists
state. The people of all countries must not
only have hope for themselves and their
children, but must also feel that they have

2,000 psychologists agree on 10
points which must be considered
in framing peace

responsibility for achieving their political
and economic future.

Clear-cut and easily understood definition
of war-guilt is essential. This is another
point made by the psychologists who believe
confusion among defeated peoples must be
avoided.

Respect the Common Man

Safest guide to framing a peace is to be
found in the deep desires of the common peo-
ple of all lands—another point made in the
statement, “Disrespeet for the common man
is characteristic of faseism and of all forms
of tyranny,” reads the document. “The man
in the street does not claim to understand
the complexities of economics and polities,
but he is clear as to the general directions
in which he wishes to progress. His will can
be studied by adaptations of the public opin-
ion poll. His expressed aspirations should
even now be a major guide to policy.”

Costs of circulating the document for com-
ments and signatures by psychologists were
borne by the Society for the Psychological
Study of Social Issues.

Members of the informal committee, in
addition to the two chairmen, are:

R. 8. Crutehfield, now in government serv-
ice on
Swarthmore, Pennsylvania; H. B. English,
professor of psychology, Ohio State Uni-
versity, Columbus, Ohio; Edna Heidbreder,
chairman of the Department of Psychology,
Wellesley College, Wellesley, Massachu-
setts; E. R. Hillgard, chairman of the De-
partment of Psychology, Stanford Univer-
sity, Palo Alto, California; Otto Klineberg,
in government service on leave from Co-
lumbia University, New York; R. Likert,
head of the Division of Program Surveys,
Bureau of Agricultural Economics, Wash-
ington, D. C.; Mark A. May, director, Insti-

leave from Swarthmore College,.

tute of Human Relations, Yale University;
0. H. Mowrer, in government service on
leave from the Department of Education,
Harvard; C. C, Pratt, chairman of the De-
partment of Psychology, Rutgers Univer-
sity, New Brunswick, N. J.; W. 8. Taylor,
professor of psychology, Smith College,
Northampton, Massachusetts, and E. C. Tol-
man, chairman of the Department of Psy-
chology, University of California, Berkeley,
California.

Humanity's demand for lasting peace
leads us as students of human nature to as-
sert 10 pertinent and basic principles which
should be considered in planning the peace.
Neglect of them may breed new wars, no
matter how well-intentioned our political
leaders may be.

Ten Points to Keep Peace

1. War can be avoided : War is not born tn
men; it i8 built into men. No race, nation, or
social group is inevitably warlike. The frus-
trations and conflicting interests which lie
at the root of aggressive wars can be reduced
and re-directed by social engineering. Men
can realize their ambitions within the frame-
work of human cooperation and can direct
their aggressions against those natural ob-
stacles that thwart them in the attainment
of their goals.

2. In planning for permanent peace, the
coming generations should be the primary
foeus of attention, Children are plastic; they
will readily accept symbols of unity and an
international way of thinking in which the
evils of imperialism, prejudice, insecurity,
and ignovance are minimized. In appealing
to older people, chief stress should be laid
upon economic, political, and educational
plans that are appropriate to a new genera-
tion, for older people, as a rule, desire above
all else better conditions and opportunities
for their children.

3. Racial, national, and group hatreds can,
to a considerable degree, be eontrolled.
Through education and experience people
can learn that their prejudiced ideas about
the English, the Russians, the Japanese,
Catholies, Jews, Negroes, are misleading or
altogether false. They can learn that mem-
bers of one racial, national, or cultural group
are basically similar to those of other
groups, and have similar problems, hopes,
aspirations, and needs. Prejudice is a matter
of attitudes, and attitudes are to a consider-
able extent a matter of training and infor-
mation.

4, Condescension toward “inferior” groups
destroys our chances for a lasting peace.

(Continued on page 76)
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Long o Tradilion

By JUDSON KING

dent, John Quincy Adams, made one of

the most eloquent and powerful pleas for
the advancement of scientific research by the
Government in the whole literature of the
subject. The occasion was the delivery of the
dedicatory address at the laying of the
cornerstone of an astronomical observatory
at Cincinnati—the first one built on the
North American continent.

It is thrilling to read that it had taken the
T6-year-old ex-president 15 days to reach the
little Ohio city from his home in Quincy,
Massachusetts, near Boston: by train to
Buffalo, by lake steamer to Cleveland, by
canal boat at 21£ miles per hour, and by
stage to Cincinnati, with stormy winter
weather “as cold as Nova Zembla” all the
way. e arrived sick with a heavy cold. Re-
turning by way of Pittsburgh after two
weeks of like travel, he reached home, as
his wife wrote, “in a state of debility and
exhaustion beyond description.” He never
fully recovered. The trip cost him his life.

ﬂN November 11, 1843, our sixth Presi-

Washington’s Plea Rejected

And why did this distinguished statesman,
then a member of Congress, risk his health
to grace a then so-seemingly unimportant
occasion? There were no votes to be gained:
that husting was 800 miles from his “dis-
trict.” It was solely his deep, life-long inter-
est in science. He was a disciple of George
Washington, Thomas Jefferson and Benja-
min Franklin who, insofar as I am aware,
were the only outstanding men among the
Founding Fathers who appreciated scien-
tific knowledge enough to do something about
it on an adequate scale. Jefferson got his
University of Virginia, Franklin the Uni-
versity of Pennsylvania, but George Wash-
ington, despite his fervent pleas for a na-
tional university for research and education,
was turned down by a practical and politi
cally-minded Congress.

And so in the next generation John Quiney
Adams took up their cause and his. A sub-
stantial portion of his first Message to Con-
gress on December 6, 1825, consisted of a
plea not for Federal “aid” but for Federally
established and financed institutions for di-
rect promotion of scientific research and

education.~Amazingly enough, in the light-

of what has happened since, he charged in
effect that the patent laws had not “effec-
tively insured to the inventors the reward
destined to them by the constitution.” Listen
to his reasoning as fresh as though delivered
to Congress today

“No government, in whatsoever form con-
stituted, can accomplish the lawful ends of
its institution but in proportion as it im-
proves the condition of those over whom it
is established. . . . Among the first, perhaps
the very first, instrument for the improve-
ment of the condition of men is knowledge,
and to the acquisition of much of the knowl-
edge adapted to the wants, the comforts, and

John Quincy Adams,
sixth President, gave his life to
promote scientific government

enjoyment of human life public institutions
and seminaries of learning are essential.”

No wonder that the old Federalist, con-
servative as he was on some banking and
economic issues, but a radical on seience and
publicly-owned and operated “internal im-
provements” (the TVA's of that day),
seized th» Cincinnati opportunity to strike
his last blow for scientific research. Return-
ing from his trip, he wrote in his diary, “The
people of this country do not sufficiently esti-
mate the importance of patronizing and pro-
moting science as a principle of politieal
action,”

What Might Have Been

Adams saw plainly the job to be done,
also that it would not be done properly un-
less Uncle Sam did it himself. Time has
proved him right.

One wonders what the status of science
and American civilization would be today

John Quincy Adams gave his life for science in its
relation to government
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had the urgent demands of Washington, Jef-
ferson, Franklin and Adams been put into
action when the Republic was young. How
many millions of lives would have been
saved? What infinite amount of suffering
prevented? What useful wealth created?
What waste avoided? What inventions
earlier made? What ignorance and supersti-
tion abolished? What knowledge spread to
Lthe masses with consequent cleaner, better
administration of government?

To be sure, the Government has done some-
what in promoting research in various de-
partments and in aid of private institutions,
but not one one-hundredth part of what it
should have done to measure up to the public
need and changing modern conditions.

Why Washington and Adams Failed

And why were the most honored and far-
sighted of the Founding Fathers rebuffed?
Why did the plans of these master builders
fail? Answer: because of the greed and fear
of special economic interests, plus lhe slu-
pidity and  selfishness of the educational
leaders of that era. Adams attributed his
failure largely to the “slave oligarchy”
which resisted popular education and was,
of course, the most powerful economic inter-
est affecting the Federal Government up to
1860. Since then, the banking, industrial,
and utility interests of the North have been
dominant; likewise have always opposed the
advance of the public school system.

But there was another factor. The men in
control of Harvard, Yale, Princeton, and
other private colleges and denominational
schools, opposed the establishment of a na-
tional university. They selfishly desired to
keep the direction of education in their own
hands and they feared that sort of compe-
tition.

It is not to be gainsaid that applied science
and invention have made great progress
during the past century as compared with
preceding centuries. But when we rejoice
and boast about it in our textbooks and cor-
poration radio broadcasts (as an accompany-
ment to the musical programs of great
singers), let us not forget what might have
been accomplished had the movement been
adequately financed under wise social plan-
ning without impinging upon the efforts of
private enterprise or of lone individual re-
searchers.

Let us realize that on the whole, scien-
tific progress has been harnessed to the
chariot of private profit, and that while a
few have made great fortunes the pace has
been slackened to protect their investments,
and the masses have by no means received
the benefits necessary for the nation’s well-
being, or even adequate preparation for na-
tional defense.

We discovered these things, to our aston-
ishment, when world war descended upon
us. The Federal Government then had to
spend millions on a sudden “scientific mobili-
zation” and we were shocked when the draft
boards reported so large a percentage of
our young men mentally, physically, and
morally unfit; this due to poverty, inheri-
tance, disease, chronic hunger, and crass
ipnorance, among other things. The 1940
census was the first one (sic) that reported
on the educational status of American
adults. It showed that out of a total of 75,-
000,000 adults aged 25 and over, 44,000,000
had received only an 8th grade schooling or
less, and 10,000,000 had had only 4 years or
less. And these are the men and women who

(Continued on page 80)
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RECONVERT %/siose Lale!
94 Wite Aduice

By JAMES PRESTON, International Representative, |. B. E. W.

rifices willingly made by organized labor

as a patriotic offering during World War
I1. However, volumes would be required to
properly explore and demonstrate those sac-
rifices. The total subject must therefore be
left to labor historians. One feature, how-
ever, needs immediate attention during the
reconversion of industry from war to peace-
time production and that feature is rehabili-
tation and reestablishment of the union label
as a requirement on all products handled or
consumed by members of organized labor.

What It Is

Ff‘f\'\‘ people will ever realize the great sae-

The vnion label, indicating that the prod-

uet is manufactured, processed, installed
and serviced by organized labor, under
wages, hours and working conditions

achieved through collective bargaining, is a
significant symbol.

Scientific and technological advances her-
alding an era of comfort and luxury are of
no value and may be positively harmful to
the great mass of working people unless
such advances bring with them for the
workers an equitable sharve of the wealth
created so that those who produce the goods
may algo enjoy their use.

It may seem a far ery from the sub-
standard 40 cents-an-hour wage rate—paid
to production workers in the inconspicuous
loft shops of our large cities and the sweat
shops of our smaller communities—to the
ravages of world depression. Nevertheless,
as drops of water combine to create mighty
oceans so the driblet wage rates combine to
engulf the world in the irresistible tidal wave
of economic depression. Such is not merely
a personal opinion, nor is it merely labor
propaganda, It is a fundamental belief of
the law makers of the United States as wit-
ness a report of the Committee on Educa-
tion and Labor of the U. S. Senate more
than a decade ago in which appears:

“Congress accepted and acted upon the
tested hypothesis that the depression had
been provoked and accentuated by a long-
continued and increasing disparity between
production and consumption; that this dis-
parity had resulted from a level of wages
that did not permit the masses of consumers
to relieve the market of an ever-inereasing
flow of [_fl“}(){h-‘-. e

Look at the Record

The basis for that conception is found in
the constantly increasing profit percentage
with contemporary reduction in the per-
centage received by labor as demonstrated
by Senator Wagner in tracing the cause of
the 1930-1940 depression when he stated:

“As profits rose faster than wages, the
excess earnings were invested in more fac-
tories, turning out an ever-increasing vol-
ume of goods.

“The masg of consumers did not receive
enough in wages to take these goods off the
market, and we found ourselves suffering

Good to be accomplished by
proper use and recognition of
label is staggering

from what some people call ‘overproduction’.
Depression became unavoidable.”

The profit takers, of course, are, or should
be, fully aware of these conditions but guite
obviously refuse to do anything about it.
Perhaps the profit takers’ equanimity may
be understood when it is remembered that
even in the midst of the 1930-40 depression
pay rolls registered only 60 per cent of the
1926 level while dividends and interest pay-
ments soared to 150 per cent of the same
level.

It is therefore quite apparent that if some-
thing is to be done to stave off or minimize
a nose dive into another depression that
something must be done by the workers them-
selves.

Unfortunately a large proportion of the
working masses are unable or unwilling to
be realistic, or, perhaps in some cases, too
cowardly, to assert their inalienable rights
to life, liberty and the pursuit of happiness.
Whatever the cause, we seem to be faced
constantly with the prescription of the late
Jay Gould, top finaneier of his day, in which
he advised his profiteers: “Never be afraid

On All Electrical
Products & Service
The
seal of Honor
18
Your Assurance

of

Fair Labor

Standards

of labor because you can always hire one
half to kill off the other half.” The monu-
mental sums of money paid out by indus-
trialists for spy systems, strike breakers
and agents provocateur found among the
workers, is stunning testimony that labor is,
as Gould stated, its own worst enemy,

Our Way Is Clear

So we of organized labor, recognizing most
of the elements that cause such unhappiness
in the world of today, must not only protect
ourselves but must perforce do what we can
to protect unorganized labor from evils of
its own making. It is no small undertaking.
Fortunately our forebears in the movement,
through past sacrifices greater than we will
ever realize, have cut a path that, if fol-
lowed, will lead us to a better day and that
path is blazed with union labels. In handling
or using products of any nature that do not
bear a union label one can never be sure that
he or she is not contributing to some or all
of the delinquencies in our economic system.

As our own International President Ed J.
Brown so trenchantly puts it:

“The union label is a mark of distinetion
on any product or service. It is the only au-
thentic assurance to the user that the item
is produced under standards of wages, hours
and working conditions acceptable to the
workers, The union label is a further assur-
ance that the manufacturer on whose goods
it appears has cooperated in accepting the
principles of collective bargaining: he takes
pride in the materials and workmanship of
his product, and is worthy of consideration
by the consumers. On the other hand, the
absence of a union label, shop card or serv-
ice button must necessarily leave a doubt in
the consumer’s mind as to whether or not his
use of the produet is a tribute to sweat shop
practices, impoverished workers and all of
the undesirable and unhappy elements that
stem from those conditions.”

Conference Declarations

All members of the IBEW are deeply in-
terested and concerned in this matter and
a recent conference of delegates represent-
ing local unions, members of which are em-
ployed in the Electric Lighting Fixture
branch of our industry, took very definite
and concrete steps to bring about a postwar
reestablishment of the IBEW union label as
the premier requirement in handling and
installing lighting fixtures by our members
everywhere. Among the declarations adopted
by the conference were:

1. To bring about a higher degree of
standards and uniformity in the wages,
hours and working econditions of members
employed in the manufacture and fabrica-
tion of lighting fixtures,

2. To insist upon the recognition of the
IBEW union label, and the appearance of
such label on all fixtures, as a prerequisite
to handling or installation by our members.

3. Wiring and assembling of all lighting
fixtures to be done only in the shop or on
the premises wherein the fixtures are manu-
factured or fabricated.

The question naturally arises as to how
far a local union may legally proceed in
carrying out the intent of such a confer-
ence. This has received the particular at-
tention of the Brotherhood’s chief legal
counsel who, after careful and painstaking
research, fully documented by rulings of
the Supreme Court of the United States
together with other courts, informs us:

{Continued on page 80)
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ductive period for inventors of the day.

The number of erude inventions that ap-
peared on the market brought about what
is well known as the Industrial Revolution,
whereby manufacluring methods were revo-
lutionized and the civilization of the West-
ern world was changed. The textile indus-
try felt the first impaet of these inven-
tions when the newly-created spinning ma-
chinery and power looms run by water or
steam power took the place of the hand
looms.

TI—IE middle and late 1700’s were a pro-

Effect on Workers

The Industrial Revolution had its effect on
all classes of society but its most profound
effect was felt by the workers. Machine-
made goods were cheaper and therefore hand
production was doomed and workmen ac-
customed to handwork with hand tools,
learned to run machines. Only the moneyed
class could afford te own machines and
workers were [orced Lo seek out the owners
and beg for jobs. Thus for the first time a
large wage-earning class was created. The
worker, tied to his machine and the ma-
chine’s owner as he was, had lost individu-
ality and some of his dignity as a human
being. Out of the sense of this loss, came
organization of unions through which many
could work together and through their group
effort improve their way of life and bargain
on more equal terms with their employers.

The factory system which grew up as a
result of the Industrial Revolution had "a
terrific impact on the working people of Eu-
rope and it had its effect in America also
though to a much lesser degree. Although
the condition of the wage earner in the
United States was superior to that of the
European workers, his position was cer-
tainly not an enviable one. At the time of
the Revolution unskilled laborers received
about 50 cents a day. This rate inereased
to 90 cents about the turn of the century.
Hours were long—about 70 a week—and
the work arduous. Little children were em-
ployed 12 to 13 hours a day six days a week
at the rate of about one dollar a week.

Organization—the Answer

As industry continued to develop and ex-
pand the workers realized more and more
that organization was the only answer to
their problem of economic depression and
that the only way lo share in the wealth
they were creating in the sweat of their
brows was by forming unions.

And so these early workers became the
first unionists and, once organized, they set
out immediately to obtain better wages
and conditions of work. These first unionists
soon learned that the strike was their most
effective weapon. Because employers tried
to break up the unions by setting non-
union workers against the union members
and also because some of their members
were only too willing to aceept the benefits
of unionism without sharing any of the
work or hardship entailed; the unionists,
soon after organization, began to fight long
and earnestly for a “closed shop,” with all
belonging to the unions and all sharing the
responsibility.

In the early years of the I8th century
there were many loeal unions scattered
throughout the country, but it was not until
1827 that a real labor movement began in
the United States. In this year, the car-
penters, bricklayers, glaziers, printers and
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other skilled workers of Philadelphia, struck
for a 10-hour day. Out of this union for
strike grew the Mechanies Union of Trade
Associations and it included 15 unions of
the city of Philadelphia.

Unionism Is Stimulated

This new organization seemed to act as a
stimulus for unionism all over. City-wide
unions sprang up in Boston, New York, and
other large cities of the United States and
a number of unions including the carpenters,
shoemakers, printers and weavers set up
national organizations. It was in 1834 that
the first national convention of labor repre-
sentatives was held. Labor organization was
fast reaching national proportions, There
were at the time of this first convention per-
haps 300,000 organized workers,

The early years of the 1830's were good
times for unionists. Times were prosper-
ous and the workers had money to use for
the support of their union. They found out,
too, that in good times strikes for higher
wages and settlement of grievances have a
chance to succeed.

The workers fought for a 10-hour day.
They fought against sweatshops and child
labor. They went even further and demand-
ed the vote. (Until some time after 1820 only
owners of property could vote.) They fought
for free education for their children. For

many of these aims and causes, the early
unionists had to make many sacrifices and
endure many hardships. For example, citi-
zens of Boston stoned unionists demanding
tax-supported schools.

The golden age of early unionism was
at its height in 1837. The West was being
opened up and thousands were moving west-
ward. New roads and canals were being
built, money was flowing in from Europe.
Waorkers were in demand—they had money
to support unions and bargain collectively.

Panic and Depression

Then came the panic of 1837 and the ter-
rible depression that followed. Unions—lo-
cal, eity-wide, national—all were wiped out.
They had not been organized long enough to
build up large financial reserves—unem-
ployment was rampant and unions were
helpless

It was not until about 1850 that unions
began to show any strength again. They
came slowly back. The Typographical Union
became a national organization in 1850 and
before 1857, the Stone Cutters, the Mould-
ers, Hat Finishers and Machinists and
Blacksmiths had all created national organ-
izations. Then another depression in 1857
again ended a promising era for the union-
ists.

It was uphill-downhill all the way for our
pioneers of unionism, The benefits many of
us are enjoying now—came from the trials
and failures, the triumphs and disappoint-
ments, the toil and the hardships of these
first Brothers of ours.

In 1861-1865 came the great war between
the States. This Civil War had striking ef-

(Continued on page 70)
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ELECTRICITY Castes
Grealest Bine Lois

By W. J. CANADA, Consulting Engineer

servant of mankind. But we must care-

fully police it and watehfully keep it a
servant by well safeguarding our life and
property from its possible harmful effects
and especially by keeping it where it be-
longs. It is an agency of great power. When
safeguards, in accord with principles, are
not taken, as when this ageney is not care-
fully peliced and kept in correct electrical
pathways—conductors and equipment cor-
rectly designed and maintained so as to
handle this powerful agency safely—it be-
comes a dangerous agency, as court de-
cisions have consistently stated. When elec-
trical current escapes from electrical path-
ways because they are not correct pathways
—not correctly designed and maintained
—this plaeces great and. unwarranted bur-
dens on the general public and on those
many non-electrical portions of the public
which are responsible for safe non-electrical
operations of such useful objects as water
piping and attachments, which objects are
of course not designed for, nor rightly to be
subjected to, carrying current which has
been allowed, carelessly or wilfully, to es-
cape to them from the electrical pathways,
because these pathwavs have not been made
and kept correct—so as to safely guard non-
electrical objects from invasion by this dan-
gerous agency, electricity.

Who Is Responsible?

The burdens which incorrect electrical
conductors, equipment and installations may
and do impose on an innocent and unsuspect-
ing public appear, then, both in property
and life losses by fires caused by the danger-
ous agency, electricity, and in the way of
imposing an invading electrical current on
innocent non-electrical objects within pri-
vate premises. Who, in addition to those sup-
plying this agency to private premises, is
responsible for keeping this powerful agency
from becoming a dangerous ome, and one
truculently invading peaceful objects which
it should not invade? Anyone who assumes
to participate in the making of standards
for electrical installations, and who willfully
or carelessly participates in so making those
standards that these standards econtain
provisions—permissions or requirements—
which allow that powerful agency, electrical
energy, to become a dangerous or escaping
agency—is not serving the publie, but is
injuring the public. The International
Brotherhood of Electrical Workers will not
approve any such prostitution of the stand-
ards for electrical installations.

ELECTRICAL energy is a very important

Electricity as Fire Cause

The records of the National Fire Protec-
tion Association show that electricity has
been an increasing fire cause (with increase,
of course, in deaths from such fires), for
yvears, both absolutely and in proportion
to fires from other ecauses, until now
(N.F.P.A., figures for 1944) electricity

The Journal of ELEGTRICAL WORKERS and Operators

Unless properly curbed, man's
"greatest servant' becomes
greatest foe. 1944 figures cited

causes a greater number of fires than any
other listed cause with but one exception,
and causes a much greater monetary fire
logs than any other listed ecause, without
exception. Evidently those responsible have
not done a good enough job in erecting code
standards and enforcing their observance.
The annual fire loss from electrical defects
is listed as exceeding $53,5680,000.00, plus
a considerable percentage (probably over
18 per cent or $20,000,000) of the “fires from
unknown causes”—$153,000,000.00.

Jurisdictional authorities—states, cities
and others—have the duty to require “all
citizens to do their parts in getting and
keeping this property and life hazard as low
as practicable. Hazard in such excessive
degree as now exists is not a desirable nor
acceptable by-product of electrical service.
These authorities also have the duty to pro-
tect all the citizens within their jurisdic-
tions from encroachment of electrical cur-
rent upon the non-electrical facilities and
objects within private premises, which en-
croachment is caused by failures to adhere
to correct designs of electrical conductors,
equipment and installations which will keep
electrical current safely within, and from
escaping from, such equipment and installa-
tions

How to Curb Electrical Fires

These authorities are becoming aware
that an insufficiently effective job is being
done to keep electrical hazards within bounds
and to keep electrieal energy within bounds,
in private premises. And these authorities
are earnestly seeking correet information
as to how to keep down electrically-caused
fires, and how to keep electrical current from
escaping from electrical installations to non-
electrical objects.

Informatory, advisory codes have long
been offered to such authorities by various
agencies and in the absence of better in-
formation or advice, some such much adver-
tised informatory code (whether good
enough or not) has tended to be used by the
authorities, with comparatively little re-
view and without desirable changes. The au-
thorities, now becoming wiser, however, have
come to know that these informatory codes
are not perfeet or sacrosanct, but are mere-
ly products of committeezs of human beings,
which committees are inescapably domi-
nated by certain groups or bundles of groups
of human beings whose motives and motions
are not free from, domination in turn by
special rather than' public interests. Indeed,
special interests consciously have sought
and obtained large predominance in voting
numbers—*“interlocking directorate” voting
control—of such committees., And jurisdic-

tional authorities are now beginning, more
than ever before, to examine these “informa-
tory” codes as.they come from the hands of
such informatory:committees, and to “sepa-
rate the wheat from the chaff” and, on ex-
amination, they find some “chaff.” Some
provisions of such informatory codes are
good—some not good enough-—some defi-
nitely bad—against public interest. It is the
duty and is becoming the practice of au-
thorities to use only the wheat.

Divide Wheat from Chaff

As criteria in their examination of such
“foreign made” “informatory” codes and in
their responsible separation of wheat from
chaff, before their acceptance and adoption
of any of the provisions of these informa-
tory codes, these jurisdictional authorities
are now beginning to insist upon consistent
adherence to correct code principle for all
parts of these informatory codes which are
to be used by them. Where the informatory
codes do not state clearly their governing
code prineiples, or if the jurisdictional au-
thorities do not find that these “informa-
tory” codes have enough such principles or
not enough correct ones, or do not find striet
adherence to them—the jurisdictional au-
thorities are now proceeding to set up their
own additional correct code principles, or
to enunciate existing ones more clearly or
more correctly. And, what is equally im-
portant, the jurisdictional authorities are
now beginning to consider every provision
of a proposed edition of any “informatory”
code of “foreign” origin, in the light of
these principles, as adopted by these au-
thorities. And no permission or require-
ment in any provision of such an informa-
tory code will be allowed to “get by” in
future (as in the past) unless the jurisdic-
tional authority concerned and responsible
to and for its citizens, finds the provision ad-
heres to the correct code principles adopted
by the jurisdiection.

No informatory code committee nor its in-
formatory code produet will, in future, be
considered sacrosanet. Nor will any such
“foreign” code be deemed or stated by a
Jjurisdiction’s law or code to be “prima facie”
evidence of (most) approved construction
requirements. Nor will any such unjustifi-
able presumption be stated by a jurisdic-
tion’s law or orders. Individual members,
choice of members and balance of represen-
tation on such committees—all are now
known to be subject to human frailties
which frailties do exist. The individual juris-
dictional authority will do the deciding as to
what are “approved construction require-
ments.” It is responsible to its citizens. No
longer will the jurisdictional authority “Let
the (informatory) code decide”—a dis-
credited slogan. Let it assist (its correct
funetion,- to just the extent that it is good
enough), but not decide.

Besides doing its best to supply correct
substitutes for any informatory code provi-
sions which the jurisdictional authority finds
to violate its adopted correct code prin-
ciples, the authority—as an additional avail-
able means of reducing the unwarrantedly
large fire and life loss from electrical haz-
ards—will place in its code or its law or
orders, in future, the evidently needed clear
and ample requirements for the making
of recorded reinspections of existing electri-
cal installations at sufficiently frequent

stated intervals, by suitably qualified and
responsible persons. There will also be cor-

(Continued on page 75)
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SANTA CLAUS LANE, HCOLLYWOOD BEOULEVARD, HOLLYWOOD, CALIFORNIA

By F. A. BUSSEY, L. U. No. |1

mance, Hollywood the glamorous, the

city of dreams, Hollywood, the home of
the super-colossal takes her position seri-
ously. Each outstanding achievement is but
a challenge to surpass not only efforts on
the part of other communities but on each
occasion to surpass her own accomplish-
ments.

“Santa Claus Lane” is a tradition with
Hollywood. Annually, famous “Hollywood
Boulevard” is decorated with lights and
trees and nightly during the holiday season,
world famous glamorous cinema figures ride
in floats along “Santa Claus Lane.” The
streets are thronged with not only visitors
but the stars of stage, sereen and radio.
This institution is a part of California, as
much a part as the Rose Bowl Game at
Pasadena on New Year’s Day.

HOLT.Y\VOOD, that fabulous city of ro-

Each Year Presents Challenge

Following the tradition of Hollywood
there is no resting on laurels won. Last
year’s accomplishments serve only as a basis
to measure this year's presentation.’ The
challenge to this year has been well met. The
committee in charge autherized well over a
quarter million dollars to brilliantly light
Hollywood Boulevard to provide a fitting
background for the galaxy of stars, to fur-
ther enhance the glamour of this oceasion
beloved by the folks and their children from
all sections of the nation. Recent news reel
presentations shown throughout the nation
are climaxed by the gorgeous spectacle of
Santa Claus Lane in Hollywood.

The “lane” proper is slichtly over a mile
in length. Statistics covering the installa-

They do things in a big
"electrical way" in the
movie capital

tion take on astronomiecal proportions. There
were over 17,000 lights. The problem of dis-
tribution required engineering of the high-
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est order. The details of this accomplish-
ment are not given here as in the course of
events they will probably be obsclete for
the next “Santa Claus Lane.”

L. U. No. 11 Performs the Miracle

Pioneer Otto K. Olesen and Company
were called on to perform yet anothe
miracle of lighting and decoration. This
company born with and servicing the mo-
tion picture industry has been under agree-
ment with the I. B. E. W, for many years.
Fabrication of the many parts of the dee-
orations shown in the accompanying photos
were done in the shops of this company. All
work in connection with this display was
done by members of Local B-11,

Installation work was directly under the
supervision of Brother Leo Geasland, a
member since 1917. He has behind him a
long record of spectacular lighting, haying
designed the installation of lighting effects
in world famous auditoriums and dance
halls.

Fabrication of the various parts was done
at several locations and the details of each
would prove to be of interest, if this article
were intended as a technical report.

Brother Geasland was supported by
Brothers Farley, Harris, Dottle and Weath-
erby as foremen on the various portions of
the undertaking. They in turn are unani-
mous in praise of Business Representative
Peabody in securing the necessary man-
power in putting over this program.

L. U. No. 11’s famous Santa Claus Lane
even made the radio cireuit. We heard our
comedian friend, Bob Hope, sometime after
New Year’s and he said that a friend had
been talking to him that day about the trees
and decorations on the Hollywood lane and
saying how attractive they were but he
thought it was time they were taking them
down. Then Bob quipped: “Why they can’t
take them down because of the housing
shortage—they started to take a few down
last week and three wveterans and their
families fell out.”

FE ey 3
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LONG HOURS e Aot

two bulletins late in 1944 showing the

effects of fatigue, through long working
hours, on total output, productive efficiency
and other factors affecting workers and their
work. The primary conclusion of the survey
is:

“It appears that hours worked beyond 40
or 48 per week result in additional output,
but at the price of continuous decrease in
efficiency and marked increases in absentee-
ism as hours rise. A point is finally reached
at which the longer work schedule is no
more productive, and actually may be less
productive than a shorter work schedule.
With few exceptions the longer working
time in the plants studied resulted in a gen-
eral slowing down, not only during the added
hours but throughout the entire workweek.

“Another point illustrated by the survey
* % % ig that the seven-day week as a steady
program, is uneconomic and may actually
result in less production than the six-day
week, * * *

Five-Day Week Most Efficient

“The available evidence indicates that, on
the whole, the five-day week and eight-hour
day are more efficient than a work schedule
with longer hours. That does not mean, how-
ever, that longer hours are not productive.
There is little sacrifice in efficiency, for in-
stance, if a sixth day of eight hours or less
is added. The sharper break comes when
daily hours are raised from 8 to 94 or 10
er 1.1

These findings are based on the study and
analysis of the experience of 12 metalwork-
ing plants in which two or more workweeks
had been placed in operation for long enough
periods of time to permit valid comparison
of the effects of longer and shorter working
weeks. The study was conducted under the
supervision of Mr. Max Kossoris, chief of
the Industrial Hazards Division of the Bu-
reau of Labor Statisties, and published un-
der the title of “Studies of the Effects of
Long Working Hours.” *

Analysis of plant production records
showed that the addition of a sixth
day of work is more effective, on the whole,
than the maintenance of a five-day week with
a lengthening of daily working hours. This
was found to be particularly true for incen-
tive-wage workers, less significant for work-
ers on straight day rates.

The “Midweek Spurt”

Incentive-wage workers on a daytime shift
under a 40- or 48-hour schedule were found
normally to build up hourly efficiencies to a
“midweek spurt,” with peak efficiencies on
the third and fourth days of the week and a
slight drop thereafter. “When daily hours
were lengthened to 9% or more, however,”
the Department of Labor found “this peak
disappeared. The production curve for the
successive days of the week flattened out,

'I'HE U. S. Department of Labor published

! BLS Bulletin No. 791-A, pp. 1 and 2.

2Part 1, BLS Bulletin No, 791 and Part 2, BLS
Bulletin No. 7T91-A, (Part 1 summarizes findings
based on the fist six plants surveyed; Part 2 find-
ings based on the full 12 plants studied.)

Pay Induibry

U. S. Department of Labor
shows non-economic factors in
7-day week, and other excesses.

Fatigue takes toll

and any one day was about as good as any
other day. When a sixth day was added, the
line of production remained flat, but dropped
to a lower level. The data indicated clearly
that workers adjust themselves to longer
hours by slowing down, not because they
want to, but because they have to.”*

The primary effect of lengthening daily
hours for workers on the day shift is thus
found to wipe out the gain in productive
output associated with the “midweek spurt”
which normally appears with a shorter
working day. Daily efficiency patterns for
incentive-wage workers on the second and
night shifts reveal no such midweek spurt;
peak productive efficiency appears at the be-
ginning of the week and declines steadily
throughout the week. The report finds that
they are “not as refreshed when they come
on the job."”

Fatigue Pattern

The analysis of “fatigue patterns” for in-
centive workers showed that in general a
shift from an eight-hour day, 40-hour week
to a 10-hour day, 50-hour week results in a
drop in efficiency of about 5 per cent; the
further addition of a sixth day, raising the
workweek to 58 or 60 hours, lowers efficiency
by 7 to 10 per cent while a 66-hour work-
week may result in an efficiency decline of
as much as 20 per cent.

The Department of Labor draws attention
to the sharp distinetion between “total plant
output” and “efficiency” (or output per man-
hour). The efficiency rate is a measure of
the output of employees who are actually
working. Total output depends not only on
the efficiency rate but also on absenteeism
and many other factors resulting in loss or
waste of productive time.

The Department reports that as hours of
work increased either daily or weekly, ab-
senteeism also markedly inereased. “Some of
the data suggest a higher incidence of idle-
ness. In some instances it was quite clear
that workers wanted or required more time
for leisure or to attend to personal matters.
It is also likely that the strain of longer
hours and the fact that the weekly pay en-
velope was higher than it had been for years
combined to induee workers to pay more at-
tention to their health and wellbeing.” *

In addition to losses in total output due
to greater absenteeism, the Labor Depart-
ment found inereased losses due to a higher
incidence both in frequeney and in severity
of industrial accidents with the lengthening
of daily or weekly working hours,

" BLS Bulletin No, 781-A, p. 2.
4 BLS Bulletin No, 791-A, p. 3.

Materials Spoiled

Further losses in total output oceur
through a corresponding rise in the amount
of spoilage of materials as a result of
fatigue and the pressure for speed.

Wartime pressure for maximum produe-
tion tended to lead to a lengthening of the
workweek. “By drawing on the reserve
strength of the workers, factories may ob-
tain greatly inereased output for brief
periods of time. Over extended periods,
however, very long working schedules do not
necessarily yield the greatest output. Ab-
senteeism inereases, injuries occur more fre-
quently, and hourly efficiency declines until
the total output from long hours of work
may be actually less than could be ob-
tained from a shorter working schedule,”
the Department of Labor declares.”

The report cautions, “There is no such
thing as an ‘optimum hour schedule' for all
industry.” A satisfactory schedule of hours
for a plant with light machining operations
may be economically wasteful in one re-
quiring heavy operations, such as a foundry,
where working conditions are apt to be hot,
dusty and noisy with the air filled with
fumes.

Worker efficiency and operational results
are affected not only by the schedule of
hours, but also by working conditions and
labor-management relations, which wvary
from plant to plant. “Much depends on the
type of work and the requirements it exacts
from workers, the degree to which workers
can control the speed of operations, and the
incentives which motivate them—whether
volume of pay, participation in the war ef-
fort, labor relations, or working conditions
generally,” declares the report.

All in all, the findings of the survey amply
supply the age-old contention of labor that
long-extended hours of work are in the end
unproductive.

The Department of Labor in Canada has
endorsed the findings of the U. 8. Depart-
ment of Labor by summarizing the report
of fatigue studies published by the latter
quoted here in its official monthly journal,
The Labour Gazette for October 1945.

* BLS Bulletin No. 791, p. 1,
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Lrially during the wa= through the pro-

motion of union-management conpera-
tion. With the objectives of improving pro-
ductive efficiency, advancing mutual under-
standing and confidence between workers
and their employers and maintaining a high
level of morale among war workers, the gov-
ernment of the Dominion of Canada early
in 1943 set up an interdepartmental com-
mittee on labor-management.

The committee was developed through
combined sponsorship of the Canadian Min-
istry of Munitions and Supply and the Min-
istry of Labour. The expressed policy of
this body was to encourage the formation of
joint union and management production
committees in industries essential to the war
effort.

In January 1944 the temporary interde-
partmental committee was replaced by the
more formal Industrial Production Coopera-
tion Board. Under the auspices of the board
nearly 400 labor-management committees
have now been established.

Through the process of joint consultation
workers and their employers together have
been able to smooth out the rough places and
eliminate many of the kinks impeding maxi-
mum plant efficiency.

EANADA took long steps forward indus-

Precepts for the Guideposts

The Industrial Production Cooperation
Board has laid down a set of broad basic
precepts to serve as guideposts for the es
tablishment of such organizations for mu-
tual exchange of ideas and suggestions. The
fundamental principles include:

L. The prime purpose of the organism
should be to examine and consider means to
improve and increase production.

2. The committees should be composed of
representatives, preferably in equal num-
bers, from labor and management directly
engaged in production in the particular unit
or plants in which the committee is to fune-
tion. Labor representatives should be chosen
in a democratic manner from the various
departments or natural divisions within the
unit or plant.

3. The committee should serve in an ad-
visory and consultative ecapacity. Recom-
mendations and suggestions should be Are-
fully examined. Where they are not aceept-
able, adequate explanations should be pro-
vided as to their unfeasibility; where en-
dorsed by the committee and adopted by
management, both sides should couperate in
effectuating them.

4. The committees “should eoncern them-
selves exclusively with problems of produe-
Livn, and should leave problems relating to
wages, working conditions and similar mat-
ters, including grievances, to the appropriate
collective bargaining procedure.”

A clear line of demarkation is thus drawn
between the area of subject matters suitable
for normal collective bargaining procedures
and the area of labor-management disens-
sions (i.e., all other problems falling within
the general category of production). The
two sets of machinery in no way overlap
in functions or interfere in the activitios of
each other,

A New Approach

“The committees provide a new approach
between labor and management,” declaves
Mr. H. Carl Goldenberg, chairman of the In-
dustrial Production Cooperation Board.
“They provide a formal channel of communi-
cation on problems of production, that is, on
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CANADA Aduances Union
Meanagement Cooperation

Almost 400 joint committees
established. Movement grows

matters other than grievances arising from
wiges, hours and working eonditions. While
collective bargaining is the proper and ac-
cepted procedure for regulating wages, hours
and working conditions and adjusting griev-
ances in induslry, it is not necessarily the
last word in labor-management cooperation.
We have to go a step further.

“Collective bargaining, as the term im-
plies, involves two opposite sides trying to
come to an agreement and to get the most
for the people they represent. Both parties
are in a sort of defensive role. It is now
widely held, however, that the defensive role
is not enough and that labor should also be
given a more positive role in industry. That
is the purpose of the new machinery of co
operation represented by labor-management
committees, In these committees, labor meets
with management for the solution of prob-
lems which eoneern not one side or the vlher
alone, but which are the concern of the
plant or industry as such.

“The principle of joint consultation on
production problems involves a change of
attitude both on the part of management and
of labor. *** This principle gives the worker
a sense of responsibility and makes him feel
that he is more than a mere cog in the wheel
of industry. It assumes that the man at the
machine can contribute advice on the best
method of operating that machine, how time
can be saved, unnecessary operations elimi-
nated and materials conserved.”

Cooperation Brings Records

The application of the prineiple of union-
management cooperation nas been found to

be the gateway to satisfying the natural de-
sire of workers to play a more active part
in the war effort than the mere ope ration,
fabrication or maintenance of productive
equipment. Beyond that, it recognizes the
intrinsic fact that production depends as
much upon labor as it does upon manage-
ment.

Labor-management committees serve as a
two-way channel for the exchange of ideas
and the frank discussion of mutual produc-
tion problems. Essential to successful opera-
tion is a spirit of partnership and teamwork.
The most immediate problems with which
they have concerned themselves in Canada,
as elsewhere, have centered around such
topics as:

Improving efficiency

Inereasing plant output

Conserving materials, tools and equipment

Full utilization of skills and manpower

Minimizing absenteeism

Eliminating accident hazards

Maintaining worker morale

Promoting educational, welfare and ree-

reational activities

Building up fuller mutual understanding

and confidenece between workers and
their emplovers

Effective Procedure

The Industrial Produetion Cooperation
Board of Canada outlines in a booklet, “Vie-
tory in the Making”, the procedures which
it has found to he most effective in formu-
lating a joint consultative agency on a sound
working basis. The board strongly urges the
adoption of a written constitution delineat-
ing the specific objectives of the commitlee;
the scope of problems which it should con.
sider, so defined as to insure against in-

(Continued on page 80)
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Kuotty ELECTRICAL Problem
Made pm&cd&/ 3£nbp/e

By ROBERT F. WALLACE, L. U. 683

OME apprentices tell me that they are

worried about becoming good journey-

men because they are weak on mathe-
matics. 1 encourage them by telling them
that if they have enough math to figure
their paycheck and add and subtract the
readings on their six-foot rule, they have a
good chance.

To drive this point home I show them how
three-phase voltages “add up” by using the
rule to draw a diagram to scale. A lot of
them have been bothered by the fact that
on star-connected three-phase four-wire sys-
tems the voltage is 208 between any pair of
line or “hot" wires, but each “hot” wire is
120 volts to the grounded neutral. The usual
explanation of this fact is that the two volt-
ages are at 30 degrees to each other, and a
generous amount of trigonometry and even
caleulus is dragged in, either to explain it or
to cover up how obscure the situation is to
the explainer.

In my method a pair of compasses are set
at 7% inches and a circle drawn. A point
is marked on the left hand edge of this circle
and five more marks are spaced off from this
point with the compasses still set at the same
distance. It will be found that six spaces
around the cirele will come out even. In
other words the cirele is divided up into six
equal parts. This is shown in Figure 1.

Applying Our Knowledge

Now let us apply our knowledge of three-
phase voltage to this diagram. If we draw a

N—neutral
A, B and C—line wires

FIGURE |

voltages

NA, NB and NC—phase

If you can figure
your paycheck, you can become
a good journeyman

line from our mark on the left hand edge
of the circle to the center, it will be T2
inches long, and if we adopt a scale of 16
volts to the inch, this will represent 120
volts. The voltages in a three-phase system
are so arranged that first one line wire
reaches its maximum positive voltage with
respect to the neutral and then one of the
other two. Next the last wire reaches its
maximum or peak value and then the first
wire again. This series of occurrences is re-
peated over and over and the peaks are
equally spaced, giving three peaks per eycle.
If the cycle is repeated 60 times in a second
the voltage has a frequency of 60 eycles. The
cirele we drew in Figure 1 can represent the
cycle. The first peak will be represented by
the line we drew from the center. Since there
are two more peaks to be drawn in, and they
are equally spaced, they will be represented
by lines from the center to alternate marks
of the ones we spaced off evenly on the eir-
cle, skipping the ones next to the ones we
use. These are shown in Figure 1. Since the
scale is still 16 volts to the inch and each of
these lines is 7% inches long, each of these
lines represents 120 volts. This agrees with
the first part of our observation—that the

voltage between each hot wire and neutral
is 120. The center of the circle represents
the neutral, the three equally spaced points
on the circle represent the hot or line wires,
and the three lines out from the center repre-
sent the voltage from neutral to each line
wire—120 in this case. This is called the
phase voltage.

To Find the Line Voltage

The second part of our observation of
three-phase four-wire star connected sys-
tems is that there is an E.M.F. of 208 volts
between each pair of “hot” wires. Let us
draw three lines as shown in Figure 2, one
between each pair of hot wires. The length
of each of these lines is 13 inches and with
the scale of 16 volts to the inch these lines
represent 208 volts each, which was the ob-
served value, This is the line voltage.

Thus we see that the reason three-phase
voltages don’t seem to add up is because
they aren’t lined up, but work at an angle
of 120 degrees to each other, and when this
is taken into consideration it works out all
right.

To see if I've put across the idea of this
diagram method of working out three-
phase problems, try this one. Two lamps of
unequal wattages rated at 250 volts each
are wired in series across a pair of hot wires
in a three-phase four-wire star conmected
system. The voltage between the jumper be-
tween the two lamps and the neutral was
observed to be the same as the veltage across
one of the lamps. If the line voltage is 208,
what is the voltage across each of the lamps?
What is the voltage from the jumper be-
tween the two lamps and the third hot wire?

1 get 138 2-3 volts across one lamp, 69 1-3
across the other and 183 volts from the
jumper between the two lamps and the third
hot wire.

N—neutral
A, B and C—line wires

NA, NB and NC—phase

voltages

FIGURE 2
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Winter Meeting of

Tos Enecutive COUNCIL

HE meeting was called to order by Chair-
man Paulsen. On roll eall all members re-
ported present, to-wit:

C. M. Paulsen

William G. Shord

D. W. Tracy

Harry Van Arsdale, Jr.
C. F. Preller

Charles J, Foehn

F. L. Kelley

D. A. Manning

J. L. MeBride

) The minutes of the third quarterly meet-
ing were read and approved.

Council Members William Shord and
Charles Foehn were appointed by the chair
to examine the audit for the third quarter
of 1945, and to report back before adjourn-
ment of the couneil.

Applications for I. 0. pension benefits for
the following members were examined:

Formerly

af L. /i
LO. Brown, E. E. lrﬁl\ﬁoﬂ
1.0. Davenport, Roy g
1.0. Foster, John C. i 1153
I1.O. Groves, Otto R. A e e I
1.0. Herderson, James. 348
1.0. Keasel, John G. A o T CHRS
1.O. Keffer, John L. —— L e L IRES
I.0. Kirlin, Carl Ray . ——— 245
I.O. Landy, George e 134
1.0. McKelvey, Elmer O, —_— 489
1.0, Moriarty, Stephen e . 134
I.O. Thompson, Archie T. [
L0 Weledohn... oo - ——— _ 694
1.0. Wiertel. Martin i . T34

L. U. No.

Finnegan, William J.
Henze, Harry Victor
Campbell, Williem
Chelson, Frederick
Graf, George J.
McManmon, Michael M,
Mitchell, George C.
Rickerby, William J.
Rowlands, Henry P,
Schweigard, Adolph
Youngs, Arthur A.
Ziegler, Henry
Coddington,” Warren M.
Huey, Edgar L.
Willenpart, Frank J.
Augustien, George R,
Blumberg, Richard H.
De Veemon, Joseph A,
Lovett, Gus A.

Stanton, William P.
Luzarder, William E.
Temenak, Frank J,

11 Fox, Fred R,

11 Haggart, Frank E.

18  Bartholomew, Frank W.
22 Donaldson, Walter Samuel
26 MeQueen, James Milton
26 Vose, Charles A,

38 Seymour, Milan H.

38 Thompson, Arthur W.
390 Cozby, Willinm L.

39 Marquette, Clyde

39 Rector, Hiram

41 Peterson, Charles U,

46 Beaudry, Frank

46 Whittall. George H,

b1 Muarlott, Robert W,

53 DBurkrey, William A,

DRSBTS D008 00 000 0 0 e

Minutes of the 1945 Fourth
Quarterly Meeting of International

Executive Council

L. U. No.

b

fis

68

68

68

76

98
103
103
103
104
104
108
122
124
124
125
125
125
125
125
1256
126
134
134
134
134
134
134
134
134
136
193
195
195
209
211
212
213
213
213
213
214
214
230
254
202
292
302
318
332
338
347
348
461
481
17
661
584
691
503
630
649
664
T02
713
713
734
794
866

1026
1037

Williams, Frank B.
Alley, Frank B,
Backus, Alfred T
Byrne, James E.
Hollingsworth, Frank I.
Cook, Wade H,
Driscoll, D. J.
Duquette, John
Gerald, John T.
Willey, Guy C.
Connelly, John D,
Schenck, Marvin K.
Smith, Edward L.
Dillon, George M.
Finger, Emil W.
Smith. Benjamin J.
Brady, Edward L.
Castleman, W, R,
Fegles, W, S.
Miller, James G.
MeCollum, W, A.
Patton, W. H.
Walson, Jumes H,
Benson, John M,
Bywater, Harry
Davis, H. A.
Eigenbrandt, Chris
Kasper, Ben

Mielke, Arthur J.
O'Hare, Frank
Walter, Hugo R.
Turner, D. W,
Philabaum, Edgar
Nelson, Theodore
Raith, Frank X.
Baltzell, Andrew J.
Lewin, Charles R.
Behrman, Albert
Hillier, Abner
Macey, Charles H.
Massge, Hercule
Pittendrigh, G. E. T.
Cruise, J. A.
Danneman, Charles
McConnell, Joseph Wilson
Van Zandt, Abram D,
Lestico, Frederick J.
MeGray, Maurice J.
Lunt, George S.
Galliher, Oscar Roland
Gibson, Charles W,
Harrison, Roswell R,
Suddoth, Frank E.
Murdoch, William
Lough, Amos Fred
Retz, Allan N.
Harding, James F,
Higging, Alfred Dykes
Rankin, Guy D.
Hahn, Walter
Harris, Claude R.
Roberts, John Owen
Jarrett, William J.
Sehmid, John

Devis, A, D.

Biedes, 'rank
Johnson, Theo
Adams, George W.
Larsen, Martin
Neall, John William
Dalan, John A,
Campbell, Thomas James

§1

L. U. No.
1037 Dusablon, Arthur
1087 Thibault, Napoleon
1087 Woodman, John H.
1245 Gelston, Edwin H.
1245 Moore, Jay E.

All the aforementioned applications were
made in accordance with the provisions of
the International Constitution, and the offi-
cial records show that the applicants have
sufficient continuous membership in the
Brotherhood to conform to the pension laws;
therefore, the names of these applicants
were ordered placed on the Brotherhood
pension rolls, and the payment of pension
henefits to these pensioners will be made
after they notify the International Secretary,
by the proper method, that they have ceased
doing electrical work,

The following members appealed to the
International Secretary, who referred their
appeals to the council, for correction in
their membership standing:

Card No. L. U.

H. F. Bush 805362 463
William E. Anthony 790324 136
Erwin A. Braun X-1417 1247
Ralph Carter 772242 Kiki
William F. Casteel . 743089 453
R. S. Erickson F TH1681 TO8
Irvin W. Hagan B40752 369
Herbert W. Kennedy 735500 /80
Orville M. Lynch 6537868 288
Richard B. Perkins HR2797 57
Stanley R. Silverthorn 863115 1245
Charles W. Stoltz 7615617 081
William H. Thornton 761114 18
Joe Zibert 774544 499

The evidence presented was gone over by
the council, and the appeals are referred
back to the International Secretary for fur-
ther investigation. The LS. is then to dis-
pose of them in accordance with instrue-
tions issued by the council covering matters
of this kind.

These named members presented, through
proper records, sufficient evidence to war-
rant the correcting of our official records
of their birth, as follows:

John H. Crane, Card No. 601204, L. U.
520: change to March 28, 1881, Ralph E.
Reese, Card No. 344659, L. U. 584; change
to March 28, 1880. On motion which was
adopted, the foregoing changes are ordered
made.

The request of Harry McGary, Card No.
531533, L. U, 784, for a change in the record
of his date of birth, was denied because of
a lack of proper evidence to support his re-
quest.

The action taken at the third quarterly
meetbing of the Couneil, wherein Anselm
Henry Meyer, Card No. 281764, L. U. 305,
was admitted to pension, is hereby rescinded
because the member is still engaged at elec-
trical work.

The following members raised the ques-
tion as to their pension rights:

("hris Nothwang
W. C. Stringer
Morton Newsom (L. 11, 429}

The council referred their cases to the
International Secretary for invesligation.
If it is found that these members will not
perform any electrical work while on Inter-
national pension, they are eligible to make
application for, or be continued on pension
benefits.

The case of Herbert Heanes, Card No.
630355, L. U. 441, is held over, pending sub-
mission of further information.

The applications of the following-named

(Continued on page T8)
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Planning To those businessmen who consider planning a
device of the devil, let it be said that the prog-
ress made toward rapid reconversion has been done by
means of planning. Neither was it individual planning,
nor planning by individual businessmen, but planning on
a national scale. It was voluntary planning, however, and
democratic planning. The Committee for Economic Devel-
opment under the direction of Paul Hoffman began its
agitation three years ago, looking toward reconversion.
That planning had as its basic concept creating 10 million
more jobs for workers than were available in 1939. This
would bring the jobs up to nearly 57 million. Local com-
mittees of businessmen were formed in 2,700 communi-
ties and these local committees were informed of the
movement for total employment and the committees went
to work. By this movement reconversion was pushed along
on a planned intelligent basis and as a result the let-down
after V-J Day was not as great as had been anticipated.

American citizens can take
down dusty old volumes from
dusty shelves and try to imagine themselves back in an
antediluvian period of labor relations when the name of
Walter Gordon Merritt is mentioned. He has been more
than 40 years trying to get a legal grip on labor so that he
can toss it to the scrap heap. He, it was, who conceived
the idea to use the courts to undercut collective bargaining
before World War 1. He, it was, who won the Danbury
Hatters’ case which involved a mortgage upon every house
owned by a striker in the Hatters’ town. He, it was, who
undertook to put the verdict of the court into effect, but
it boomeranged. Public sentiment in the United States was
so outraged by the spectacle of turning the strikers out
in behalf of the rich employers that Mr. Walter Gordon
Merritt had to change the name of his Anti-Boycott As-
sociation to give it a name of greater respectability.

But Walter Gordon Merritt did not stop. He tried to
use the United States Supreme Court in a long list of
cases to try to put the labor unions out of business by
means of legalities. He had some success in the Bedford
Cut Stone case. But public opinion again rallied and the
United States Congress passed laws that knocked out
Mr, Walter Gordon Merritt’s court cases.

But Walter Gordon Merritt with the zeal of a fanatic
and the ignorance of a bourbon still persists. He is still
trying to fasten upon the United States by means of legal
phraseology a benighted picture of labor unions that

Walter Gordon Merritt

The Journal of ELECTRICAL WORKERS and Operators

makes them look a good deal like wooden Indians. To Wal-
ter Gordon Merritt a good union is a dead union. Walter
Gordon Merritt is only 65 years old but he belongs with the
dinosaurs of modern industry.

Even so serious a subject as the atomic
bomb has its amusing side. The report
comes out of Ireland that Russia has a
more powerful weapon of destruection than the American
atomic bomb. And then the inspired informant goes on to
say: “Russia can produce these by mass production.” If
the bomb is more powerful than the United States’ bomb,
what, in the name of heaven, does one want with more
than one bomb? Why the mass production?

On the more constructive side, comes the announcement
of the Federation of American Scientists. This organiza-
tion is composed of 25 smaller groups who frankly state
they are prepared to influence legislation in the right
direction. There is also an authentic report that the scien-
tists of the world are organizing a world organization. If
seientists refuse to utilize their techniques, intelligences
and discoveries for the destruction of the human race, the
era of peace may be ushered in more rapidly. A Princeton
University scientist told a New York audience that the
scientists of Princeton began last vear to try to find a
counter-defensive against the atomic bomb. They gave it
up and concluded that the only counter-defensive was
peace.

Atomie Bomb
Progress

Management either manages or it does
not. Management either fixes wages
through collective bargaining on the basis
of economic data or it doesn’t. If management refuses to
accept economic data as the determining factor, it intends
to set wages by the economic strength of the contending
parties or by whim. If management sets wages by whim,
what is going to become of its right to manage?

Management is in a serious dilemma in this merry-go-
round of forces and ideas. If management were sane and
sensible it would wish to set wages on the basis of eco-
nomic data. Then it would have some objective standard
for the setting of wages. It would also have a sensible
check upon its own activities as management. The copy
books say that management is paid for its skill in getting
team play out of its working force, producing goods, dis-
tributing goods and making profits. Every one of these
factors is important but every one is also a sound check
upon the success of management. Successful and compe-
tent management should not be afraid of economic data.
It should welcome it. It is a constant proof of the efliciency
of management.

Management’s
Mission

America’s While we look at the shattered resources of a
Wealth war-torn world we might get a stimulus for

our own optimism by a report of the banking
resources of the United States.

There were 17 powerful banks in the United States in
1945, each of which. could be called a billionaire institu-
tion. That is, it had combined resources of more than a
billion dollars. In fact, the total resources of the 17 billion-
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aire banks was nearly $45 billion on December 31, 1945.
Of course, at the head of this powerful list of repositories
was the Chase National Bank of New York City with more
than $6 billion of resources. The Bank of America, which
is the dominant banking institution of the Pacific Coast,
had 514 billion. Most of the other banks of this grade are
in New York City.

When the top private banking institutions of this coun-
try alone can total this amount of assets, the loan to Great
Britain made recently seems a trifling matter.

Eric Johnston’s Eric Johnston, president of the
Advanced Position United States Chamber of Commerce

and head of the Motion Picture Dis-
tributors-Producers of America, may have his faults. but
intellectual cowardice is not one of them. He has volun-
tarily come out in the present confused situation for more
wages and more rights for workers. We have not studied
his proposed plan for profit-sharing, but we can say that
Eric Johnston has a brilliant record of cooperation with
his workers in his home plants in the electric field at
Spokane, Washington. Brown Johnston Electric Company
has dealt with Local Union 73 L.B.E.W., Spokane, Wash-
ington, for a number of years on a signed agreement basis.
His appliance workers are also signed up. Mr. Johnston is
thought highly of by union leaders in Spokane and they
regard him as “always fair.”

What Do
GI's Read?

According to the American Library Associ-
ation, careers and big money don’t interest
the homing veteran as much as security and
independence. This is the report on 1945 reading interests
received by the American Library Association from 150
public libraries in communities of all sizes and types, and
in all parts of the United States. Discharged servicemen
are coming to the library for vocational information at the
rate of 100 a week in Boston. The Detroit Public Library
reporls from 65 to 75 calls a day for information on the
GI Bill of Rights, suitable training schools, college en-
trance requirements. The general impression of librarians
reporting is that the veterans are taking time to make up
their minds. Even the men and women who have made
plans while in service are checking carefully in books and
other reference tools to be sure about their personal quali-
fications, equipment needed, and prospects for success.
Small business and farming are the two predominant
interests. Libraries have found it impossible to meet the
demand for books in these fields. There is a special appeal
in narratives relating the experiences of individual farm-
ers who have succeeded in making a living on the land.
According to some librarians, the interest is in farming
as a way of life rather than as a way of muking a living.
The GI wants the secure feeling of living on his own land,
and his interest is in the small farm. Books on specialty
farming are popular; those on ranching, large-scale enter-
prises are not. The same principle applies to business. The
ex-serviceman’s demand is for information on repair
shops, bowling alleys, small stores and public services. As
the librarian of Dallas puts it, “Those who really believe

in free enterprise will have a strong ally in the veteran,
who is fed up with regimentation. He wants his own home,
and he wants to be his own boss.”

Small Business and The head of a small business talked
Union Strategy to a representative of the ELECTRI-

CAL WORKERS' JOURNAL quite
frankly. He said: “We are a small business though we em-
ploy possibly 500 men. We were not doing so well just be-
fore the war but war contracts gave us a new lease on life
and we played an important role in supplying cirriages
for airplanes. Between 1940 and '45 we raised the pay of
our workers, principally electrical welders, 40 per cent,
but our working figures in the plant show from 1940 to '45
that the production of the workers steadily fell. Now,
under peacetime conditions, it is impossible for us to go
on raising wages with production falling off. Our only
alternative is to close down the business.”

ITere we believe the union has a definite responsibility.
The union should not demand increases in wages without
inereased production. Production is the initial force which
creates wealth and income out of which wages and profits
can be paid. It is impossible to expect a business to pay
without production rising steadily. This is not due to bad
management, according to the manager, but due to the
unconscious sabotage of the workers.

Management From years of experience we have devel-
on Iiself oped an implicit faith in our ability to

handle technical details, but we are scared
stiff about our industrial relations.

Our problems today are no longer our lathes, our
boilers, our caleulators; our predominant problems are
John Doe, Mary Smith, Joe Jones and Mildred Brown.
The most complicated machine suddenly seems simple
compared to the fellow whom we hired to run it.

While our material efficiency has been increasing for
more than a century, our human capacity for working
together has continually decreased in the identical period.
We have become experts in results, in mechanics, in ef-
fects, but we have failed to even approach a solution to
the dynamics of human behavior.

We have committed the Golden Rule of life to memory,
but we have neglected to apply it to every day practice.

If we are honest, we must admit that the development
of the science of living and working together is lagging
dangerously far behind our science of production. In the
science of physics we have finally suceeeded in creating a
monster we are afraid of. We spent two billion dollars to
develop it, yet not one red pennyv has been allocated for
the creation of a scientific world-wide study of how to live
and work together,

While we have been growing closer together on the
assembly line as a result of excellent planning and layout,
we have grown farther and farther apart as human be-
ings who must work together in the development of a
formula for industrial peace and survival.

—Modern Management.
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has been over these several months and

home goods can once again take their
place instead of munitions as “first” items
on our production fronts, with increased
paper supply, the JOURNAL is going back to
its pre-war size of b6 pages and what is
important to us, we get our two pages back
for “Woman'’s Work” instead of the measly
little one we've had since February 1943,

And that means we want to encourage our
auxiliaries to write in again and to encour-
age the formation of new auxiliaries and
urge them to correspond with us. It’s three
years since we published our regular auxil-
iary correspondence but we do hope you'll
start right in again. There must be many
of your activities during the war days that
will make interesting reading for all our
women.

Here is a partial list of our LB.E.W. aux-
iliaries. There must be many more and
we'd like to hear from them so that we may
maintain a complete and up-to-date list.
We would like to have the names and ad-
dresses of the presidents of the auxiliaries
also.

1.B.E.W. Auxiliaries

U. No. b, Pittsburgh, Pennsylvania

U. No. 11, Los Angeles, California

. 1U.No. 17, Detroit, Michigan

I7. No. 18, Los Angeles, California

U. No. 26, Washington, D, C,

U. No. 52, Newark, New Jersey

1. No. 60, San Antonio, Texas

U. No. 79, Syracuse, New York

U. No. 100, Fresno, California

U. No. 106, Jamestown, New York

1. No. 108, Tampa, Florida

1. Mo. 131, Kalamazoo, Michigan

1. No. 160, Minneapolis, Minnesota

1. Nos. 177 and 862, Jacksonville,

Florida

U. No. 266, Lincoln, Nebraska

1. No. 278, Corpus Christi, Texas

1. No. 288, Waterloo, lowa

1J. No. 205, Little Rock, Arkansas

U. No. 304, Topeka, Kansas

1. No. 398, Charleston, South Carolina

1. No. 447, El Centro, California

1I. No. 465, San Diego, California

1. No. 474, Memphis, Tennessee

L. U. No. 477, San Bernardino, California

L. U. No. 496, Silver City, New Mexico

L. U. No. 500, San Antonio, Texas

L. U. No. 512, Grand Falls, Newfoundland

L. U. No. 520, Austin, Texas

L. U. No. 569, San Diego, California

L. U. No. 589, Jamaica, Long Island, New
York

L. U. No. 640, Phoenix, Arizona

L. U. No. 644, Goose Creek, Texas

L. 1. No. 702, West Frankfort, Illinois

L. U. No. 705, Lincoln, Nebraska

FELLOW workers’ wives, since the war
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L. U. No. 716, Houston, Texas

L. U. No. 763, Omaha, Nebraska

L. U. Nos. 765 and 558, Sheffield, Alabama
L. U. No. 876, Grand Rapids, Michigan

L. U. No. 903, Gulfport, Mississippi

L. U. No. 917, Meridian, Mississippi

L. U, No, 923, Augusta, Georgia

L. U. No. 995, Baton Rouge, Louisiana

L. U. No. 1010, New York, New York

L. U. No. 1112, Jonesboro, Indiana

There is our list—any additions or correc-
tions? Just write in and let us know. And
when you do, why not let us know the types
of articles you'd like to have appear on these
pages. Would you like more recipes? More
housekeeping hints? More articles on self-
improvement? Or would you prefer articles
on important women of the trade union
world? Or what? We'd welcome your sug-
gestions. You name it and we'll do our best
to oblige.

Now for some information for those of
yvou who do not have a ladies’ auxiliary and
would like to know more about them.

Just What Is an Auxiliary?

First, what is the purpose of women's
auxiliaries to local unions of the I.LB.E.W.?
They are what their name implies—a help-
ing agent of the I.B.E.W. They are organ-
ized to work in conjunction with the locals
of the I.B.E.W. to encourage the demand
for the union label of every nature, to en-
courage the purchase of union-made goods
and to help to organize workers, men and
women of every trade or calling, and en-
courage organized labor generally.

The [.B.E.W. International Office does
not issue charters for women's auxiliaries
nor does it issue membership blanks or other
forms. However, the 1.0. will be glad to send
sample copies of constitution and by-laws
for women’s auxiliaries. The auxillary is un-
der no obligation to follow this sample con-
stitution and bylaws, but it has been used
and considered successful by many women's
auxiliariez in the LLB.E.W. and is offered
simply as a pattern to follow, in which any
changes may be made that the group wishes.

Pins for members of auxiliaries are also
available from the International Office for
50 eents.

How to Organize

Since the 1.0. does not give the author-
ization to organize auxiliaries, you will
want to know from whence the permission
comes, It is obtained directly from the
I.B.E.W. local union. The question should
be brought up at a loeal union meeting for
discussion and vote. If the I.LB.E.W. mem-
bers approve the auxiliary then the organ-
ization may proceed, often with a committee
from the local to give aid.

NS WORK

The next step is to gather together a com-
mittee of women actively interested in start-
ing an auxiliary. This committee will make
arrangements for an organization meeting,
notify as many eligible women as possible,
obtain a meeting place, ete. The active co-
operation of local union officers is also es-
sential in getting started.

Wives of local union members in good
standing will form the backbone of the or-
ganization, It is usually agreed also that
daughters, mothers or sisters of members
shall also be eligible provided that the
daughter or sister is unmarried or widowed.

At the organization meeting, the purpose
of the gathering is set forth—usually by
an officer of the local union. A temporary
chairman and temporary secretary are nom-
inated and elected. A committee is named
to draw up a constitution and bylaws. An-
other committee may be appointed to put
on a membership drive. Still another could
be appointed to serve ag a nominating com-
mittee for permanent officers. The meeting
may then be thrown open for discussion on
the aims and program of the women’s aux-
iliary and if possible the meeting should
conclude with refreshments and a social
hour to promote friendliness and get every-
body acquainted.

You may be wondering what is the amount
of dues paid. That ig determined by a ma-
jority vote of auxiliary members.

Auxiliaries Fulfill Their Purpose

Auxiliaries must continually bear in mind
their main object ag an auxiliary—to be a
helpmeet to the local and always to work
in cooperation with it. The authorization
for an auxiliary comes from the local union
and if its original purpose is lost sight of
and it becomes a cause for discord in the
local, the local may order it disbanded.

The auxiliaries of the LB.E.W, have a
fine record, They have always borne in mind
the interests of their locals and of organ-
ized labor, thus fulfilling their purpose and
being truly valuable assets to the I.B.E.W,

We would like to mention at this time
that even during the war when space limita-
tions prevented our publishing any of our
auxiliary letters, some of our faithful
groups wrote in from time to time to tell us
of their activities.

Our Auxiliaries Report

The auxiliary of L. U. No. 520 of Austin,
Texas, wrote in, telling us of their Red
Cross work and other war activities.

L. U. No. 465's auxiliary of San Diego,
California, also reported. In spite of the
war and shopping difficulties, they remained
true to union principles and purchased only
union label merchandise,
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The auxiliary of L. U. No. 11, Los An-
geles, California, wrote us that they weie
organizing an educational program so that
they might become a more valuable part of
organized labor.

Ladies of the auxiliary af L. U. No. 496,
Silver City, New Mexico, carried on novel
and interesting affairs to raise money for
war relief societies, U.8.0., Red Cross and
other worthy causes.

L. U. No. 304’s auxiliary, Topeka, Kansas,
wrote us that they missed the auxiliary cor-
respondence very much and hoped it would
be continued soon—all of which was very
encouraging to us.

The members of the auxiliary of L. U. No.

. 640, Phoenix, Arizona, call themselves the
Tbew’s and they wrote us with enthusiasm
of their fine program.

We hope all of these and many more will
write in soon telling us of their activities
and letting us know the kind of Woman's
Page they want in their magazine and we
hope, too, that lots of new auxiliaries will
appear on the horizon of our correspondence
column.

How About a Party?

The thought oceurred to me as I was set-
ting down the purpose and activities of the
I.LB.E.W. auxiliaries that one activity, very
enjoyable and much appreciated by your
husband I.LB.E.W. members, would be the
holding of an occasional dinner or buffet
supper together, with you auxiliaries pre-
paring the meal. So many of our letters
from our press secretaries speak of various
social events held by the union members.
These affairs are costly when held at res-
taurants and hotels—then too there is often
difficulty, in the case of large local unions,
to find a hotel or restaurant that has room
to provide privacy for such an affair. But
perhaps you could use the local union hall
or other large room and prepare a supper
party yourselves. It really isn’t difficult with
a simple menu and proper planning and or-
ganization. I can give you on our page later
on, recipes for quantities of 50 or 100 with
scme ideas on the planning and organiza-
tion, plans for decorations, ete. There is a
great deal of satisfaction in preparing and
serving a meal yourselves—and—beélieve it
or not—a lot of fun getting it ready. And
it's a wonderful way to get to know people.
You find out how interesting Mrs. Brown
is while the two of you are chopping onions
for the potato salad and you find out how
friendly and charming Mrs. Smith is as
you arrange the candles and flowers on your
serving table.

You wouldn’t have to limit your culinary
efforts just to putting on an affair for
yvour men folks. You girls could have a
luncheon or supper meeting just for your-
gelves ever so often—perhaps to initiate
new members or celebrate the anniversary
of your founding—you can find lots of ex-
cuses for a party.

Well, these are just suggestions for now
and we'll have more to say about these mat-
ters in a subsequent issue.

Here's to bigger and better auxiliaries
in 1946!

Womeni Auniliary Bullon
A beautiful little pin in blue

and white enamel on gilt, de-
signed especially for 1. B. E.

w
women's auxiliary
$.50

members, Complete
with safety catch.
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GOOD OLD AMERICAN DESSERT

How about celebrating the 22nd of February and honoring the first President of
our country in a good old-fashioned culinary way this year by baking the traditional

American dessert—glorious cherry pie—in honor of the occasion. Canned pie cherries
are scarce just at this time it's true, but perhaps you have some home-canned ones

lurking on a pantry shelf or perhaps you can obtain some luscious fresh frozen ones.

However, since cherries are a little difficult to obtain and because they do require
quite a bit of precious sugar when used alone, here are some recipes which combine
cherries with other fruit for delicious piquant flavor.

Cherry-Mincemeat Pie

1 unbaked ple shell
1 package frozen red tart cherries
(thaw and drain)

1 to 2 cups mincemeat
2 to 4 tablespoons corn syrup

Place mincemeat in unbaked pie shell. Then cover with layer of cherries. Brush
cherries with the corn syrup. Bake at 400°F. for 15 minutes. Then reduce heat to
800°F. and continue baking for 30 to 40 minutes. If possible brush the cherries fre-
quently with the corn syrup during the baking period.

Cherry-Peach Pie

1 unbaked pie shell

1 package {rozen peaches (canned or fresh may be used—thaw and drain)
1 package frozen red tart cherries (canned may be used—thaw and drain)
1 cup sugar . i

3 tablespoons quick-cooking tapioca

Jombine filling ingredients. Place in unbaked pie shell—top with full crust, eriss-
cross or cut-outs. Bake at 400°F. for 15 minutes. Then reduce heat to 350°F. for 30 to
45 minutes.

Cherry-Apple Cobbler

Cobbler Crust: Any favorite baking powder biscuit doygh may be used. This
may be made a little shorter for this purpose, if desired, by adding 2 additional table-
gpoons of shortening per cup of flour. Press a layer of the dough into a greased bak-
ing dish, then add filling and top with remaining dough. Bake at 400°F. about 25
minutes, or until crust is brown and filling is tender.

Cobbler Filling @

1 cup red tart pitted cherries 4
2 cups apples—any cooking apples, sliced as for pie

Combine sugar and flour, then mix well with the cherries and apples.

1 cup sugar
3 tablespoons flour

e a a
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L. U. NO. 1,
ST. LOUIS, MO.

Editor: The writer
feels justly proud of
the fact he belongs to
Local No. 1; the fuacts set forth below bear me
out. The Education Committee has built a five-
room house with the Contractors Association
furnishing the necessary materials for a com-
plete wiring job and Frank Adams Manufactur-
ing Company furnishing free all types of cabi-
nets and range service devices. Loeal No. 1 fur-
nishes wiremen as teachers, This gchool is for
our plant maintenance and “B" charter men and
returned veterans to learn residential wiring.
(Classes are held at night twice a week, lasting
90 days. We expect a residential building boom
next spring and we shall be able to furnish the
men from our own ranks.

Happy to report Brother Roy Zell is recover-
ing from hig serious auto accident. Also to give
eredit where credit is due, Brother Zell is a
member of the Contractors’ Bowling League so
Brother George Bresnan, the captain of the
Frank Adams champion team, made up a Christ-
mas card—an elaborate affair showing all the
teams in the leapue. Also $65.00 was collected
from the fellows for a presgent for Brother Zell,
These are the true marks of a good union man.
“Good work, George!”

We hope all you fellows had an enjoyable
Christmas—the first “peace-on-earth-to-men-of-
good-will” Christmas for the past flve years.
And those of us who were lucky enough to pet
our heroeg hack should never forget the ones loss
fortunate,

We have finished our seven elementary clusses
on electronics. Each elass had about 40 men,
These classes were well attended and the men
surely received a whale of knowledge from them.
Both the officers in charge of the work and the
instructors along with the men deserve lots of
credit for their work in this matter. Electronics
ig going to be the main thing in our business,
We are now starting advance classes in this
work. Starting right after the New Year these
classes are for the “A.” “B,” and “C" groups of
our local union.

The officers of No. 1 wish to all of you a Happy
New Year-—one filled with lots of jobs and good
times.

LEE KiLLian, P. S.

Editor: This letter
is being written New
Year's Eve and will be
read, if at all, after
one-twelfth of the year has passed into history,
Nevertheless we believe a little retrospection of
the past year's congressional activities will not
be out of place.

The sudden end of the war with Japan found
the Nation totally unprepared for the reconver-
sion period, that inevitably would follow. hecauge
of the seemingly deliberate proerastination of
Congress. Legislation to enable the Nation to
weather this period without hardship or unnec-
essary unemployment had been requested of
Congress, early in 1944, by the late President
Franklin D. Roosevelt. Nothing tangible had
been accomplished up to the end of July 1945
when Congress decided it needed a wvacation
worse than the Nation needed legislation to
eliminate a very pogsgible period of suffering and
want.

With the month of August came “V-J" days
and President Truman called Congress to report
back to work early in September, President Tru-
man in his message to the Congress urged, as

L. U. NO. 3,
NEW YORK CITY,
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had

great

the late President Roosevelt, the
necessity for reconversion legislation. The bhill

most stressed was the one best known as the
“Full Employment Bill." For the benefit of those
that may not have followed the activities (?) of
Congress, the Senate whittled down President
Truman’s suggestions but managed to pass a
fairly respectable bill,

The bill then went to the House of Representa-
tives where it was turned over to the House Ex-
penditures Committee, This committee has buteh-
ered the bill to such an extent that it is weak
and meaningless and to cap all this and to make
the bill absolutely useless, poor as it is, for a
reconversion measure, they propose that it not
go into effect until 1047, 1t is expected that the
House will pass this bill and that, possibly, when
it goes to the conference committees of the Sen-
ate and House a somewhat better bill will de-
velop. The chances for this are extremely slim
because several of the most rabid opponents of
the original Full Employment Bill are members
of the House Conference Committee.

As stated in previous letters Congress had
made provision for profecting business interests
during the reconversion period yet the only one
of President Truman's recommendations acted
upon in the nearly four months between Con-
gress’ reconvening in September and going on
its Christmas vacation, has heen to pass the tax
reduction hill which provides for still greater
benefits for indostry and the wealthy.

Important bills recommended hy the Presi-
dent and NOT acted upon by Congress are: The
$25.00 per week minimum Unemployment Com-
pensation Bill, the 65 cents per hour Minimum
Wage Bill, the Housing Bill, the National Health
Bill and Social Security Law Revisions.

One of the main reasons for all this stalling on
the part of Congress is due to the fact that it is
composed of too many holdovers from the time
when big buginess was the god to be worshipped
by any member of Congress that hoped to make
polities a career. One remedy for this is to give
these Congressmen a hot foot in the shape of
letters reminding them that everywhere, except
in the few remaining poll tax states, it is the
working man and not big business that ELECTS
them to office and alse pays their salaries for
which a little action on behalf of the working
man ig in order,

It is not too early to begin to prepare for the
fall elections by acquainting yourself with your
Congressman's record and if he has not played
square put in someone that will, instead of vot-
ing ag your district committee man tells you to.

There are altogether too many Rankins, Hoff-
mans ( Michigan), Tafts and the like in Con-
gress now for the working man to get much of a
break and they will go back next fall unless we
do something about it by digging up some op-
position.

FrepericK V. EIcH, P. 8.

Editor: Whatever
benefits Springfield
will get from the ap-
prentice system we
have adopted will be due to our committee; the
contractors had to be dragged into it. The need
for apprentices is evident in a period of full em-
ployment. In normal timeg the need is not so
plain, If Industry cannot use the available work-
ers, why train more? To use all workers re-
quires planning and that is not popular with
“free enterprisers” who are anarchists at heart.
Anarchy in business munkes for depression and

L. U. NO. 7,
SPRINGFIELD,
MASS.

war. The majority of American voters prefer
anarchy in business and in world affairs. That
means they are working for bigger depressions
and bigger wars. We must PLAN or PERISH.

“Lahor ig prior to and independent of capital.
Capital is only the fruit of labor, could never
have existed if labor had not first existed. Labor
is the superior of capital and deserves much the
higher consideration.”

The above is not a quotation from Karl Marx
but was said by a man whose hirthday falls this
month, Abraham Linecoln, the greatest of Ameri-
cans, had none of the qualities which make for a
tycoon. He was entirely lacking in greed. As 1
write these words the western world is cele-
brating the birth of a man who certainly had
none of the gualities of a suecess in business.
There must have been successful businessmen in
his day. Can you name one?

The du Ponts have suffered a loss in Germany
when the Army dynamited a big plant which
was owned in part by them. It was well known
that Hitler was planning war, That did not stop
American big business helping the war makers,
Profits come first, partiotism a poor second.

“We are no different from the laboring men of
Great Britain,” said William Green to a group
of Representatives last week., “When driven to
desperation we too will turn to the left.,”

I hope we have brains enough not to wait
until we are driven desperate,

Of all the Christian countries Spain alone has
no compulsory elementary education, Faseism
and ignorance go together. Franco's friends in
this country think he has a halo. That is not
true. His horns point inward and to his men-
tally cockeyed friends it looks like a halo.

I. 8. Gorbon, P, S.

L. U. NO. 58,
DETROIT, MICH.

Editor: T hope I'm
not late with my lit-
erary masterpiece this
month because I would like to thank Brother
Hurford of Local Union No. 103 for sending in
that address in the December issue to Boston’s
eity employees by the Reverend Cushing, If I
could have conceived and written that essay, I
would be satisfied never to write another para-
graph,

Such deliverances by more of the clergy have
been late in coming to the forefront. Too long
and too often have these gentlemen of the frock
preached the gospel of catering to privilege.
“Poverty is no disgrace,” they have chanted he-
tween bites on the drumstick, “Be modest; be
penitent; be quiet! Besides, we need a stained
glass window for the north wall.” Labor takes
great heart when il reads such a clear-cut and
easily understood composition, If you have not
vead it, or if you just skipped through it, please
read it now.

There is a eloud no bigger than a man’s hand
appearing on the horizon of 1946 which may be
that long-hoped-for industrial democracy which
we have envisioned so long. We hope it is not like
peace. After listening to all that holiday stuff
aboul peace, one stops between rounds te won-
der just who is kidding whom. “Blessed are the
peace-makers; for they shall be called the chil-
dren of God,"” we use to recite in Sunday school,
Then we would sit down and discover that some-
one had swiped our orange.

Peace is not the only mirage that is bafing
union men these days. There is that gallant new
economy whereunder efficiency appears like a
fighting battleship to blast poverty right out of
the sea of despondence we hope, Never mind the
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costs; and if the electric ieeboxes all look the
same, The important thing will be that we each
have one. You can always blow your brains out
when you get tired of looking at them and the
governmental directives for tomorrow’s dinner.

The flagrant abuse of fair competition and
outrageous misuse of private initiative are the
two enemies to peace now. As the old year
waned, we hoped that big business would see the
light of salvation and make a constructive move
toward heading off the flight to socialism. But
like all true fascists, they prefer to bring the
temple of democracy crashing down. 1946 could
still bring disaster and defeat to America. If
General Motors wins, we lose. If Reuther wins,
we lose, Ah, for some great AFL leader to step
forward and lead both of them, and us, out of the
wilderness!

This wholesale induction into our unions of
new members with no more formality than sign-
ing a piece of cardboard will eventually lead t'o
trouble. Time was when each and every appli-
cant repeated a solemn obligation before he got
a card. In this day and age, such ceremony may

READ

Summary of 1945 in Congress by
L. U. No. 3

What a great American thought of
labor and capital by L. U. No. 7

L. U. No. 79 culls some words of wis-
dom from last year's correspondence

L. U. No, 103 formulates apprentice
standards

The annual T.V.A. conference is
summed up by L. U. No. 316

A union is born by L. U. No. 601

Private Hargrove tells of N.AM. by
L. U. No. 697

With the LLB.E.W. in Arabia by L. U.
No. 1245

Our alert correspondents miss nothing

in this giddy world of interest to labor.

be impracticable; but the clean-cut econ ic
fighting spirit of Samuel Gompers which s’u!!‘ is
the wateh-spring of craft unionism in America
will never reach these new minds unless some-
thing more impressive than signing a card forms
the necessary steps. Our trade schools should set
their sights for examinations in American trade
union history and philosophy.
LreoxArp SmitH, P. S.

Editor: Our organ-
ization of PEPCO
property continues to
gain. We report 100
per cent membership in line-clearance, and a
strong and healthy majority in the electrical
distribution and operating divisions.

Here we want to thank Fred Kirchner, busi-
ness manager, loeal B-689, Alexandria, Virginia,
for his aid in helping us police our newly ac-
quired jurisdiction. Thanks a lot, Fred. ‘;:Von't
you drop in on us some Tuesday meeting night?
You know you're more than weleome.

W. H. McKenny, Elwood W. Hertzog, Jack
Lehman, C. M. Quinn, and all the other lads of
ours who served at Pasco, Washington, by con-
tributing their skill and lime to the manufac-
ture of the stomic bomb will be pleased to know
that their work was officially recognized an_d
commended. Colonel E. T. Matthias, area engi-
neer, said of the men, in part: “I consid.r their
work an outstanding contribution to the success
of this most vital war job.” The complete letter
with the best personal wishes of J. Scoti Milne,
International vice-president, is contained in our
files,

Staff Sergeant James H. English has returned
from duration serviee in jolly old England. Jim
enlisted October 22, 1942, and joined the Bth Air
Corps, 21st D.R.S. In England he was placed in
charge of the maintenance shop, Army Air Force
Field No. 470 (Hitchun Field) located at Ips-
wich, 90 miles north of London. There, it is re-
ported, Jim was the only qualified electrician on
the job. Hitchun Field was of major importance
because it specialized in repairs to P-38’s, P-47's,
and P-51's and consequently figured as a target
for bombs and V-1 and V-2 rockets. Asked about
English electrical work in general, Jim said,
“Pritish electrical work should be Americanized
for efficiency! It is, in my opinion, 50 years
bhehind the times,” About Scotland Jim had this
to say: “T took the low road, and I took the high
road, but T never got to Scotland.”

J. C. Meredith, lineman, bhroke his leg in an
accident at the Fairfield Ship Yard, Baltimore,
Maryland. J, C. makes his home in Baltimore.

I'd like to get a little service data on Dan L.
Baker, J. B. Haggerty, and Howard Hertzog if
they will stick around a bit after meetings.

L. U. NO. 70,
WASHINGTON,
D. C.

CANDID CRITICISM
Sitting in the day-room of Local 26 (as is my
wont), I was in pleasant conversation with Bill
Hunt and Tom Clarey when a fella comes up to
us and says to me,
“Are you the guy who puts that stuff in the

JOURNAL?" I couldn't very well deny the allega-
tion, so I said,

“Yes, that's me.”

“Well, let me tell you something,” says this
fella. “Your stuff stinks! And you can put that
in the JourNaL!”

“May I quote you on that?” I asked.

“Yes," replied my candid ecritie, *“l dare you!”

As it turned out, my severe critic was C. J.
Zimmerman, and he seemed to be qulte upset be-
cause in the November issue of the JoOURNAL I
did not give “0O1' Scottie” R. M. McConachie
enough of a write-up. “You've gotta write a
whole lot about Beottie if you wanna have me
read your stuff,” was Zimmie's final admonish-
ment. T cannot do it this time, Zimmie, All T have
on “Scottie” at the present time is that he is
working on Leo MeMahon’s job, Army Map
Service, Dalecarlin, Maryland. But T promise a
while column on the deeds and misdeeds of “good
ol’ Scottie” as soon as I can get my dope to-
gether,

Among the many holiday greetings T found a
card that said,

“Happy Holiday Greetings to yourself and
family.

“Stan, I enjoyed reading vour long article in
the past Electrical Workers JourNAL. Keep on
writing. John (Jack) F. Fox, Drewville Road,
Brewster, New York.”

Jack is a boomer lineman and line construec-
tion superintendent from way back. Thanks for
them pretty words, Jack. May nice guys like you
live long and prosper,

We have negotiated the Phillips job which will
be of several years' duration. It is re-phasing
and new econstruction on a 6900-volt line out of
Leonardtown, Maryland.

Someone told me Joe Hammond is maintenance
night foreman at Washington Navy Yard, and
has been working there for the past two years.

Back in civilian linework is William H. Grover,
of the 204th Engineers’ Combat Battalion. 5th
Division of the late General Patton's 3rd Army.
Bill was inducted April 30, 1943, and got out
November 1, 1945, with a 5-star ETO ribbon.
Bill served in England, France, Germany,
Luxembourg, and Czecho-Slovakin, and was dee-
orated with the bronze star for personal heroism
under enemy fire. Bill is working at Camp
Springs with Hoyt L. McKenzie,

President H. O, McKinnie reappointed Busi-
ness Manager “Bill” Bollier and Charles Seger
as delegates to the Central Labor Union, and
added Sulo Raitala and Stan Stanton to the
delegation, ]

In the November JourNAL I wrote, and I
quote:

“We've been trying to get hard-plugging Bill
Bollier to step out for the good of the union,
but every affnir designuted for Bill to attend
seems to fizzle out. Better luck sometime, Bill.”
That ilem gol me plenly of ruzzing, The fust
readers said 1 wag advocating that “Bill” give
up his thankless job and step out. I meant the

stepping out to be in a social way and perhaps
I should have worded the item differently., Any-
way Bill has another chance to “step out.” This
time he is on the committee for the dinner spon-
sored by the Union Label League and planned
for Frank S. Lerch who i probably the oldest
of the old-timers in the labor movement. Also
representing Local 70 will be Charlie Seger (a
good union man if there ever was one), and Ker-
mit L. Ehly, our recording secretary. Have a
nice time, you guys.

Below I will list some very bad adviece for
1946 that members might heed accordingly:

1. Don’t ever attend your meetings, but if you
do, arrive late.

2. Be sure you leave before the meeting is
closed.

3. Never have anything constructive to say
during the meeting; walt untll you get outside.

4. If you do take the floor, be sure that you
have a few under your belt, and then make cer-
tain that you speak out of order.

5. When at meetings, vote to do everything:
then “let George do it."

6. Take no part in the affairs of your loeal,
as an organization it is not only autonomous but
also automatie.

7. Be sure to sit in the back so that yvou ean
talk shop with your fellow Brother during the
meetings.

8. Get all you can, but give nothing.

9. Never, OH, NEVER! read anything about
political science, sociology, economics, or tech-
nology; you may become too enlightened; just
keep re-hashing the jobs you've heen on,

10, If appointed to a committee, never give
any time or serviee to that committee—let it die
a natural death.

11, Talk cooperation. but don't cooperate,

12. Don'l do anylhing more than you have to;
and when the others, willingly and unselfishly,
devote their talents and abilities to promote the
general welfare, yell loud and long that the local
ig being run by a clique.

STAN BrTanTOoN, F. S.

L XJ. NGL 79, Editor: Due to the
SYRACUSE, N. Y. last minute writing of
the December letter,
which is one of my failings because I hope to
have something not too old to write about, 1
failed completely to write something old and also
something new in wishing you all A Very Merry
Christmas and a Happy New Year. To continue
with something old the reading of last year's
letbers in the JOURNAL bring to light many
truths that are just as appropriate today as
when written. Space will not permit repeating
too many of them.

Brother Glen Gilbert of L, U, 68 last Feh-
ruary wrote, “It appears that those who do
not oppose progress, those real union men who
do not seek to advance themselves at the ex-
pense of labor would sincerely believe: 1. That
the union to become a force for good must have
knowledge pertaining to our economic, social,
and political life in all its aspects. 2. Since labor
has received so much adverse publicity that the
state of its public relations is deplorable, then
it must regain public confidence and inform the
public of the mutual benefits deriving from union
organization.”

Again in the May-June issue he wrote: “"We
have often been told that labor is coming of age.
Can we agree with Paul in his letter to the
Corinthians, ‘When I was a child I spake as a
ehild, I understood sz a child, I thought as a
child, but when I became a man I put away
childish things'?"”

Our own press secretary, Charles Blount, took
up the question of attendance at meetings when
he said, “There are members who never attend
the local meetings, never check to see if the
steward could stand a little help, or whether
they could do some good for their local in any
way. No, they just pay their dues each month
and grumhble if things go wrong., Brother in all
illustrations of different people one thing stands
out, that is, if you believe in anything then work
Lo help in all its endeavors.”

J. J. Duncan of L. U, 948 in the August issue
wrote thus: “The LB.E.W. would not be the



The Journal of ELEGTRICAL WORKERS and Overators

Handy Invention by I.B.E.W. Member

The pictures shown on this page are illustrations of a clever little invention
by one of our old-time members, Brother George D. Buck, of L. U. No. 1, St. Louis,
Missouri. Brother Buck was initiated January 10, 1898, and has had 47 years good
standing in the International Brotherhood of Electrical Workers.

Brother Buck’s ereation is known as the “Any-Wall” anchor, and it is just that.
It is a device made of blue steel, designed to fasten objects of all kinds to hollow
or solid walls. It may be attached to tile, wallboard, celotex, plaster board, gypsum
tile, cinder, conerete or any other type of wall surface with equal ease.

The metal tube of the “Any-Wall' anchor expands in the wall and holds such
objects as mirrors, pictures, soap dispensers, medicine cabinets, shelving, towel
racks, electrie fans, ete,

This gadget is a profitable one for mechanics and dealers alike. Its name tells
the story—there is just one size for the mechanic to carry around with him—just
one size for the dealer to stock. The anchor adapts itself to any thickness of wall
from 3/16 inches to walls of any thickness.

A small tool, weighing only 8 ounces and easily carried in the pocket, puts
in wall anchors quickly .and easily.

This tool for installing “Any-Wall” anchors operates in the following way:

Put screw in head of anchor in slot in end of tool, insert anchor in wall and
turn handle to right a few turns. Don’t use heavy pressure, stop when handle pulls
hard. Then turn handle to left all the way, pull tool backward and push handle
forward, releasing serew head from tool. Then remove screw from anchor and use
it to fasten object to wall.

The “Any-Wall” anchor is made of blue annealed steel 5/16 inches outside
diameter, 2 1/6 inches long and is furnished with 12/24 round head screws, 2%
inches in length. Use a 5/16 or 3% inch star drill. In solid walls the anchor mush-
rooms on the end. The new anchors just completed have been made % inch larger
in diameter, causing less danger of cracking the plaster when not drilled care-
fully. A 3% inch carboloy drill makes a neat hole in tile, slate or marble. Use elec-

tric drill or hand tool.

“Any-Wall” anchors are widely used by large commercial institutions, public
utilities, building contractors, ete., where safety and speed are factors.
This useful article is manufactured by the Glasco Electric Company.

highly respected branch of organized labor if the
originators of the movement had been men who
went out on jobs with no intentions of doing
an honest day's work for an honest day's pay.

“The great American public knows unionism
only through the radio and newspepers. Unfortu-
nately to most commentators and editors, unions
are only news when they call a strike.

“History of collective bargaining will demon-
strate that when there is friction between em-
ployer and the union it has been caused by just
demands for union recognition, shorter hours,
and improved working conditions. Yet it is the
belief among the uninformed that unions exist
for the sole purpose of perpetually fighting
against employers.”

Charles Maunsell of L, U, 8316 wrote on “The
art of getting along." “Sooner or later a man,
if he is wise, discovers that life is a mixture of
good days and bad, victory and defeat, give and
take.

“He learns that it doesn't pay to be too sensi-
tive a soul; that he should let some things go
over his head like water off a duck’s back. He
learns that he who loses his temper usually loses
out.

“He learns that all men have burnt toast for
breakfast now and then, and that he shouldn't
take the other fellow's grouch too seriously. He
learns that carrying a chip on your shoulder is
the easiest way to get into a fight. He learns the
quickest way to become unpopular is to carry
tales and gossip about others.

“He learns that even the janitor is human and
that it does no harm to smile and say good
morning even if it is raining. He learns that
most of the other fellows are as ambitious as
he i= and have brains as good or better, and that
hard work, not eleverness, is the secret to success.
He learns to sympathize with the youngster
coming into the business because he remembers
how bewildered he was when he started out;

and so if you have gotten this far it ought te

be enough.”
And to cap the climax a little poem I picked

up the other day:

“Are you an active member, the kind who would
be missed

Or are you just contented that your name is on
the list?

Do you attend the meetings, and mingle with
the flock,

Or do you stay at home and criticize and knock."”
Read this over again Brother, and think it

over.

Frep KinNg, P. S.

L. U. NO. 103,
BOSTON, MASS.

Editor: Now that
the war is over and
America is in the
much-discussed postwar era, with its many prob-
lems connected with reconversion, Loeal 108 and
the Electrical Contractors’ Association have
completed a codification of laws relating to
proper training of apprentices. We are sending
to you for publication in the JOURNAL our plans
for the future.

If you find it impossible to use all the ma-
terial, we suggest the use of what, in your
opinion, are the highlights of our standards,
which may be useful to our sister local unions.

QOur apprenticeship standards will create a
more highly skilled group of Journeymen Elee-
trical Workers and we are sure that as such,
the “general public, who, in the true sense are
our employers,” will be more likely to use union
men, than those who are unorganized.

Apprentice Standards Adopted by the Electrical
Contractors Association, Incorporated, of
Greater Boston and Local Union No. 103 In-
ternational Brotherhood of Blectrical Workers.

FOREWORD

The electrical trade presents evidence of a
high degree of responsibility on the part of
trained craftsmen. Some of these are:

(1) Every job presents variations and indi-
vidual problems which demand decision by the
journeyman for their practical and successful
solution. Generally an electrical craftsman works
there and must take responsibility for the par-
ticular segment of the job.

(2) Journeymen on many jobs have oppor-
tunity of dealing with customers. The personal
conduct of the craftsman conditions future ad-
vancement of the trade and industry.

(3) A workmanly job is inclusive of the
aesthetic. Slovenly work with no regard for the
neat and sightly is generally poor work, from
the craft point of view. Shapely work is gen-
erally sound and safe wark.

(4) The mechanie has responsibility for the
inter-connection and construction of a complex
electrical system, Adequate performance of his
task is necessary to make this system work ade-
quately. Generally speaking, in the electrical in-
dustry, mechanics, professional and supervising
electricians operate under the supervision of
city and state inspectors, which demands and
assures a high standard of workmanship.

(5) All eraftsmen must have a working knowl-
edge of municipal, state and national electrical
codes and the codes of practice within the in-
dustry.

MACHINERY OF TRAINING

Machinery of Education.—The machinery of
apprenticeship already in widespread use is con-
ditioned by the scope and character of the elec-
trical industry and the nature of the electrical
trade.

Because of the trade’s approaeh to the pro-
fessional level, experience has proven that a
combination of practical and theoretical instrue-
tion must be provided apprentices. Experience
has also shown that a planned system of appren-
ticeship which will cover every apprentice em-
ployed in the electrical trade in a community
must be set up. This system is developed by a
joint committee of equal representation from
the electrical contractors and from the electrical
workers. It containg the standards governing
employment and training of electrical appren-
tices and the method thréugh which the system
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is to be administered. The apprenticeship sys-
tem is then approved by the interested organ-
izations and is placed in operation.

Hexry J. Hurrorp, P. S.

L. U. NO. 124, Editor: Twenty-five
KANSAS CITY, MO. Mitchell bombers a
day! That was the
high score at the North American assembly plant
in Kansas City during the war. Twenty-five
Mitchells with their bellies full of bombs is a
fearful load of destruction, of which many a
German and Japanese city bears mute but con-
vincing testimony. It was Mitchells, or, officially,
B-25's, which first bombed Tokyo. Superforts
finished the war with atom bombs, but it was
Mitchells that first tilted the scale by causing
the monkey-men to lose face before their an-
cestors.

The huge, windowless building is silent now.
There are no planes or equipment on the vast
concrete floor. “What a waste!” a fellow beside
you remarks. You silently disagree with him.
Waste? Your boy ig home from the war, now.
Maybe the Mitchells helped bring him back?
What are 30 or 40 millions of inanimate dollars
compared to the life of your boy? No, it isn't
waste, I this building was the means of shorten-
ing the war by even a single hour, it was well
worth its cost!

Aside from the humanitarian aspect, the plant
furnished a livelihood for many thousands of
building and production workers for many
months. No expenditure of money is wasted, if
it provides employment for our people. This
great ateel structure has done just that, and will
continue to do it for years to come, because it
has been taken over by General Motors who
will construct assembly lines therein for Pon-
tiacs, Oldsmobiles and Buicks. This local has
about 40 men on the job at present, tearing out
busways and useless circuits. Stocky, jovial
Jimmy Cowan is the super, and Clyde Thomas,
whe weathered a hectic three years at the powder
plant, is steward. Your reporter predicts they
will get the job done on time, and without leav-
ing a trail of hard feelings along the way.

On behalf of organized labor in Kansas City,
this local wishes to apologize to the Brotherhood
at large for the antics of its Congressman, the
notorious Martin Slaughter. It knows that rep-
resentatives in Congress obtain their seats only
by grace of union votes, and it promises to do
all in its power, at the general election next
fall, te remove this obnoxious person from pub-
lic life.

Owing to inclement weather—and the gen-
eral disposition of laboring men to“let the offi-
cers do it”"—the meeting in Carpenter’'s Hall, on
Dee. 20th, in the interests of the M.V.A., was
not well attended. If every person in Kansas City
who would directly and indirectly benefit by the
establishment of the Missouri Valley Authority
had been there, the hall wouldn't have held them,
No stadium in the nation would have held even
one-fourth of them. In fact, the audience would
have included every one in the community ex-
cept a few officials of the Power and Light Com-
pany and a couple of Congressmen. What are
people waiting for, a depression?

Well, that’s one way—and sure!

MArsHALL LeaviTT, P. S.

Editor: Here we are
at the close of another
year. Have we taken
time to thank God for the good things we have
received and thanked him for the misfortunes
that have fallen in our paths in this walk
through life and really saying, “They have
made me stronger,” or, “I will know better next
time.” Have we taken time to thank our Maker
for our station in life? Well, if you haven’t, you
had better at once.

Well, a new year is in the making. Are you
one that is going to resolve to make it the big-
gest one so far in your life? Yes, just that! It
lays with each individual to determine just how
much we gain or lose. Let's determine in our-
selves to make it a year of real success and
gain. You say how.

L. U. NO. 226,
TOPEKA, KANS.

Just look at the work that is piling up over
the country. One of these days in the near
future that is all going to break loose. Then
comes the demand for our service. As you know,
they cannot pass us up, as our position in this
gigantic reconversion program is permanent.
They can only go so far without us, then they
are forced to stop.

The politicians may fail us in failing to pass
legislation to benefit us, but when they need
something done it takes us to put it over for
them. So let’s recognize our standing in life in
regards to our trade and get both feet on the
ground and resolve that big business is not going
anywhere without us. They cannot build & fae-
tory or any kind of structure or even a dam
on the river without us. Let’s interest ourselves
in our great organization and be a real union
man. Let’s act as one. Let’s really be one and
then we can really sell ourselves to the public
in such a manner that they will feel they can-
not afford to deal with the unorganized man.
This is a grand old world if we will only think
and do right.

I once heard a man say to another, “A lifted
chin and a cheerful grin helps some my boy,
helps some!” So let's get our thinking on a new
level and our chins up and with that good old
proverh electricians should have, face this com-
ing year with all we've got.

Well, we are still after the M.V.A, Those sol-
diers didn’t give up until they had swum that
river in France. So let’s all be the same. Let's
put the power companies on their knees.

Another good meeting of L. U. 226 Brothers
was held and it was announced the scale was
boosted to $1.50 per hour in city shops which will
benefit many. Our business manager, Brother
Gusert, has worked untiringly on this contract
several months to get this increase in the wage
rate. We cashed in our City Service shares and
invested in Government bonds so the big boys
could not get another slap at us. Why let every-
body else get rich on our money? Our Brother
Doraling, just recently returned from war, was
chosen to see that the orphan children had a
Christmas.

The contractors’ assoeciation and representa-
tives of the LLB.E.W. met here in session. It
was a get-together meeting and a close relation-
ship was established. We are attempting to con-
trol the neon sign wiring. We are preparing to
admit those workmen in that part of the elec-
tric field to membership in our local. Things are
buzzing around here in the territory we serve.
Our Business Agent, Brother Gusert, is making
every effort to organize the smaller sections of
the state and is meeting with success.

The expansion program at the Goodyear Rub-
ber plant is going on at a good pace. Men have
been called back to help complete it. We have
several other construction projects that are in
the making and will keep our boys busy for a
while,

Attendance was good. The meeting was very
interesting. Various donations were made to
building funds in our locality which will benefit
us in future. Let’s all build for the future and
save that we may be able to stand the rain
when stormy weather comes. All of which means
we must push for more wages; fewer hours—
more time with our families. Which means that
our brains and bodies will work better. All this
can be done without raising the cost to con-
sumers, which will permit a well-balanced life.
To all a Happy New Year.

C. C. SHAEFFER, P. S.

Editor: May we
take this oppertunity
to wish all our mem-
bers, far and near, the compliments of the
Season.:”

During 1945 many important: events have
taken place in Canada, probably the most im-
portant being a Federal election in' June last.
The results of this election determined the con-
ditions under which Canadian wage earners as
a whole will live for the next four years or so,
and also our relationship with other countries.

In the fierce struggle between the “private en-
terprisers” and those advocating fundamental
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changes in our economic set-up, the wage
earners, who at that time were all still on some-
body's payroll, decided by majority vote to carry
on in the traditional manner. We are still doing
s0. An ever-growing army of unemployed is now
uneasily wondering what it is all about. In Sep-
tember British Columbia held a Provincial elee-
tion; " once again “private enterprise” pulled
through, although its success can be very largely
attributed to defective registration of voters,
particularly service men and women, resulting
in large numbers being disfranchised. The dras-
tic curtailment of war contracts has meant loss
of employment to thousands in this province
and a serious loss in membership to this organi-
zation. While this local has endeavored to help
point out the way to security and better living
conditions, organized labor generally has con-
fined its activities to the collection of dues and
the patroling of jurisdictional fences, neglecting
such important matters as education of members
in trade union philosophy and plans for a better
postwar world.

I could go a long way with Brother I. S. Gor-
don, press secretary of L. U. No. 7, of Spring-
field. Among all the letter writers, he evidently
has few illusions as to the wage earners’ posi-
tion in our present-day economic picture. Re-
cent reactions of workers have once again proved
an old eontention that the stomach is the driving
force in most of man's activities. Generally
speaking, workers as a group will not act until
driven by necessity; their actions under such
pressure are usually hasty and often ineffective.
Until labor as a whole is prepared to think its
problems through and plan constructively for
the future, we shall always be confronted with
unemployment and poverty.

Our Research Department is to be commended
upon the data published on our working hours
over a period of years, also the profits enjoyed
by various business concerns during the war.

F. J. Bevis, P. S.

L. U. NO. 271. Editor: Another
WICHITA, KANS. year has passed, and
as far as we can see
it has been a very successful year for Loecal
B-271. However, in the next issue of the JOURNAL
I will try to give the Brothers a report on what
we, as union men, have gained in 1945,
Attention, Brothers, everywhere! As we go
further into 1946 we will hear from politicians.
Some will come out in favor of the union man
and woman, others will come out on a platform
denouncing the unions. I have tried to keep up
with the latest on this subject and by writing
a few letters I have been able to learn about
who is who in Kansas. If one member in each
local would try to find out NOW about who is
who in their state the union man would be ad-
vised as to whom they might-look as their friend
in office. Old rubber-neck Clydé‘Reed; the labor-
hating varmint from Kansas has said that he
would still like to be Governor of Kansas again
(humph): I still think that each one of us, as
union members, should start NOW to consider
the men who will run our affairs in the next two
vears. It is for our own benefit. If we don’t help
ourselves now, it surely won’t be done by the



ones who are so bitter against us. This year may
not be such an easy one for the union member.
Let it be said that we are not out to hurt any-
one, but we are out to better ourselves as mem-
bers of the finest organization in the country.
Think it over.

Now for a few lines about our own local and
its members. President George Deichman has
been confined to St. Franeis Hospital, but is
back with us again. It was said the other day
that Brother Dee Johnson was stricken again a
few days ago. Dee is on his farm just west of
Wichita, his card being in the International Or-
ganization. We hope to report his full recovery
in the next issue. Brother Carl Gustafson, busi-
ness manager, is still going strong for more
contractors. He has the full suport of this local
and we all wish him the best of luck. I sometimes
refer to him as the “Fighting Swede.” Everyone
is very much satisfied with our new home (even
me). Will try to give you some interesting read-
ing in regards to the loeal union.

JoE OsBORN, P. S.

Editor: The 11th
NASHVILLE, Annual Wage Confer-
TENN. ence is over and it oc-
curs more and more
to us in the wvalley that we have the “yard
stick” for industrial peace in the nation, if not
the world. Our labor relations machinery ¢ould
be applied to a&ll industries if the industries
as a whole would set it up for the nation. It
would take time, but it took time to get TVA-
Labor machinery to the stage it is at present.
This was brought out at the Tennessee Trades
Council meeting Monday, December 8, hefore the
wiage conference meeting with TVA.

Brother Stamps, of the Carpenters’ Interna-
tional organization, reviewed how he started
to work on TVA'’s first project, Norris Dam,
when the scale was set at $.60 but was not paid
off at that because negotiations brought the
seale up to “vicinity standards.” He stated it
was tough going for a while, but a “TVA spirit”
started to grow in all crafts and has accom-
plished wonders.

Brother John Turner, of the Laborers' inter-
national organization, told of the early days of
$.22 scale and the battles in the Nantahala dis-
tricts and the TVA which brought the scale up
to the $.62'% (now $.65), which has helped and
made progress for the whole valley.

Brother Ziegler, of the Bricklayers' interna-
tional organization, brought to mind how the
raising of scales in the small towns and whole
districts, such as TVA, helped conditions and
scales in the large cities over a wide area.

Brother John Green, of the Operating Engi-
neers’ international organization, likened the
TVA-Labor relations that have passed in 12
years to the growth of a child. First as a baby in
swaddling clothes when it needed a lot of nurs-
ing and care, then in knee pants when it needed
watching and guidance, then when it first put
on long trousers and began to step out and
there were times when we wondered what was
going to become of him, but now he is fairly
well matured and we are proud of him. O, sure!
He has some faults. That’s because he is human
and because he is human he is good for the
whole country. And beyond a doubt he has had
his influence on the whole world. Many nations
have come here to see what has been accom-
plished in this valley by “a Free People.”
Brother Green cited forcibly how an interna-
tional officer has to win every battle to stay pop-
ular with his own members.

Brother Leo Carter, of the Teamsters' interna-
tional organization, cited the lockouts at New
Orleans and Shreveport as wedges driven in un-
ion labor ranks to split and break up organized
labor, He pointed out the Higgins deal as the
starter and the delay in production to avoid the
excess profits tax. Think that one over as applied
to the whole country.

Brother Marion Hedges, of our own interna-
tional organization, told a couple of appropriate
stories as a setting for his remarks. He stated
the very symbol of democracy was in the room
at the time. Where else could workers come to-
gether for the purpose we were gathered for,
except in a democracy ? And as was brought out

L. U. NO. 316,
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later by Gordon Clapp, manager of TVA, when
he stated he was not “the boss” but rather the
management partner of the institution. Also it
is noticeable that the heads of departments are
addressed as “mister” out of respect for their
position, but he calls the men by their first
name out of friendship,

In the afternoon the opening of the wage
conference started with the exchange of compli-
mentg by the co-chairmen, Mr. George Gant for
TVA and Sam Roper for the Tennessee Valley
Trades and Labor Council.

Brother M. H. Hedges read a most masterful
brief for management's consumption and the
enlightenment of the delegates of the 16 union
crafts signed up with TVA. Brother Roper, who
is a past master as chairman, explained the
regrettable absence of the one and only Gordon
Freeman, secretary of the council, who was at-
tending the International Organization Execu-
tive Board meeting in Washington.

The following days took up the determining
of what was factual data and the answers of
TVA will be given next Wednesday—the argu-
ments will start and we do or we don’t get a
raise.

Well, now we know and can look back at the
history-making sessions of the second section of
the 1945 wage conference with no small amount
of pride for both management and labor. There
came times when it looked like our good ship
could not avoid the rocks. Management got out of
line and Brother Hedges got tough as only a man
of letters could and he was supported by the
members of the council. All members present at
this session should have great respect for their
International Organization representatives for
the manner in which they rallied to the battle.
In the opening paragraph of the authority's re-
sponse to the council’s hrief are the keys to the
sueccess of the labor relations on the TVA and the
keynote of the wage conference, One of the most
cogent points in the council’s proposal reads:

“This great valley forms a unit great enough
and small enough to serve as laboratory for
experimentation not only in soil conservation,
waterpower development, and phosphorus man-
ufacture, but in the larger issues of human re-
lations and sound practice as hetween labor and
management. Let this conception be the text
for this conference; it means that TVA is not
an organization chart, or management, or em-
ployee, or dams. Rather, TVA stands for people
and organizations of people joining together to
do the best job they know for all the people in
the Valley. Let’s look at the record of relation-
ships as it applies to TVA wage schedules as
one important phase of our joint interest....”

The authority quoted the difference in the
wording of the “prevailing wage" clause in the
law and in the contract with the 16 unions. This
has been the source of much discussion, but the
Carpenterg’, the Operating Engineers’, the La-
borers’, the LLB.E.W.'s and the A. F. of L.s
general counsels all state “this must be the
basis of wage determination for TVA em-
plovees.” And in determining the wage it must
be uppermost in all minds how the conclusions
will stand up under investigation and the effect
on others outside TVA. After the first few joint
sessions and council meetings with the local
union’s delegates sitting in as observers and the
craft meetings where each delegate had his
chance to express his loeal union’s views and
opinions. The conference really settled down
Friday night at 9:30 p. m. for the showdown.
Of the six conferences it has been my privilege
to attend, this session took on the most serious
air, and as was stated by Mr. Gant, was the
most momentous and gincerely considered by
hoth' labor and management., There were some
stormy moments when the leadership of both co-
chairmen, Sam Roper for labor and Mr. Gant
for TVA, were taxed to the limit, but at no time
did anything happen to refute the statement
that TVA employees can sit down and work out
their problems with mutual interest at the con-
ference table. The 21 L.B.E.W. local union rep-
resentatives who supported Vice President Gor-
don Freeman, International Representatives
Garrett and McMillian until 4:30 Saturday, De-
cember 15, should always remember what hap-
pened in that conference room. Much credit is

due the wage data committee of our local
unions who worked up the data and did a swell
job of presenting it to the TVA. The Tennessee
Valley Trades and Labor Council did a praise-
worthy job and we all gained some raises for
classifications besides $.04 and $.06 differen-
tials for evening and night shifts, time and
one-half instead of time and one-third for over-
time and the continued respect of the men in
top management of TVA.
CHas. J, MaunseLL, P. S.

L. U. NO. 353,
TORONTO, ONT.

Editor: Many
thanks for the boost
you gave Local 353's
“Makins” in the magazine chat of the December
JOURNAL. Now I come to think of it, many more
thanks for the number of times yvou have seen
fit to recommend our letters to your readers
during 1945,

Getting back to the “Makins” we will not be
making this a monthly issue as we had hoped
because the cost is a little too high at the pres-
ent, but we will publish it from time to time as
our Executive Board directs. The Department
of Labor at Ottawa apparently receives our
JOURNAL and read your write-up and forthwith
asked to have a copy of our “Makins” each
month. Were our faces red when we informed
them we couldn’t afford it monthly.

I slipped up on a letter to start the year 1946
owing to being a mite indisposed and so neglect-
ed to report that Local Union 353 has been elect-
ing officers out of season. The following
Brothers carry the hopes and best wishes of our
600 members until the next regular election:
President, Percy Eversfield; vice president,
Charles Bailey; recording secretary, Frank
Bentley; treasurer, John Dolson; financial see-
retary and business manager, Cecil M. Shaw;
executive board, Stan. Melville, Tom Bolton,
Eddie Saker and Herb. Ransome. Six delegates
to the next convention, namely, Cecil M, Shaw,
Jack Nutland, Jack Price, Pete Elsworth, James
Wiggina and Stanley Melville.

We are now in the midst of drafting new by-
laws and preparing a revised agreement for
next spring. Quite a number of our members
are going to be surprised that the war is over
and the attitude of our Executive Board to-
ward delinquent members has stiffened more
than a little.

J. Nutranp, P. S.

L. U. NO. 409, Editor: At our well-
WINNIPEG, MAN. attended December
meeting two Brothers,
recently returned from overseas, were greeted
and made welcome. They are H. Bradley and E.
Widlake, both as hale and hearty as ever. Three
initiations were voted on and George Smith,
William Samec and E. Finnie were accepted into
the Brotherhood.

Election of committees for 1946 produced the
following slate: Ft. Rouge car department co-
operative, C. Folson; at Franscona R. St. Marie
motive power cooperative, A. Candline for Frans-
cona and E. Snyder for Ft. Rouge. Trades and
Labor representatives, 0. Nilsson, Ted Roberts
and McMullin. Grievance committee, C. Cobb,
P. Strange and W. Forscutt for Ft. Rouge; E.
Corder, S, Turiff and G. Patterson for Frans-
cona, The sick visiting committee, H. Pullin, E.
Philipson, R. St. Marie. Re-elected unanimously
as western region representative, Howard Wil-
gon. For press secretary, M. Pothier,

One notable absentee from the meeting was
Harry Pulin, who suffered a broken knee in a
traffic aceident and was laid up for a long time.
Harry's job, which he has held from time im-
memorial was to cheer up our ailing members.
This time the situation was reversed and he
found himself on the receiving end of the visits.
From all accounts, any Brother feeling kind of
low down could always go to see Harry for a
cheerer-upper session.

Coverage of our monthly meetings is quite
adequate, with the secretary’s letter and the
western region representative’s report giving all
the important decisions. They are not meant to
substitute for attendance, however, and Broth-
ers, remember that serious thought must be
given and voiced on all our activities, Keep in
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mind that this is convention year; that the
pension scheme is coming up for revision; that
negotiations for a new wage agreement must ba
opened if we are to keep abreast of progress.
Make regular attendance at monthly meetings
the one resolution you'll keep in 1946,

Loeal 409, through the medium of the JOURNAL,
sends the season’s greetings to all LB.E.W.
unions across Canada and across the border.
May we all prosper together.

M. J. Formien, P. S.
L. U. NO. 568, Editor: After three
MONTREAL, QUE. years in the service it
was indeed a pleasure
to meet so many old friends at the monthly
meeting. It was also encouraging to see such a
large number of new faces, which goes to prove
that our energetic business manager, (. Boyer,
has not been idle during the intervening vears.

The meeting was conducted in a very capa-
ble manner. A. Bastien, who took the chair in
the absence of Hugh Lefleur, was very husiness-
like. The whole of the proceedings ran through
like clockwork. The new members participated
with surprising vigor. They thrashed out every
proposition like veterans, not letting up on any
subject until all angles were thoroughly ex-
hausted, then voting wholeheartedly on the de-
cision arrived at. Some darn good union material
among them.

Several discharged service men were at the
meeting in their new civilian clothes, and look-
ing very fit. There was Charles Heaton, late of
the Navy and an old R. C. A, F. colleague of
mine, Sid Yates. Welcome home, fellows!

On behalf of the service men we wish to
thank all the members of the L.LB.E.W. for keep-
ing us in good standing while we were in the
service. We salute you!

Loeal News—Hats off to Brother J. H. Char-
land, the first member of Local 568 to receive
a pension. Good luck and long life! Evervone
was sorry to hear that Brother Frank Griffand
was in the hospital; we all wish you a speedy re-
covery. Gordon Rateliffe is recuperating from a
serious attack of pleurisy. Take it easy, Gordon.
8. McFarlane, our efficient recording secretary,
atill suffering the effects of World War I. Look
after yourself, Mae. Did you know our business
manager is a veteran of World War 1? That ac-
counts for his fighting spirit. Keep up the good
work, Oscar. A. Bastien has been appointed elec-
trical instructor by the Provincial Government
to teach repatriated service men the trade. A
good man, and boost for 568,

Loeal 568 wishes all its members wherever
they may be a happy and a prosperous New
Year.

G. Hm, P. S.

L. U. NO. 602, Editor: The year

AMARILLO, 1946 has been an

TEXAS eventful one for Lo-

cal B-602, One of the

mosat highly important and outstanding of these

events has been the “welcoming-in" to the ranks

of the I.B.E.W. of the employees of the South-

western Public Serviece Company, Amarillo divi-
sion,

We, of Local B-602, will not forget the pleas-
ant relationship and cooperative spirit of the
officials of the company throughout the negoti-
ations of signing the agreement,

To celebrate the occasion, an old-fashioned
harbecue was held and those in attendance were
the management and emplovees of the South-
western Public Service Company and the ex-
ecutive board of Loeal B-602. Several members,
of course, were on shift and had to miss out
on a swell feed and program.

Our maln speaker of the evening was T. W.
(Bill) Gilstrap, division manager of the South-
western Public Service Company, who made a
very interesting talk, and in eonelusion made a
formnl presentation of the apgreement, which
wits made up in booklet form. The company also
presented a very fine selection of electrical hooks
which are to be placed in our Loenl B-602 library.

Eneclosed is a pieture taken at the barbecue and
presentation.

Frep J, CARr, B. M.

67

Southwestern Public Service Company, Amarillo division—Management and Employees [members
of L, U. No. 602] celebrate the signing of their agreement at an old-fashioned barbecue dinner.

L. U. NO. 611, Editor: In the Jour-
ALBUQUERQUE, ~aL for last July Lo-
N. M. cal 611 tried to point
out the wvalue placed
on our unions by union men who know of the
sacrifices required in the early days to form a
union, get it recognized and producing results.
Since sending in that letter we have found.
among some old clippings, a vivid description
of conditions when our present-day unions were
first organized and what they cost.

The following deseription was from the Illi-
nois Miner. The author was unknown.

“They work us 18 hours in their slimy bur-
TOWS.

“They kill us by the thousands beneath their
rotten tops.

“They blow us skyward from the muzzles of
their greasy shafts,

“They paid for sweat and blood and broken
bones with wormy beans and rancid fat,

“They made us live in shacks unfit for swine
or dogs.

“They forced us to go begging crusts of bread
from brothers poor as we, displaying stumps
and blinded eyes as our right to beg.

“They kept us in their stinking camps behind
barbed wire and stockades like prisoners of war,
like convicts doing time.

“And searcely had the last clod hit our coffin
when they drove our loved ones from their com-
pany shacks -to serub and wash, to beg or
steal or starve or rot.

“And then we met in the dark of night, in
culverts, caves and deserted shafts to find a way
from woe and want, from slavery and misery.

“Thus the union was born.

“How we struggled, how we fought and bled
for that puny union babe. Oh, the tears we
wept and the blood we spilled and the lives we
paid to raise that precious child!

“At Braidwood, Ludlow and Panther Creek, at
Mingo, Latimer and Virden mute tombs still
speak of the price we paid for our union,

“We, too, had our Valley Forge, where we
slept on frozen ground, with shivering limbs and
empty guts. We, too, left the tracks of bleeding
feet in the snow of many a camp.

“We, too, had our TFredericksburg and our
Appomattox in the war to preseryve the union.

“We, too, had our Mons and Argonne fighting
for demoecracy.

“Now you ask us to desert our union—the
union that made vus free. You ask and the hell
we will,”

Every working man should keep in mind the
conditions out of which he and his people have
come,

Those enjoying the benefits of organized Inbor
today merely by paying dues are getting off very
ecasy and we don't like the idea of men enjoying
the benefits of organized labor that have cost
s0 much without paying dues.

James MEerriFienn, P. S.

L. U. NO. 637,
ROANOKE, VA.

Editor: At this time
I wish to take time to
say Merry Christmas
to the Brotherhood of the IBEW from L. U. 637,
of Roanoke, Virginia, It is fitting that we of the
Brotherhood be of good cheer, hecause the blood
and strife of the world is over. Democracy has
again proven that right and might will win out.
Democracy means us, the little men as well as
the big ones, and it's up to us to preserve that
which our boys fought and died for.

In the last issue of the Worker, Brother J.
Guy Daniels, of Local Union No. 558, Sheffield,
Alabama, wrote a very interesting article, and
those of you who did not read it, I would like
at this time to quote a paragraph to you from
his writings:

“As the labor market approaches the satura-
tion point, due to demobilization and postwar
conditions, we may expect specific reactions in
all labor unions. They will begin to demand pri-
ority in the best jobs, some claiming one rea-
son and some another. More and more pressure
will be brought to bear upon the business man-
ager directly proportional to wunemployment
conditions. The next step to be expected is little
unions set up within unions. When an organiza-
tion has unions within unions the total strength
is no greater than its strongest internal union.
That is a great evil that must be avoided.”

I hope that Brother Daniels does not mind my
quoting some of his work. I, for one, think that
Brother Daniels has made it quite plain that, as
long as we stick together and support our busi-
ness managers in their fight to better the or-
ganization, we will have a much botter Brother
hood.

The labor outlook in this vicinity is much
better, and we are putting more men to work.
L, U, No. 637 is manning the Dupont job at
Martinsville, Virginia. This is another feather
in our cap because this job was going all wrong.
But now, like many others, they have seen the
light.

One year ago today we, of L. U. No. 637, held
an election of new officers by permission of the
I.0. In that year we have gained a new outlook
on life. Our new business manager, Brother
Mitchell, has accomplished muech toward making
this a better local. This is a large territory and
not all of our members can attend the meetings,
some of them live as far away as 100 miles. But
they munage to get to as many meelings as pus-
sible. That is what counts. You have to have
attendance to accomplish anything in any or-
ganization. So you Brothers out there in the
far reaches of our territory, please come in to
the meetings when you can. We surely do like
to have you.

Brothers of 637, how many of vou do not re-
ceive your WorKER? There is in each WORKER
a cut out for the non-receiving members to fill
out and mail in to the editor of the Wonkenr to
change their addresses, so that they can keep
up with the latest in local unions of the coun-
try. So fellows, please fill one out and mail it in.

We are looking forward with much interest




to the outcome of the labor dispute in the auto
capitals of this country. Looks to me like the
boys have a very sound argument in favor of
their pay boost. I am sure that all of us wish
them luck in their fight to win this recognition
of organized labor. It has been proven that the
card earriers of the nation have turned out much
better work than the non-carriers, that should be
reason enough for the settlement of the question.
But then you have to push a brick wall over on
some people to make them understand what you
are trying to tell them.
Well, fellows, I have said enough.
F.J. (Jimmie) Croyn, P. S.

L. U. NO. 649, Editor: Regretting
ALTON, ILL. the loss of our dear
Brother and past

press secretary, Brother Matt Watkins, I am
taking over that position.

Since the local union hasn’t had an article in
the WoRKER on the past June election, I think
it appropriate to introduce the new officers:
Brothers J. H. Nickell, business manager; Wil-
bur Plumb, president; Rodah, vice president.
The old reliables are F. L. Goodwin, financial
secretary; Henry Malloy. treasurer, and Gulis
Voss, recording secretary. The executive hoard
Brothers are Pat Doyle, chairman; Richardson
and Chick Wertzel, wiremen; Brothers Frand
Henderson and Christ Nordyke, linemen; Broth-
ers Mortindale and Norwell, Shell maintenance;
Brother Loyde Greenwalt, Western maintenance.

The examining board consists of the executive
board members and myself.

Being an employee of the Union Electric Com-
pany I can say there has been a job well done
in this district by two very faithful Brothers.
The entire International Brotherhood of Electri-
¢al Workers owes Brothers H. Broach and Frank
Jacobs, International representatives, thanks
and congratulations for organizing Union Elec-
tric Company physical workers 100 per cent in
St. Louis, Missouri, which means several hundred
new members, and they are ready to negotiate
new blanket contracts for B-309, East St. Louis;
B-649, Alton, and new Local B-1439, St. Louis,
and the Union Electric Power Company.

The wiremen held a special meeting Decem-
ber 7, 1945, Brother Gail Gibson, of Interna-
tional Office, attended this meeting in the com-
pany of Brother Eddie Hook, business mana-
ger, Loeal Union 1145, sign erector, 8t. Louis,
Migsouri. Brother Hook is acting as chauffeur
for Brother Gibson. I think the cause is still up
in Virginia some place.

J. H. Nickell, business manager, and Wilbur
Plumb, president, have been elected delegates
by this local union to attend the next regular
convention, Brothers, they are ready. Time and
place is what they are waiting on.

C. M. (SHoRTY) LOWE, P. S.

L. U. NO. 697, Editor: Our Christ-
GARY-HAMMOND, mas party for the lit-
IND. tle folks was held on
December 22,

Santa was well equipped. for the occasion.

He landed with a tremendous clatter of hoofs
and sleighbells on the roof of the Hessville
School where we held our party and came in the
rear door, and after he had passed out his gifts
to the children, took off in his sleigh with a loud
laugh and a “Merry Christmas to all and to all
a good night.” We could hear his voice as it
gradually faded into the night as he urged his
reindeers onward, “Now Dasher, now Dancer,
now Prancer and Vixen, on Comet, on Cupid,
on Dunder and Blitzen.”

Our children, as usual, carried out a fine pro-
gram of songs and musie.

Our Twenty-Five Year Club, No. 1 of the
I.LB.E.W., had a fine social gathering on the
evening of December 5 and plans were made for
a supper and party for the wives and members
to be held soon at a well-known dining place.
We anticipate some fine social affairs for the
winter season.

How many [L.B.E.W. members read or heard
of the address delivered by the author of “See
Here, Private Hargrove.” at the banquet of the
“big shots" of the N.AM.?

This colleetion of reactionary tycoons who

and
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Brother J. Kijewski, member of the executive board
of L. U. No. 604, who has just been elected for the
second time to the New Jersey State Legislature.

head the financial hierarchy, had invited him
to address them at their feast and he really got
them told off.

How they must have squirmed in their seats.
heaved and sputtered when this “G. L" opened
up with hizs verbal machine gun.

This outfit controls 99 per cent of the so-
called free press of this nation and have had
the most powerful lobby ever known in Wash-
ington, and its biggest aim seems to be the
throttling of all legislation favorable to either
the workers or ex-gervicemen.

“We're agin it,” seems to be their attitude.

What a joke on the citizens of the United
States that such a financial dictatorship should
have such power in this “free” country of ours.

Is it any wonder that the workers of the na-
tion have decided to fight for a chance to muke
a decent living when it is known that this col-
lection of cartel financiers made billions in war
profits ?

They can easily pay the higher wages asked
by the workers.

Surely the American voter needs educating
on how to vote and that the only way to clip
the wings of this financial giant is to elect men
to Congress and the Senate who will take care
of the interests of the people as a whole and
not be dictated to by any kind of lobby or group.

Undoubtedly the majority of the Congress
and Senate are men of honesty and ability, but
when we read of the past records of some of
our legislators it makes us cynical.

Why should there be any argument on the
suggestion of a raise for the President of the
United States?

Is he not entitled to a salary more in keeping
with the terrific responsibility of his job?

This most important executive job on earth,
a job that helps to age and kill nearly all men
who have held it, should earry at least a sal-
ary comparable to the pay of some of the Holly-
wood glamor boys.

Surely, this richest nation on earth, that can
pour out billions in loans to other nations, can
afford to pay its chief executive a decent wage.

H. B. FELTwELL, P. S.

Editor: The good
and loyal Brothers,
have conferred upon
me the burdens of press secretary. I am greatly
honored and hope I have the necessary ability
to enable me to furnish the information con-
cerning the activities of Local Union No. T43.
We have sent pgreetings to our former press

L. U. NO. 743,
READING, PA.

secretary, Brother Russ Buckwalter, who is
doing very well in Uncle Sam's Navy.

The electronies class, which is currently oper-
ating at Reading High School, is enthusiasti-
cally attended by approximately 40 per cent
of our local members. Under the les dership and
tutelage of Mr. Frank Ratajack, the class is
doing excellently. Incidentally, Mr. Ratajack
is an electrical engineer at present in the em-
ploy of the Metropolitan Edison Co.

Mr, Ratajack is ably assisted by two of our
local Brothers, namely, John Baer and Russell
Ludwig, both of whom have attended Marquette
University in Milwaukee for a period of six
weeks for the study of electronics. The knowl-
edge attained by the above-mentioned trio, is
given impartially to all those who attend the
classes.

Those attending the classes in electronics,
will have the benefit of stereopticon slides,
with explanations of problems in terms that
the average man, without high school education,
can understand. We are searching for higher
learning in our line and are well aware of
the fact that the list of electrical installations
during reconversion will include electronies in
various forms.

Throughout our area and also in other parts
of the country technicians in electronics will
be in great demand, and we feel sure that the
I.LB.E.W. will be able to satisfy the needs. 1
may be somewhat late in mentioning the past
election of officers of Loeal No. 748, but to whom
it may concern, I will make it brief.

All of the ineumbents were reelected., The
merits of those reelected officers were recognized
by the body and a forward and progressive
movement in the ensuing two years is predicted.

During the past year we had the pleasure of
having Brother William Walker, International
vice president, in our midst. His visits at our
regular meetings were inspiring and educa-
tional. Brother Walker spoke on subjects in ad-
visory commitments. The members who heard
him enjoyed his constructive remarks on con-
ditions and stabilization. Our door mat will al-
ways have a welcome for Brother Bill.

Several members of our local who have worked
at Oak Ridge, Tennessee, on the Manhattan
project, will be reeipients of A-bomb buttons
and certificates commemorating their partici-
pating in the work essential to the production
of the atomiec bomb. The above-mentioned cer-
tificates will be issued by the War Department
and the Tennessee Eastman Corporation.

All members of Local No. 743 wish to extend
their deepest sympathy to the femilies of Broth-
ers Robert Von Neida and Charles Yeager, who
have passed away. Both have been members of
the I.LB.E.W. for many years (24 and 30 years,
respectively). They are greatly missed by all as
their hard work and active efforts were recog-
nized as achievements for the benefit of all con-
cerned.

We are pleased with the return of J. Verne
McLean, 1st class electrician’s mate, in the Sea-
bees. Mac was stationed in Attu and Dutch Har-
bor, doing a swell job for Uncle Sam. While in
the service Mac has accumulated an addition to
his family. His experiences in the electrical con-
struction field while in Alaska will be of interest
to the boys when he finally decides to elucidate.

QOur farmer section of members has visions
go far-sighted into the future that no matter
what conditions should arise they will be well
provided for (at least that is what they think).
This group consists of Jesse Deeds, Ira Derr,
Jerry Groh and Johnny Tchudy. The above
yokels are constantly quoting the price of eggs,
beef on the hoof, et cetera. All who lend an ear
to those apple knockers are button-holed to
their discomfort.

The outing along the Princetown Road was a
huge success and everyone who attended will
agree. Representatives of nearby locals were
present and included among our guests were
several business agents. Steamed clams, corn
on the cob, sweet potatoes and chicken were
served late in the afternoon. Throughout the
day, cold cuts were placed on tables within easy
reach of those who indulged in ivorys, cards, ete,
Volunteer waiters served suds without inter-
ruption. Amateur quartets sang over the public
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address system. A speech by “Der Fuehrer” was
imitated by one of the boys and was enjoyed by
all who were within earshot. We are looking for-
ward to our next outing when we expect to wel-
come back many of our members who are now
in the arimed forces. Here’s wishing they are all
back by that time,

Conditions at this. writing in our jurisdietion
are very eatisfactory, as all members are em-
ployed. Occasionally contractors are demanding
additional time at double time. We are trying
to discourage their efforts and I am sure the
thought will be absorbed.

The attendance of the Brothers at regular
meetings is exceptionally good. The turnout is
very gratifying. President Frank Hittner, our
worthy Brother, who always looks forward,
makes a very serious and convincing man to man
talk during the closing minutes of each meet-
ing, and the Brothers are seeing the light.
Brother Johnny Levan should heed the ahbove
advice and let us see his smiling countenance
more often.

There comes a time during the year when a
fellow gets in a mellow mood 2nd wants to share
his pleasant feelings with all the Brothers. That
is especially true this year when the holidays
find the world at peace. There will be more mes-
sages to come, but none will bring more good
feeling than this glad spirit at this parteiular
time.

In closing may 1 wish a happy and prosperous
New Year to all members of the I.LB.E.W.

JOSEPH J. JARMOSEA, P. S.
L. TU. NO. 835,
JACKSON, TENN.

Editor: Hello,
Brothers! Hope all of
you had a Merry
Christmas and here’s wishing you lots of sue-
cess in the coming vear.

We had our eleventh T.V.A. Wage Conference,
where labor and management sit across the
table, in December. Most all classifications with
T.V.A. were granted some increase. We surely
thank Gordon Freeman and his staff for every-
thing they did on our wage conference.

Our Business Agent, Joe Barham, is in West
Palm Beach, Florida, spending his two weeks’
vacation with relatives and friends.

We are glad to welcome back our members
who are returning from the armed forces and
most of them are all back on their old jobs.

We are starting an electronics school and
hope to have it under way by the first of Feb-
ruary.

Well, as there is not much news around here
at'preésent I will close hoping to hear from some
of the locals that haven’t been writing.

J. W. Goopwin, P. S.

U. NO. 904,

i Editor: The Christ-
TALLASSEE, ALLA. mas season Hoves
upon us. The woods

and fields have taken on their winter dress.
Catfish are biting. Squirrels are so plentiful that
even the littlest ones are able to bring them
down with one throw—all this by way of saying
that the goose is hanging high down on the Coosa
and Tallapoosa rivers.

Brother Achimon is presiding over a large
congregation every meeting night. When the
fellows will crank up these prewar jalopies and
drive 70 miles to a meeting on nights like these
last few have been, there’s life in the old lodge
yet. This is a good thing too. Prices in these
parts failed to teconvert. In fact some of the
more pessimistic brethren have been heard mut-
tering about the company having extra britches
hanging on the line after last contract signing
time. Anyway last March is history. The thing
that we have to worry about now is are we ready
for next March. The time is upon us. We cer-
tainly are not going up against a disorganized
bunch who don’t know each other’s mind and
who certainly are well enough financed. We will
win or lose en how nearly we match them.

A rash of petty grievances have plagued our
local for the past several months., A grievance
of any kind cosats several hundred dollars to bhe
carried through the various steps of the contract.
Many of the grievances involve only a few dol-
lars so we lose if we win. Yet if they are ig-
nored they tend to become a policy established

NOTICE

This is an appeal to our correspond-
ents from the copy-editor of the JOUR-
NAL. Will all those sending in contri-
butions for the “Correspondence”
section, “In Memoriam section or “On
Every Job,” double space their manu-
seript when at all possible and print
or type all names. It is impossible,
short-staffed as we are, to check the
names of members mentioned or sign-
ing “In Memoriams” and they are
often illegible. We do want to have
them correct so we will appreciate
your cooperation in this matter.

by precedent. Has any local ever tried a “loser
pay costs” clause in their contracts?

I am wondering if many of our employees are
hoping that the results of the auto workers, steel,
ete., wage negotiations will be handed down to
us without travail on our part.

I am also wondering why a company so
public-spirited and far-sighted as to sponser a
research foundation, costing several million del-
lars, for the purpose of developing new products
and new processes, has failed to accept a mutual
apprenticeship program to teach the new em-
ployees how to handle the processes and prod-
ucts we already have.

Add wonder—Will the State Federation again
“indorse 'em all” or will it come out whole-
heartedly-and flatfootedly for the candidates who
have stood by us in the past? Also, I wonder if
Alabama will hateh the usual erop of pie eaters
whose labor platform will start, “Now I believe
that labor has a right to organize, but I will
fight to the last drop of my blood for the rights
of a man to not," ete.

These wonders will be solved in 1946.

DoyLE McRAE, P. S.
1. U. NO. 95z bdttf}r Officers  of
VENTURA, CALIF. Local B-952 of Ven-
tura have adopted a
resolution and have sent it to George E. Outland
and others and through their efforts they have
published it in the Peoples World Magazine.
Since it has been published, we have received
several letters from members throughout the
country congratulating us on the resolution and
wanting us to send them a copy. Therefore. we
feel that it would be well to have this resolution

published in the Electrical Workers JOURNAL.

The enclosed is the copy of the way it was
sent to Dr. George E. Outland.

Any attention shown this matter will he ap-
preciated.

Dr. George E. Outland, Congressman
Ambassador Hotel

Los Angeles, California

Dear Sir:

Know ye by these present, we the officers and
memhers of Local B-952 Ventura, International
Brotherhood of Electrical Workers, an affiliation
of the American Federation of Labor, view with
alarm the tacties and intervention of our armed
forces in the internal affairs of China.

We think that it is disgraceful and inexcusable
that our State Department and our military com-
manders are now using our planes, tanks, guns,
and water transports, nat to mention the lives
of our American boys, to try to inforce or rather
re-inforce the reactionary fuedalistic regime of
Chiang Kai-shek. We want our young men home.

So far as we are concerned World War II is
over. Let the Chinese people settle their own
differences without any interference on our part.

Therefore, be it resolved that we, the members
of Loeal B-952, I.LB.E.W., call upon you, our
regularly elected representatives to our national
legislative body, the Congress of the United
States of America, to use all the means within
your power to the end that all of our armed
forees, planes, artillery, Sailors, Marines and
the Army be immediately withdrawn from
China, Manchuria and the Far East.

This we think will do more toward the restora-
tion of peace throughout the world than any
other single thing that could be done.

Sincerely and respectfuily,
1.B.E.W. Local Union B-952.

Joe Eastwoon, B. M.

Editor: The enclosed

SAN FRANCISCO, copy of a letter re-

CALIF. ceived from Brother

W. A. Raddatz is for-

warded for publication in the ELECTRICAL JoUr-

NAL, as it is believed it may be of interest to
many of our brothers.

L. U. NO. 1245,

Intended to write and acknowledge your let-
ter for the past eight months; in some ways it
is part of my neglect; secondly for some time
after V-J Day we did not know a definite ad-
dress to offer, due to A.P.0. service cancelled
temporarily.

We eivilians again are granted A.P.0. serv-
ice and limited to two letters per week.

The Army Engineers are building an Air Base
60 miles from here and at the present time have
made mail service passable for us.

I am with the Bechtee McCane Company
transferred to Arabia last March. Project is on
a new refinery for Aranieco—should say, Stand-
ard Oil.

Have a good gang of narrowbacks and line-
men on the job—all members of I.B.E.W., and,
as you know, that more or less speaks for itself
when mentioning a good gang.

I am enclosing a check for payment of dues
for 1946,

At your convenience, please send receipt to
me in care of the address listed below,

Since the hot weather is past, several addi-
tional contracts were let. T have agreed to stay
and help “close the gate” on this job, Now am
looking forward to getting out of here about
February 1946,

In closing, thanks a lot for arranging to have
the JoURNAL sent to me. Even though it takes
30 to 60 days to get here, it's darn good news to
receive.

Best of luck and regards.

Fraternally yours,
W. A. Raddatz, 679333
Civilian Employee
Arabian American 0il Co.
A.P.O. 816
Postmaster, New York City

CHARLES W. MasoN, B. M.

L. U. NO. 1383, Editor: Loecal Union
BALTIMORE, MD. No. 1383, LB.E.W.
now takes the great-

est of pleasure in introdocing the local staff of
officers, and Brothers, to all the members of the
Brotherhood in the I.LB.E.W. Now for a brief
outline of our set-up. When this letter is read
by the membership we will be very near the age
of 2 years, according to the date on our charter,
which has been in our possession since March
1943. We shall always cherish the principles of
the said charter. We are in the midst of our re-
conversion. with old members shoving off, new
members coming in. It makes for dual work for
the officers, but all in all, the organization has
accomplished a great deal of good work in the
short time we have had, taking into considera-
tion the war years that have just passed hy.
Now, for our officers we have, as of the meetiug
of Dec. 1945, Brother Eibert J. Kohli, presi-
dent; Bmlhers Elmer Biddinger, vice president;
Robert Walters, recording secretary; Louis A
Robinson, treasurer; James Eves, financial secre-
tary. Executive Board: George Spencer, chair-
man, Elmer Biddinger, Cornelius Huhn, Horace
Buckley, and Eibert J. Kohli. Auditing Commit-
tee: George F. Murry, chairman, George Spencer
and Solomon Cornblatt. Sick Committee: George
F. Murry, chairman, Joe Hammen and John
Englert. Entertainment Committee: Sanders
Snow, chairman, Joe Hammen, and George F.
Murry. Raymond Sprague, foreman; Walter
Ross, business agent; and yours truly, Reuben
Sears, press secretary. Local B-1383 now goes
on record complimenting Brother Phil Ferrara
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for the untiring task he has undertaken in our
behalf. So much for that. For the benefit of
those who wish to know more about the U, 8.
Coast Guard Yard, keep in touch with the corre-
spondence pages of the JOURNAL. As we will gain
more experience later on, we may have some
interesting topic to discuss. For example, articles
pertaining to work, or Flashy Flashes, or humor,
just so it will not hecome too boring for our
tired nerves. Now, [ close with one more word
to all and that is, Continue investing your dol-
lars with Unele Sam, buying all the Vietory
Bonds you can afford.
REUBEN SEARs, P. 8.

DEATH CLAIMS FOR DECEMBER, 1945

L. U. Name Amount
125 5 oy e L e T £1.000.00
L 0. (3) J. Welslelr e - Looo.oo
87 C. W. Haudenschield. - 1.000.00
652 H W Dunlap e - 1, 000,00
T34 A, E. Pearson.. L.000, 00
1L O (193) A W. Todd.. B0, 00
1. 0. (134) P. Bwanson - 1,000, 00
1. 0, (305) M Braun --- 1,000, 00
LO (1T5) P J Parrlihe oo

545 H. D. Danenberg

L O, (41) E W BlUnerc— e ——~ =

40 E HoWoll ceeeeeee -

02 R. Melendez -

878 P. H. Manthe 650,00
1, 0. (807) W. 8. Relch. 475,00
1. 0. (1) E. Hail... 1,000,00
4 K. A Haddaneeeecaaee 116.00
I 0, (685) P, B. Mitcholl. 175,00
1 0 R MOyireee .- 1,000, 0
8 R. Salmoni 1,000.00
103 Wi, F. MeCarthy 100000
103 W. J, MacKenz 100000
1 E L. Mitchell.- 1,000 00
T J. F. Marchman A00.00
216 Q. Al Bmitheo .. 1,000, 00
i F. Donald ceeee _Lonnon
1. 0. (312) V. R Brobst...- B30 00
L O, (882) T. E. Bllings. #0000
580 L. Popasodero - .
iR M. A Barnes

I 0. [300) A R. Dixon_.

§28 D. 1. Robhins e

o R H. Grymehlfeee e e 1.

al D. T. Bunting = 1

103 N C. Powers.... 1.

13 ¥. L. Peterson 1. 008, 00
134 A. H. Hanke 1,000.00
1. 0. (631) M. F. Balld 200,00
68T G. T. Brown. 100000
L 0. (1108) ©O. MeCullough e 100,00
180 8 Breedlng - 1,000, 00
|70 J. W, ROmnB v 1.,000,00
116 V. K. Wall - —r R25.00
a4a 1. 'B. Oneyeir—- 1. 000,00
0 A. Panlan ... 825,00
1. O, (650 J. E. MecAlllator, 1,000, 00
L0 (18348 J. Moot e miarae—as 100000
s W HaNsl aeec-meeeeesmm———mn o= 1,000, 00
1,0 (138 1. H. Staket..... e 100001
1,0 (858) H. 1. Van Dermark. 1,0k, 00
121 J W, Bwops..—- 100,00
1840 K. J. 0'Nell a0t on
1O (10m R. Dohls .. l,!lllt:.lln
1. 0. (46} €, Mathews 207.00
T H M BOVaiemet—cceeecemme = ATH.00
ba2 M. L. Stoddard e — - 1.000,00
8 E. Mutsoller comeeceeeee 1,000, 00
3 M. W, Byme. .- 1,000, 00
L O (499 L E. Haskins .. 475,00
I. 0. {202} N. Danlelson ... 1,000.00
aan Donald R, N A50.00
L R A Reppaee—-e —— aa0, 00
L O (729) R P Commings... ——.———— 1,000, 00
G068 H. E. Roseback.... 1,000.00
106 R. M, Bom. - 1,000,060
as M. Scholtz 1,000, 00
3 J. Wuolfel - 1.000.60
823 - 825,00
3 =EETs 1.000,00
040 A. M. Peters. ... e ciiameee= LRG0
134 wW. H. Stonehause. o 1,000,00
1. 0. (134) M 1 CGarland. - §

134 H. Floberg - 1

IO (465 1. A, Smith._ 1,000.00
1. 0. (688) W. A. Finton G50.00
(4] I. P. Colliton. e ————— 1004, i)
18 00 (e (| R —e= 1,000,000
HEE] b7 TN 11 T 1.000.00
13 J. Battle 1.000.00
184 H. M. Btag 476,00
T H. Al Prosu 1,000, 00
420 P. . Bunne 4756.00
110 A, Marino 1,000, 10
11 H. G Hall. 1,000,100
i B W, Walterse e e e 1,000, 00
1t Bldney LUMOF «ccoeeanee == w0 on
045 Martin D. Carr-—.

L. O, (408) Arthur B. Morgan

na Louis F. Milbauer._.

A John O Bilalr. .. = 825,00
] Gortdon R, Henderson . 100000
] wiltis J, Pritchard. T 300,00
i [ Charles F. Bladr .- o 1,000,00
134 Harry Moentch . 1.000.00
1. O, (3) John J. Youngt 1,000.00
I 0, (233) TLeo H. Keliey 1.000.00
L0, (98) George T. i !_lllll_l nn
164 Walter 1. Gurry = 1,000.00
R40 Jay 0. Cochrane. .- --c—-— T 1,000 00
11 Harvey J. Spltler. . = 150.00
1. 0. (203) Mathew Gruesser = = 150,00
1037 William Brickley 1,000.00
18 Arthur Godfrey . 156,00
505 A. B, Laurillinrd. 150,00
603 Fred Straub - 150,00
1,0, (18) Alphonsis 8. Nicely = 160,00
77 Willisrd €. Smithe. .- — = 150,00
404 James W, Middiehurat = cee= 1.000.00
0 Albert H. Dank oo e 160.00
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MEMBER AND SON OF MEM-
BER DIES IN ACTION

Brother Arthur W. Todd, member
of L. U. No. 193, Springfield, Illinois,
and son of Brother A. L. Todd of the
same local has been declared killed in
action by our War Department. Broth-
er Todd was previously listed “missing
in action” on November 13, 1944. The
official message from the War Depart-
ment stated that on the day of his
death, Todd, a member of the engineer
corps, and three others of his battalion
had been charged with transporting
troops and supplies in a small “storm
boat” across the Moselle river at
Uckange, France, 14 miles north of
Metz.

After crossing to the other side of
the river, the men started back with a
cargo of wounded and prisoners of
war. However, when they had got only
a third of the way, the boat suddenly
capsized. All but one was lost without
a trace.

Brother Todd entered the serviee
June 30, 1941, and was sent overseas
in August, 1944.

L. U. No. 193 and the entire Broth-
erhood mourn the loss of Brother Todd
and all our other brave members killed
in the war.

L. U. Name Amount
3 Albert Cafsky - 150,00
48 Charles H. Parrett . 150.00
165 H. P. Miller. —..-— 150.00
124 H. F. 8ullivan. . —- R25.00

Tota]l Clalivs Pald e

GROWTH OF LABOR MOVEMENT
{Continued from page 51)

feet on industry. Many new factories sprang
up to supply munitions, clothing and sup-
plies to the fighting armies. Improved
transportation and communication and
growth of markets brought about national
competition. Thus the unionists found them-
selves competing on a large scale with
sweatshop labor. The unionists were quick
to realize that their scattered individual lo-
cal unions were inadequate for the protec-
tion of their members, so during the period
a great many national unions, including the
painters, carpenters, printers, tailors, ma-
chinists and plasterers, were formed.

These national unions were certainly not
at a loss for work to do for working con-
ditions were far from good. The average
workday was 11 hours. Wages were low.
Cotton mill operators, for instance, re-
ceived about $1.25 a day. Prices were low,
too, of course, but not low enough to provide
a decent standard of living with such wages,

Labor leaders with foresight realized
that to accomplish any lasting good for the
workers of the country that all the unions
would have to unite. In order to promote
a united federation of trade unionists a con-
gress was held in Baltimore in 1866. Until
1872, this National Labor Union which was
formed banded together about 600,000 union-
ists and kept alive the plan of a national
federation. But in 1872 the National Labor
Union became almost completely involved
in polities and many of the unions deserted.

A number of unsuccessful strikes finished
its career.

Meanwhile another national trade union

was rapidly coming to the fore. We refer to
the Knights of Labor, organized in 1869 by
a group of Philadelphia garment workers.
Within a few years this organization domi-
nated the entire labor world.

Because of the difficulties labor had to
face in those days, because the unionists
were in constant danger of being black-
listed and discriminated against, the
Knights of Labor met secretly. The growth
of this organization was slow. After 1880,
however, the membership grew rapidly and
it is possible that a one-million mark was
reached by 1886. It was again boom time
in America. The 1880’s were marked by
periods of bitter warfare between unionists
and their organized employers. Industrial
expansion was the order of the day; profits
were soaring and great corporations were
being created. In the fight between the
employers and workers, government most
often took the side of the employers even
to the point of using armed soldiers as
strikebreakers,

The Knights of Labor rose guickly and as
quickly declined. Poor leadersnip and sev-
eral serious defeats in strikes weakened
the organization and caused it to lose many
members. The famous Haymarket Riot was
the crowning blow to this labor organiza-
tion which for a few years had been so
powerful. The unfortunate affair occurred
at the MecCormick Reaper Works in Chi-
cago. The workers had been locked out when
they struck for the 8-hour day in a nation-
wide drive. One night when the strikebreak-
ers were leaving the plant, a fight ensued
with the unionists whose jobs they had
taken. The police arrived on the scene and
fired upon the strikers, killing four of them
and wounding many others. A protest meet-
ing was held on the following evening in
Haymarket Square. The meeting was an
orderly one but police descended upon it and
ordered it to break up. A bomb was thrown
at the police and one policeman was killed.
The police retaliated by firing into the
crowd thus killing several workers. There
was no proof that the Knights of Labor
were responsible for the throwing of the
bomb, but public condemnation of them was
loud and long and resulted in the final
straw that broke the back of the Knights of
Labor which by the year 1893 had gone from
a membership of perhaps a million, down
to 70,000,

There was another reason, and an im-
portant one, for the disintegration of the
Knights of Labor and that was the rise of
a new organization of trade unionists, the
American Federation of Labor.

Until the A. F. of L. was born, the vari-
ous workers’ organizations had been con-
fused in their aims and their ideas and their
philosophy about how to improve their lot.
The A. F. of L. had a strong and able leader,
Samuel Gompers, It had strong, unwavering
principles and was destined to succeed and
to replace the Knights of Labor. The Amer-
ican Federation of Labor was first organized
in 1881 and reorganized in 1886. The A. F.
of L. was the first labor organization strong
enough to withstand both the attacks of
anti-labor government and open-shop em-
ployers. It survived severe depressions as
no other labor organization had ever been
able to do.

The young A. F. of L., profiting by the
defeats of the Knights of Labor, concen-
trated on its job of trade unionism—uniting
its efforts in the organization of skilled
workers into national unions, and by means
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of strikes and collective bargaining began
slowly but surely to secure economic bene-
fits much needed by the workers of the time.

In our third installment, which will ap-
pear next month, we shall attempt to de-
seribe to you the early aclivities of the
American Federation of Labor—its growth,
structure and poliey.

POLITICAL ISSUES

(Continued from page 47)
needs in order to survive, They have come
to the conclusion that one major step is to
apply to UNO the prineiple of majority rule
in making deecisions on international prob-
lems.

Let’s Have Majority Rule

Under the existing United Nations Char-
ter, the big powers on the Security Counecil
are required to arrive at a unanimous vote
before the council can act. This, in effect,
gives to each of the big powers a veto power
on any action taken and is likely to stymie
action and to weaken and destroy UNO, just
as the same principle undermined the
League of Nations in its efforts to solve
peacefully the international disputes that
led to World War II.

The unanimous-vote rule is the meuns by
which the national sovereignty of the big
powers on the Security Council was retained.
But, in the opinion of these political and
scientifie leaders, the principle of national
sovereignty has become an anachronism in
the atomic world. Some of the men who are
thinking in this vein are Ernest Bevin, Brit-
ish IPoreign Seeretary, Anthony Eden, For-
eign Secretary during the Churchill govern-
ment, Senator William Fulbright of Arkan-
sas, and Henry D. Smyth, chairman of the
Department of Physies at Princeton Uni-
versity and consultant on the atomic bomb
project.

Actually, the atomie bomb is not respon
sible for outmoding the principle of national
sovereignty: that principle was becoming
obsolete long before it was included in the
United Nations Charter. All the discovery
of atomic weapons did was to intensify the
need to get rid of the sovereignty principle
and find a better one.

A formula must be found that will make
possible a world government strong enough
to solve international problems peacefully
and yet democratically, The people of the
world must be able to feel (1) that their
wishes are being given fair consideration
in the arena of political debate where poli-
cies are made and enacted into law, and (2)
that these laws are earried into effect by
capable and responsible administrators
trained to respect democratic principles.

In order to make an international govern
ment that is strong enough to act, all na-
tions of the world will have to transfer to
that government some of their sovereign
powers. Their reluetance to transfer auy-
thority to a higher level of government is
understandable. In fact, when our own
democracy was young, it was almost wrecked
because the separale slates were reluctant
to give the Federal Government enough
power to act in the interests of the country
as a whole.

Under the Articles of Confederation, our
first constitution, too much power was left
to the individual states and not enough
power was given fo the Federal Government.
Practically no provision was made for exe-
cuting the laws enacted by Congress, and

—

ANOTHER UNIVERSITY OFFERS
COURSES TO WORKERS

HE technical school of Temple University
T has been offering courses to personnel of

industries and businesses for the past 30
years. During the past few years the tech-
nical school has continued to offer courses in
various subjects as well as to organize and
operate the war training program, spon-
sored by the U. S. Office of Education, train-
ing some 24,000 people for war industries.
The war training program, known as
ESMWT, terminated June 30, 1945.

The effectiveness of adequate training in
the armed services has been established, and
industry has found training to be just as ef-
fective on the home front for the civilian
worker in the production of materials for
the war effort. The worker has found that
training for his present job is necessary in
a rapidly changing industrial world. Indus-
try will demand quality production in the
munufacture of postwar civilian commodi-
ties. The worker should prepare himself for
the production of civilian goods either in
present war industry or in a new peacetime
industry.

Practical Experience

With the experience the technical school
has had in the past and the current expe-
rience it has had in training men and women
for war industries, the school is well
equipped to offer praetical courses for the
personnel of various industries for produc-
tion to end the war as well as for postwar
activities. Temple University has the faeili-
ties, the equipment, and a staff of trained
experts in their fields selected from the uni-
versity staff as well as from local industries
Lo olfer technical courses from the practical
as well as theoretical side. Courses are held
on the university campus or as closed courses
within a plant.

The technical school program has always
been built upon the needs of industry, and,
accordingly, has been constantly revised
through our experience, offering custom-
built courses for various industries. Gradu-
ates are able now, as before, to assist tech-
nically in industry. Full year courses should
not be confused with former short-term war
training courses. Various trade organiza-
tions and industries cooperate in our courses.
The students are interested and sincere in-
dividuals, most of whom work during the
day, and are eager for primary or additional
knowledge in technical subjeects.

Certificate Awarded

Under the Temple University Technical
School plan a number of courses are set up
on a one, two, or three-year, part-time, day
and evening basis, and upon completion of
a prescribed roster of courses, a Temple Uni-
versity Certificate of Proficiency is awarded,
Courses in the following fields are being
offered:

Applied Dairy Procedure

v 7

How International Office Uses
Research Data

1. Places I. 0. in most favorable position
of any international office of any labor union.

2. Enables 1. O. to prepare briefs to ap-
pear in cases before private employers and
government departments.

3. Enables L. O. to know instantly wages,
hours, working conditions and employment
status of members.

4. Enables 1. 0. to wateh trend of elee-
trical work from one field to another.

5. Makes permanent economic record over
many years for the entire union.

Basic Aeronautics

Chemistry

Contracting and Estimating

Electrical Contracting

Frequency Modulation

Heating, Ventilating, and Air Condition-
ing

Industrial Elcetrieity

Industrial Electronics

Marine Electricity

Mechnanical Design—Structural Design

Metallurgy of Welding

Naval Architecture

Plagties (Chemical)

Plastics (Mechanical)

Principles of Electronies (Radio—Tele-
vision)

Protective Coatings
Lacquer, Varnish)

Radio Servicing

Refrigeration

Television

Traffic Control Series:
Railroad Freight
Express
Motor
Air
Water

Principles of Physieal Metallurgy

(Paint, Enamel,

Other courses are being organized and
special courses for individual groups will be
organized as the demand warrants.

The tuition costs are extremely low. The
complete facilities of Temple University, in-
cluding special admission prices to the uni-
versity swimming pool and all university
athletic contests, are available to technical
school students,

A large number of civilians and an even
larger number of returning veterans are in-
terested in technical training for postwar re-
habilitation, requesting courses of various
descriptions and lengths, hoth part-time day
and evening. Catalogs, mimeographed ma-
terial, and information coneerning courses
are available upon request. The technical
school office is located at 1827 North Broad
Street, between Montgomery Avenue and
Berks Street, Philadelphia, Pennsylvania;
telephone STEvenson 7600,

that body had no taxing or borrowing power
of its own.

In 1794, after the Constitution had been
adopted and a stronger Federal Govern-
ment set up, the power of that government
still had to be tested by the Whiskey Rebel-
lion before its sovereignty was established

over individual eitizens. When President

Washington ordered 15,000 militia into

Pennsylvania to quell a revolt against a

Federal tax on liquors, it was proved for

the time being that where the Federal Goy-

ernment had power to act its sovereignty
(Continued on page 74)
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Hattie Day, L. U. No. 1
Initiated November 1, 1945
E. J. Hall, L. U. No. 1

Initiated November 20, 18917

Don Jacobs, L. U, No. 1
Initiated March 20, 1942

Osecar Meyer, L. U. No. 1
Initiated December 15, 1938

It is with sincere Ieelinlgs of sorrow and regret
that we, the members of Electrical Workers Local
No. 1, record the passing of our worthy brothers,
E. J. Hall, card No. 371083, Oscar Meyer, card No.
738880, Don Jacobs, card No, 815075, and Sister
Hattiz Day, card No. 527641, and whereas in the
Rasslng of these grothers and Sister Local No. 1

as lost true and foyal members whose kind deeds
and noble characters will be remembered most
by those who knew them best; 5o be it

Resolved, That we pay tribute to their memory
by expressing our heartfelt sympathy and sorrow
to their bereaved families who mourn their loss
in their dark hour of sorrow; and ‘be it further

Resolved, That we in our meeting assembled
stand in silence for one minute as a tribute to
their memory; and be it further

Resolved, at a copy of these resolutions be
sent to their families, a copy be sent to our Elec-
trical Workers Journal for publication and a copy
written into the minutes of our loeal and our
charter be draped for a period of 30 days.

0O J. HENNESSEY,
St. Louis, Mo. Financial Secretary

Frank Gerster, L. U. No. 9
Initidted November 21, 1913
A. H. Danks, L. U. No. 9
Initiated December 1, 1938
Al Maurice, L. U, No. 9
Initiated June 18, 1904
Gordon Henderson, L. U. No. 9
Initiated December 13, 1917

It is with profound sorrow that Local Union
No. B-8, of the International Brotherhood of
Electrical Workers, records the deaths of its four
members who are mentioned above.

These men were known by the membership of
Local Union No. B-9 for thelr firm attachment to
unionism and as members of our Brotherhood for
their good example in pursuing these aims.

The zeal shown by these men in the problems
of our Brotherhood was a great Incentive to all
the members of our local union, and they shall
long be remembered for their encouragement and
work in our behalf.

Whereas we deem it fitting and proper that the
members of Local Union No. B-9 offer their trib-
ute to the memory of our departed Brothers for
their loyalty to our Brotherhood and country;
their faithfulmess to their local union and their
friends; therefore be it

Resolved. That the sincere sympathy of the
membership of the International Brotherhood of
Electrical Workers is hereby extended to their

bereaved families,
WILLIAM PARKER,
JOHN LAMPING,
HARRY SLATER,
Chicago, I11. Committee

William J. Griem, L. U. No. 17
Initiated May 1, 1941

With a sincere feeling of sorrow and regret we,
the membership of L. U, No. B-17 record the
death of our departed friend and Brother, William
J. Griem; therefore be it

Resolved, That we pa?- tribute to his memory by
expressing to his family and friends our sincere
sympathy; and be it further

Resolved, That a copy of these resolutions be
sent to his family, a copy be spread on our min-
utes, and a copy be sent to the Journal of the
Fleetrical Workers for publication; and be it for-

ther

Resolved, That the members stand in silence
for a period of one minute as a tribute to his
memory and that our charter be draped for a

period of 30 days.
CLYDE B. BRAKE,
CLARENCE COUGER,
H. E. CUNNINGHAM,
Committee

Detroit, Mich.

Chester Victor Andersen, L. U. No. 51
Initiated September 20, 1945

In recording the passing of Brother Andersen,
we feel great sorrow and regret. Brother Ander-
sen passed on November 4, 1945; therefore be it

Resolved, That we stand in silence for 60 sec-
onds in memory of our departed Brother; and
be it further

Resolved, That we spread on the minutes of
our meeting a copy of these resolutions; and be
it further

Resolved, That we mail a copy to his family
and a copy to the Journal for-publication.
CHARLES MILLER,
Springfield, IIl.

Press Secretary
Daniel T. Bunting, L. U. No. 51
Initiated December 20, 1934, in L. U. No. 751
It is with deep sorrow and regret that we, the
members of Local Union B-51, IL.B.E.W.. record
the passing of our Brother, Daniel T. Bunting;
therefore be it
Resolved, That our sincere sympathy be ex-
tended to the bereaved family of Brother Bunt-
ing; and be it further
Resolved, That our charter be draped for a
period of 30 days in respect and memary of our
departed Brother; and be it further
Resolved, That a copy of these resolutions be
sent to the family of our late Brother, a copy be
s%read on ourln}Inutesl.ﬂainﬂﬁa copy be sent to our
icial Journal for publication.,
ALy & FRANK E, HYLAND,
Recorder

Danville, T,

W. B. Cannon, L. U. No. 77
Initiated June 13, 1925

Andrew J. Gamble, L. U. No. 77
Initiated June 9, 1924

Emmet W, Watters, L. U. No. 77
Initiated October 1, 1935
1t is with the deepest sorrow and re ret that
we, the members of L. U. B-77, record the death
of our Brothers, W. B. Cannon, Andrew J. Gam-
ble and Emmet W. Watters; therefore be it
Resolved, That we pay tribute to their memory
by expressing to their families our sincere sym-
pathy; and be it further
Resolved, That we drape our charter for a
riod of 30 days, that a copy of these resolutions
gg spread on the minutes of our next regular
meeting, that a copy be sent to their bereaved
families, and that a copy be sent to the official
Journal of the Brotherhood for publication.
M. M. ANDE N,
JACK DAVIS,
ROY BISHOP,
Committee

Seattle, Wash.

Paul W. Uvary, L. U. No. 113
b Initiated April 2, 1903
It is with the dee?lest sorrow and regret that
we, the members of the L. U. No. 113, pay our last
respects to the memory of our late Brother, Paul
Ww. Uvm‘*’]. whom Almighty God, in His infinite
wisdom, has called from our midst.
We extend to the family our heartfelt sym-
pathy in their loss. i
Resolved, That a copy of these resolutions be
sent to his family, a copy be spread on the min-
utes of our local lodge, a copy sent to the Labor
News and a copy be sent to our official Journal
for publication; and be it further
Resolved, That our charter be draped for a
period of 30 days in his memory.
ED G. LAGERGREN,
H. F. SMELSER,
E. E. NORMAN,
Colorado Springs, Colo.

Clyde Donnelley, L. U. No. 122
Initiated June 16, 1925

Whereas, Almighty God, in His infinite wisdom,
called to eternal rest our beloved and loyal
Brother, Clyde Donnelly; therefore be it

Resolved, That a copy of these resolutions be
sent to his widow, a con sent to the Electrical

b

Committee

Y
Workers Journal for publication; and be it further
Resolved, That a copy be spread upon the min-
utes of our local meeting; and be it further
Resolved, That the charter be draped for a

period of 30 days.
CLARE L. MOFFATT,
DEXTER B, FLYNN,
RICHARD P. FLYNN,

Great Falls, Mont. Committee

John M. Vandeveer, L. U. No. 136
Initiated December 22, 1944

With a sincere feeling of sorrow and regret,
we, the members of Local Union B-136, I. B. E. W.,
record the untimely passing of our friend and
Brother, John M. Vandeveer; therefore be it

Resolved, That we y tribute to his memory
by expressing to his family and friends our sin-
cere sympathy: and be it further

Resolved, That a copy of these resolutions be
sent to his family, a copy be spread on our min-
utes, and a copy be sent to the Journal of Elec-
trical Workers for publication; and be it further

Resolved, That we stand in silence for one
minute as a tribute to his memory and that our
charter be draped for a periodLof 30 days.

. DEAN,
Birmingham, Ala. Recording Secretary

Grover C. Bell, L. U. No. 180
Initiated March 14, 1929

Samuel Breeding, L. U. No. 180
Initiated August 8, 1906, in L. U. No. 23

It is with sincere regret that this Local B-180
records the passing of our Brother, Grover C.
Bell, treasurer for the last 12 years and former
resident and vice president of our local, and
rother Samuel Breeding, business manager for
the last three years and in our office at the time
of his death attending to the interests of our
members; be it therefore
Resolved, That our charter be dragcd for 30
days, and expression of our regret be sent to
their bereaved families and a copy of this resolu-
tion be printed in the Electrical Workers Journal.
ANDREW LOW,

PAUL OLDHAM,
RecordlnﬁESecretnry

WILLIAM C. GREEN,
Financial Secretary

President

Vallejo, Calif.

Hershal M. Stagg, L. U. No. 184
Initiated July 14, 1943

Whereas, We record with sorrow and m&-et
the passing on November 186, 1945, of Brother
H. M. Stag%and
Whereas, We wish to express to his famil and
relatives our deepest sympathy; be it therelore
Resolved, That at our next meeting we stand in
silence for one minute in tribute to his memory:
and be it further
Resolved, That a copy of these resolutions be
sent to his family, a copy be spread on the min-
utes of our local, and a copy be sent to our Elec-
trical Workers Journal for publication; and be it
further
Resolved, That our charter be draped for a
period of 30 days in his memory.
HUGH HOSKINS,
JIM ALLEN,
Galesburg, II1, Committee

Arthur W. Todd, L. U. Ne. 193
Initiated March 21, 1941

With a sincere feeling of sorrow, we, the mem-
bers of Local Union 193, record the death of
Brother Arthur W. Todd, who was killed in the
service of his country in the European theatre of
war, November 13, 1844,

Resolved, That we extend our deepest sym-
pathy and respect to his family; and be it further

Resolved, at the members present stand in
silence for 60 seconds in tribute to his memory,
and that our charter be draped for 30 days; and
be it further

Resolved, That a copy of these resolutions be
placed in our minutes of the meeting, a copy be
sent to his family, and a copy be sent to the
Journal for publication.

KARL BITSCHENAUER,

Springfield, 111, Business Manager

Ernest Arthur Goldsmith, L. U. No. 226
Initiated August 5, 1918, in L. U. No. 511

It is with deep sorrow and regret that we, the
members of Local Union 226, record the death
of Brother E. A. Goldsmith (of Local 226 until
his withdrawal for pension), on November 8,
1945; therefore be it

Resolved, That a copy of these resolutions be
sent to his family, one sent to the official Journal
for publication and a copy spread on our minutes;
and be it further

Resolved, That our charter be draped for a

period of 30 days.
HAROLD G. BATES,
Recording Secretary

Charles Plimmer, L. U. No. 236
Reinitiated December 18, 1934

It is with deepest sorrow and regret we, the
members of Loeal Union No. 236, record the death
of our friend and Brother, Charles Plimmer, Oc-
tober 14, 1945,

In the passing of Brother Plimmer L. U, 236
has lost an esteemed member; therefore be it

Resolved, That we pay tribute to his memory
by expressing to his family and friends our sin-
cere sympathy; and be it further

Resolved, That our charter be draped 30 days

in his memory.
RALPH PHILLIPS,
Streator, Il Recording Secretary

—_—
Adlai R. Dixon, L. U. No. 309
Initiated September 17, 1942

It is with deep sorrow and regret that we, the
members of Local Union B-308, record the passing
of our dear friend and Brother, Adlai R. Dixon,
}.vhlle in the service of his country; be it there-
ore

Resolved, That a copy of these resolutions bhe
sent to his family, one sent to the official Journal
of the Brotherhood for publication, and that the
same be spread on our minutes; and be it further

Resolved, That the members of Local Union
B-300 stand in silence for a period of one minute
as a tribute to his memory; and be it further

Resolved, That our charter be draped for a

riod of 30 days.
i i H. DIGMAN,
W. FORN

F. . s
DICK BUTLER,
Committee

Topeka, Kans.

East St. Louis, Il
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Arthur H. Mulhall, L. U. No. 369
Initiated March 11, 1943
We, the members of L. U. No. 369, LB.EW.,
with a feeling of deep sorrow and regret, record
the passing of our beloved Brother, Arthur H.
Mulhall, on December 3, 1945; therefore be it
Resolved, That this local stand in silent tribute
tu the memory of our departed Brother; and be
it further
Resolved. That the charter of our local be
dra?ed in mourning for a period of 30 days; and
be it further
Resolved, That a copy of these resolutions be
incorporated in the minutes of this local union,
and that a copy be sent to the family of our
late Brother, also a coﬁy be sent to the Interna-
tional Office for publication in the Electrical
Workers' Journal.
H. II. HUDSON,
JOSEPH C. WILLIAMSON,
B. E. HAYMAKER,
Louisville, Ky. Committee

Art Milbrath, L. U. No. 431
Initiated April 11. 1935

Whereas Almighty God, in His infinite wisdom,
has chosen to remove from our midst our loyal
and esteemed Brother, Art Milbrath, and

Whereas in his passing we have lost a true and
faithful Brother, and his family a loving husband
and father; therefgre be it

Resolved, That we offer his bereaved family
our deepest B{mpathy in their hour of sorrow;
and be il further

Resolved, That a copy of these resolutions be
sent them, a copy be spread on the minutes of
this meeting a copy be forwarded to our In-
ternational Office for publication in our officlal
Journal and that our charter be draped for a
period of 30 days in his memory.

CLYDE BUCK,
HARRY DITCH,
HARRY OVERTURF,

Mason City, Iowa. Committee

Frank Jones, L. U. No. 588
Initinted October 10, 1927

It is with sincere sorrow and regret that we,
the members of Local UUnion 588, record the pass-
ing of our Brother, Frank Jones, on November
20, 1945; therefore be it

Resolved, That we pay tribute to his memory
by expressing to his family and friends our sin-
cere sympathy in their sorrow; and be it further

Resolved, That a copy of these resolullons
be sent to his wife, and a cop{ sent to the Electri-
cal ]Workcrs' Journal for publication; and be it
further

Resolved, That the charter be draped for a

period of 30 days.
ERNEST A. SMITH,

Lowell, Mass, Secretary, for the Committee

John Middleton, Jr., L. U. No. 602
Initiated February 27, 1942

! Once more it is our sad duty to write a letter
in memoriam and respect to another of our loyal
members, This time it is Brother John Middleton,
Jr,, lieutenant in the air force of the United
States Navy,

Brother Middleton has been listed as among the
missing for over a year but is now recorded as
dead by the Navy Department. Brother Middleton
has been a true and loyal member of Local No.
B-602 and his absence among us and his fellow
workers will be keenly felt; therefore be it

Resolved, That we ;)ay tribute to his memory
by expressing to his family and friends our sin-
cere sympathy; and be it further

Resolved, That a copy of these resolutions be
sent to his family, a copy spread on our minutes,
and a copy be sent to the Electrical Workers'
Journal for publication; and be it further

Resolved, at the members stand in silence
for a period of one minute as a tribute to his
memory and that our charter be draped for a

riod of 30 days.
o ¥ FRED J. CARR,

Amarillo, Texas Business Manager

Charles W. Bennett, L. U. No. 636
Initiated June 6, 1830

Tt is with great regret that this loeal union
records the death of Brother Charles W. Bennett;
therefore be it

Resolved, That our charter be draped for a
period of 30 days, an expression of our regret be
sent to his bereaved family, and a copy of this
resolution be published in the Eleetrieal Work-

ers’” Journal,
W. B. CRAIG,

Toronto, Ontario Financial Secretary

Joe H. Crowley, L. U. No. 640
Initiated November 17, 1942
Thomas Barrett, L. U. No. 640
Imitiated April 13, 1925

With a sgincere feeling of sorrow and re-
gret we, the members of Local Union B-640,
record the death of our departed Brothers, Joe
H. Crowley and Thomas Barrett; therefore be it
Resolw That we pay tribute to their memory
by expressing to their gﬂmilies our sincere sym-

gathy; that our charter be draped for a period of
0 days: and be it further
Resolved, That a copy of these resolutions
be sent to the families of our deceased Brothers,
a copy be spread on our minutes and a copy be
sent to the officlal Journal for publication.
3oW; EIIND

0. C. JOHNSON,
HENRY VAN ESS,

Phoenix, Ariz. Committee

Leo B. Oneyear, L. U. No. 646
Initiated December 6, 1940

It is with deep sorrow and regret that we, the
members of Local Union No. 646, record the pass-
ing of our friend and Brother, Leo B. Oneyear;
therefore be it '

Resolved, That we pay tribute to his memory
by expressing our heartfelt sorrow to his family
and relatives. Those of us who knew him and
worked with him feel his absence keenly; there-
fore be it

Resolved, That our charter be draped for 30
days in his memory, and thal a copy of these
resolutions be spread on the minutes of our meet-
ing, and a copy be sent the official Journal of
the Brotherhood for publication:

EARL-BUCHANAN,
Sheridan. Wyo. Secretary

George T. Brown, L. U. No. 687
Initiated July 6, 1938
It is with sincere feelings of sarrow and regret
that we, the members of Local B-687, record the
Basslng of our worthy Brother, George T. Brown;
werefore be it
Resolved, That we extend to his family our
sincere sympathy; and be it further
Resolved, That a copy be senl to his [amily, &
copy to our official Journal for publication, and
a copy be spread upon the minutes of the next

regular meeting.
T. N. MASON,
W. W. PHILLIPS,
J. 0. ETHERIDGE, JR.,

Macon, Ga. Committee

Ira L. Fisher, L. U. No. 722
Initiated June 12, 1040
It is with deep sorrow and regret that the mem-
bers of Local Union No. 722 record the passing
of their beloved Brother, Business Agent Ira L,
Fisher, on October %, 1945; therefore be it
Resolved, That our charter be draped for 30
davs In his memory; and be it further
Resolved, That a copy of these resolutions be
spread on our minutes, a cogg sent to the family,
d a copy sent to the International Office for
publieation in the Journal.
ALTON FISHER,
HAROLD A. RACE,
LEOQ JENNINGS,
HARRY FAIRBANKS,

Cortland, N. Y. Committee

Thomas Mack King, L. U. No. 734
Initiated June 3, 1937
Albert Earl Pearson, L. U. No. 734
Initiated June 7, 1940
Richard C. Spaine, L. U. No. 734
Initiated April 3, 1924
. 1t is with sincere sorrow and regret that we,
the members of Local 734, record the death of
Brothers Thomas Mack King, Albert Earl Pearson
and Richard O. Spaine; lherefore be it :
Resolved, That we pay tribute to their families
by expressing our heartfelt sympathy in this hour
of sorrow; and be it further
Resolved, That a copy of these resolutions be
spread on the minutes of Local Union 734, a cony
be sent to their families and a copy be sent to the
official Journal for publication.
JAMES T. YOUNG,
C

. S. BURKE.
ROBERT G. BROOKS,

Norlolk, Va. Committee

D. E. Scott, L. U. No. 773
Initiated November 9, 1939

We, the members of 1. U. B-773. 1. B, E, W,
with a feeling of deep sorrow and great regret
record the passing of our beloved Brother, Daniel
E. Scott, on November 29, 1945; therefore be it

Resolved, That this local stand in silent tribute
hﬂ !the“mernor,v of our departed Brother; and be

urLher

Resolved, That the charter of our local be
dml)cd in mourning for a period of 30 days; and
be it further

Resolved, That a copy of these resolutions be
incorporated in the minutes of this loeal union
and that a copy be sent to the family of our late
Brother, also a copy be sent to the International
Office for publication in the Electrical Workers

Journal.
W. STYLES,
A. ROBINSON,
A. HILD,
Windsor, Ont. Committee

William J. McQuade, L. U. No. 849
Initiated July 5, 1940

It Is with deep sorrow and regret that we, the

members of L. U, B-849, record the passing of
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Brother Willlam J. McQuade on Novembe 4
1845; therefore be it = S

Resolved, ;I‘h?ltf we pa tributesilho hig memory by
expressing to his family our cere s thy;
and be it further 4 Gl

Resolved, That a copy of these resolutions be
spread on our minutes, a co be sent to his
familv. and a coSy sent to the Electrical Workers
Journal for publication; and be it further

Resolved, That in his memory our charter be
draped for a period of 80 days

JOHN F. MANNING,
Shelburne Falls, Mass. Recording Secretary

Glenn Mauzy, L. U. No. 885
 Initiated June 24, 1927
It is with deep sorrow and regret that we, the
members of L. U. No. 883, record the passing of
our Brother, Glenn Mauzy; therefore be it
Resolved, That we pay tribute to his memory
by expressing to his family and friends our sin-
cere s;lrmpath ; and be it further
Resolved, 'I'gat- we stand in silence for one min-
ute in tribute to his memory; and be it further
Resolved, That a copy of these resolutions be
sent to his family, a copy be spread on the min-
gltlers Eol! our l]oc‘%l 1.;{:1:911-1 y@ copy be sent to
" Electrica orkers Journal' fo N
'-“l‘g bel “g“"{-}t’]ﬂ r publication;
esolved, at our charter be dra for
period of 30 days in his memory, pod g
H. HOEFT,
J. KOPECKI,
A. WATROBINSKI,

Chicago, IlL. Cominittes

Floyd L. Gordon, L. U. No. 949
_Reinitiated October 6, 1937

With a sincere feeling of sorrow and regret we,
the members of L. U. No. B-949, record the
sudden death of our esteemed and worthy
Brother, Floyd L. Gordon. His pleasing person-
ality will long be remembered by his friends;
therefore be it

Resolved, That we, in meeting assembled, stand
for a moment in silent tribute to his memory;
and be it further

Resolved, That we drape our charter for a
Eﬂl'lod of 30 days and a copy of these resolutions
e spread on the minutes of our meeting, and a
copy be sent to the Electrical Workers' Journal

for publication.
ELMER SCHWEITZER,
RAY J, FRUHAUFF,
JOHN W, WIETERS,
LESLIE GLICK,
Austin, Minn. Committee

Alexander Cole, L. U. No. 1134
Initiated April 13, 1843

It is with deep sorrow and regret that we, the
members of L. U. No. 1134, record the g:ssm of
Brother Alexander Cole on November 24, 1945,

Whereas, We wish to express to his fandly our
sincere sympathy; therefore be it
- Resolved, That our charter be draped for 30
days, our members stand in silence for one min-
ute in respect to the memory of friend and
Brother, a copy be sent to his family and a copy
sent to the Journal of Electrical Workers for pu%»

lication.
CHARLES HENDRICKS,
Elizabeth, N. J. Recording Secretary

Frank McSharry, L. U. No. 1245
Initiated May 1, 1941

It is with a sincere feeling of sorrow and regret
that we, the members of Local Union No. B-1245,
gei::ord the passing of our Brother. Frank Mc-

Arry.

We would express the deepest sympathy to his
loved ones and assure them that we share their
SOITOW,

Resolved, That the charter of this local union
be draped for a period of 30 days; and be it
further

Resolved, That a copy of these resolutions be
sent to the bereaved family, and a copy =ent to
the International Office for publication in the
Electrical Journal.

CHARLES W. MASON,

San Francisco, Calif. Business Manager

Kenneth J. O'Neil, L. U. No. 1249
Initiated February 28, 1844

It is with deep sorrow and regret that we record
the death of Brother Kenneth J, O'Nell; there-
fore bhe it

Resolved, That we pay tribute to his memory
by expressing to his Eamil'Y our heartfelt sym-

thy in the loss of their loved one; and be it
urther

Resolved, That we drape our charter for a pe-
riod of 30 days, and that copies of these resolu=
tions be sent to his family, to the official Journal
for publication, and a copy be entered upon the
minutes of our local union, and that we stand in
silence for one minute as a tribute to his memory.

WAL,
WILLIAM GILBERT,

Syracuse, N, Y, Committee
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POLITICAL ISSUES
(Continued from page 71)

could not be questioned without serious con-
sequences.

But we still had to go through the Civil
War in order to establish the supremacy of
the Federal Government over the individual
states. The basic question was not slavery.
The basic question was whether any state
could reassert her sovereignty and secede
from the Union when a controversy arose
on which state policy differed from the grad-
ually emerging national policy.

Ever since the outbreak of the first World
War, the world has been struggling through
a similar transition on a higher level. The
question no longer is whether or not we are
to have some form of international govern-
ment. Since the establishment of the League
of Nations, some international government
has been in practically continuous existence,
and the establishment of the United Nations
Organization continues this trend.

The question is: are the people of the
world willing te give this international gov-
ernment enough power to act. The history
of democracies shows that the only way to
do this is to abolish the unanimous vote re-
quirement in UNO’s Security Council and
substitute for it majority rule. If our Con-
gress or the British Parliament were re-
quired to achieve a unanimous agreement
before laws could be passed, obviously these
two democracies would have foundered long
ago, and the same principle holds true at the
level of international government. That is
why some British and American political
leaders are urging that the world do away
with the prineiple of national sovereignty.

In his efforts to.find a way to make such
a strong world government responsible to
the common people throughout the world,
the British Foreign Secretary, Ernest Bevin,
has made another suggestion: that, in time,
the UNO Council and Assembly be super-
seded by an international general assembly,
the members of which are elected directly
by the people in the various nations of the
world. At present, delegates to UNO are
chosen by the national governments of the
individual nations. Mr. Bevin is pronosing
direct election by the people, in the effort to
make the representatives on the proposed
international legislature more directly re-
sponsible to the people.

This is probably a worthwhile objective.
We took a similar step in this countrv in
1913, when we abolished the practice of hav-
ing our state legislatures choose our U. 8.
Senators and, by passing the seventeenth
amendment to the Censtitution, provided
that all Sonators be elected directly by the
people in the same manner as our members
of the House of Representatives.

These problems are political and rovern-
mental. Tt is the failure to solve such prob-
lems peacefully that makes nations resort
to war and use military weapons against
each other.

Centuries ago the British people learned
to solve their internal controversies peace-
fully by fighting them out in a war of words
on the floor of their Parliament, instead of
resorting to civil war as they had previously.
This was the greatest advance in democratic
government that the world had yet achieved.

The discovery of the stomic bomb means
that our generation must achieve the same
peaceful method of solving problems between
nations, or be destroyed.

The Journal of ELECTRICAL WORKERS and Operators

ELECTRIC PHONE

“Rural Electrification News” announces
successful experimentation with the electric
phone.

In appearance the power line service,
the electric phone, looks simple. The home
equipment, outwardly, looks very much like
that used on other telephone lines. Elec-
tronic tubes like those used in a radio (which
are either in a separate box or on the phone
instrument), change the voice to high fre-
queney radio currents for transmission over
the power wires. A device called a “coupler”
located on the pole outside the consumer’s
house, allows this current to enter or leave
the power lines at ordinary telephone Jow
voltage, but prevents the power current
from entering the telephone instrument.
Thus, the new power line instrument is as
safe to use as the regular instrument.

How It Works

Equipment to change the high frequency
radio current back to normal voice fre-
quency is located at a point on the power
line where the voice is channeled over tele-
phone wires to the telephone central office.

The equipment, as it is now designed, will
accommodate eight to twelve telephones on a
party line or radio-frequency channel. Five
or six of these channels may be set up in a
given section of power line, serving 40 or
more consumers. As many sections as needed
to serve all consumers in an area can be
set up. Each section is connected to the
telephone central office by ordinary tele-
phone lines,

Developing the engineering to provide
quality telephone transmission over power
lines was not an easy accomplishment.
Power lines aren’t built for this purpose.
Accordingly, means had to be found to con-
trol the amount of carrier current fed to
branches of the power line where “electric”
phones are to be installed. Means had to be
developed to prevent noise on the line, and
to enable carrvier and power currents to
travel along the same wires without inter-
ference.

Tests Made

From 1938 until war brought them to a
halt, REA engineers and Bell engineers con-
tinued development work on the system in-
cluding technical tests over several power
lines. With the termination of hostilities the
work was resumed. The most recent of these
fie'd tests was on the lines of the Ark Valley
Electric Cooperative near Hutchinson, Kan-
sas, during summer, 1945,

As problems and difficulties arose, equip-
ment had to be invented or modified to solve
them. Finally the engineers decided they
had advanced the work far enough towards
completion to put it to tests under practieal,
consumer-use conditions.

These tests do not mean that all rural
homes with electrie service will be able to
get telephone service either immediately or
in the foreseeable future. Other forms of
telephone service, among them joint use of
power line poles (tests are currently under-
way in this field), may prove more eco-
nomical or more feasible in some areas.

Power line telephone service involves cost
factors not apparent at first sight. The
equipment installed is more elaborate, more
costly than ordinary telephone installation.

Among first users of the electric phone
were: Oscar Robinson, secretary-treasurer

GLOSSARY

Phase—the portion of a whole period
which has elapsed since the thing in question
passed through its zero position in a positive
direction,

Physical—of or pertaining to matter and
material things involving no chemieal
changes,

Potential—a characteristic of a point in an
electrie field or eirenit indicated by the work
necessary to bring a unit positive charge to
it from infinity; the degree of electrification
as referred to some standard as that of the
earth.

Potential Difference—the arithmetical dif-
ference between two electrical potentials;
same as eletromotive force, electrical pres-
sure, or voltage,

Power—the rate of doing work or the rate
of expending energy.

Power Factor—ratio of true power to ap-
parent power; equal to the cosine of the
phase angle between the voltage and current.

Property—a peculiar quality of a thing,
substance, or phenomena.

Proton—the positive particles of an atom.

Pulsating Direct Current — current which
varies in magnitude but not in direction.

Rectifier—device for changing alternating
current to pulsating direct current.

Relay—device for controlling electrical
eircuits from a remote position; a magnetic
switch.

Reluctance—the opposition to magnetic
flux.

Resistance—the opposition to the flow of
electrie current.

Rheostat—a variable resistance for limit-
ing the current in a circuit.

Right Triangle—a triangle which has one
90-degree angle.

Rotor—the rotating part of an a. c. induec-
tion motor.

Self-Indulgence — inductance associated
with but one e¢ircuit.

Sensitivity—the degree of responsiveness
measured inversely; in connection with cur-
rent meters it is the current required for full
scale deflection; in connection with volt-
meters it is the ohms per volt of scale on the
meter.

Sine of an Angle—one of the trigonometric
functions of an angle; in connection with a
right triangle the ratio of the side opposite
the angle to the hypotenuse.

Sine Curve—the graph obtained by plot-
ting the sine of an angle against degrees.

Solenoid—a tubular coil for the production
of a magnetic field; electromagnet with a
core which is free to move in and out,

Speed—time rate of motion measured by
the distance moved in unit time; in rotating
machinery it is the revolutions per minutes
or R.P.M.

Specific Gravity—the ratio of the mass of
a body to the mass of an equal volume of
water at 4 degrees centigrade.

Stator—the part of an a. ¢. generator or
hutn_:;r which has the stantionary winding
on 1it.

of the Co-op; Mel Ladd, district manager of
the Southwestern Bell Telephone System
which participated in the tests; County
Agent John Cavander and Assistant Cuunt}!
Agent Underwood; reporters for most of
the newspapers and news services in the
area; Mrs. Charleen McClain of the Sowuth-
ern Agriculturist and Hickman Powell of
Country Gentleman.
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ELECTRICITY CAUSES FIRE LOSS
(Continued from page 52)

relative requirements for the timely taking
of such recorded corrective measures as are
found necessary to restore any deteriorated
or removed ineulation, any disturbed or re-
moved correct protective grounding, any lost
adequacy of conductor or equipment ca-
pacity, and any other unsound conditions
caused by wear, Lear, lampering, addition of
load, and other expectable vicissitudes, If
the informatory codes are later so devel-
oped by their. makers as to cover adequate-
ly and correctly these necessary reinspec-
tion and maintenance requirements, this
“information” can be of great value to the
individual jurisdictional authorities.

On all local committees which assist local
jurisdictional authorities in deciding upon
the correct contents of their codes and reg-
ulations there will be sought, as is right,
adequate representation of non-electrical
as well as of electrical groups.

Each jurisdictional authority must and
will be the deciding agency as to what to do
about electrical fire and life hazard, and will
see that this hazard is radically and ra-
tionally reduced, promptly. National Fire
Protection Association will, of eourse, con-
tinue to help with its great abilities, facili-
ties and accumulated information. The Elee-
trical Committee of N.F.P.A. will also con-
tinue to help, in proportion as its informa-
tory advisory code is made to enunciate cor-
rect principles and to adhere consistently to
them. A more adequate representation of
the public interest groups and of the juris-
dictional authorities may be expected to aid
this Electrical Committee in putting and
keeping its informatory code in accord with
correct code principles.

May 1946 be a happy year, in happily at-
tacking and solving this problem. Success
to the jurisdictional authorities.

PUBLIC TNTEREST

(Continued from page 44)
he maintained, with figures to support his
claims.

“Claims that price control has erealed any
appreciable amount of business hardship are
untrue,” he emphasized. “The truth is that
never in history have business profits been
so large; business failures so few. This ap-
plies to practically all types and sizes of
business.”

Department store sales—the best avail-
able gauge of the market for civilian con-
sumption goods—likewise attained their all-
time peaks. “Although 1944 sales were 75
percent above sales for 1939 and the highest
in history up to that time, average monthly
1945 sales exceed 1944 through October by
an average of 11 percent. When reconversion
goods come onto the markel retail sales
should reach phenomenal heights.”

Early forecasts for 1946 by manufac-
turers of reconversion goods point to ex-
pectation of enormous volume, Eleectrical
equipment of all kinds stands at the head of
the list. Estimates of monthly output antici-
pated by June 30, 1946, include, among other
things:

Inerease in Monthly Output Over 1939

Pereent
Refrigerators -~ oo 395
150 () IS ey e L e 1304
Electrical appliances ___________ 326
Aulos, trucks and trailers...____ 315
Laundry equipment (domestic).. 263

Percent
Aluminum Ware —-cee-—eeecen. 249
Business machines (office and
BEpralmesss = o oS 232
Plumbing and heating equipment_ 207

While the tramsition period will see a
great deal of reconversion back to the pro-
duetion of consumer goods formerly manu-
factured for civilians before the war, it
will also see a large amount of production
of new items by firms not previously engaged
in such activities. Seventy-five percent of
these new products, Mr. Bowles predicts,
will be manufactured by new, small business
establishments.

In an effort to speed the process of con-
version to peacetime production the OPA
has adopted a policy of permitting these
small, new firms to “self-price,” or set their
own ceiling prices on the basis of produc-
tion costs plus a reasonable margin of
profit. They must file their prices, but if they
do not hear from the OPA within 15 days,
they may put those prices into effect.

Reconversion to a peacetime economy im-
volves gigantic problems of readjustment.
Close on the heels of war's end, millions’
worth of war contracts were cancelled and
millions of workers were thrown into un-
employment at the same time that other
millions of war veterans were being released
from the armed services.

Two major national objectives for this
difficult transition period have been, first,
the maintenance of stable prices and living
costs and, second, the attainment of full
peacetime production and employment.

Price controls will still be needed in many
items beyond the middle of 1946, declares
Mr. Bowles, but adds: “Save in a period of
national emergency, price ceilings have no
place in a free economy. We shall remove
them, product by product, just as soon as
it can be done without inflation. . . , / A condi-
tion and not a date will determine when
any price ceiling can be lifted without in-
flation.”

Elsewhere he warns, “We have neither a
legal nor a moral right to break down price
controla and shall not do so. . . . A postwar
inflation, collapse and sueceeding depression
would bring discredit to free enterprise and
despair to liberty-loving people throughout
the world.”

WILL ELECTRICAL WORKERS BECOME
ATOMIC WORKERS?
(Continued from page 45)

duces sufficient materials whicn present a

kind of radio activity hazard when they are
taken out of the plant.

We have to congratulate ourselves on the
wonderful success of the plant at Hanford
from that point of view. Nobody has re-
ceived any energy, but no doubt about it,
it is an extensive job to protect people from
the health hazards. That is one thing that
must be solved for the successful use of
atomie power in a stationary power plant.

There are other problems of nuclear
physics which must be solved but Dr. Greene-
walt, I think, can say more about the engi-
neering side than I can. Do you want to take
up from there?

Dr. Greenewalt: I think we can see some-
what dimly, but nevertheless see fairly
clearly, the technical solution to the prob-
lems that confront us before we can have
an atomic power plant delivering electricity
to New York City. Of course, it must be
clearly understood that we aren't there yet
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and there is a great deal of research both
from the point of view of physics and engi-
neering to be done before we can say we are
there.

How long it will take is a matter of pure
speculation—perhaps three years—as a
great deal of effort is put on it—perhaps 10,
perhaps longer—but from a strictly techni-
cal point of view—and I wanl il clearly
understood, T am not talking economics at
this point—I think it can be done.

Chairman Conant: I take it from these
two pieces of evidence that it can be done
technically but the cost might vary enor-
mously depending on the scientifie unit.

Dr. Greenewalt: The size and other con-
siderations.

This important symposium is reported in
full in the Edison Electric Institute Bulletin.

We were all children
Once in our time!
Help Polio’s victims,
Send in that Dime.

e o o
Infantile Paralysis is the most
DREADFUL
Of all children’s diseases.
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CLYDE W. LINT

100 S. Jefferson St. CHICAGO 6
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Money Back if Not Satisfactory

WINTER MEETING
: (Continued from page 57)
members for pension benefits are denied be-
cause there is a lack of sufficient continuous
membership standing:

L. U. No.
77 Alexander D, Frew, Card No. 596066
214 Joseph 8. Ross, Card No. 319624
48 Jessze Clyde True, Card No. 465355
200 William A. Wilson, Card No. 374137

The following members have established,
through proper credentials, that they are of
pension age, and as all other data is in ac-
cord with our pension laws, these members
are ordered admitted to pension benefits
when they notify the International Secre-
tary, by the proper method, that they have
ceased doing electrical work:

1.0. Irvy D. Davis, Card No. 34586

1.0. Otto J. Hinderland, Card No. 4333
L.O. George D. Markey, Card No. 448252
L.O. George Farley, Card No. 336763

L. U. No.
9 Roy M. Lytle, Card No. 419846
41 Arthur C. Whitney, Card No. 276608
218 Thomas Dobie, Card No. 529725

The following resolution was adopted by
the Council:

“Resolved, That Ed. J. Brown, Interna-
tional President of the L.LB.E.W., be, and
hereby is, authorized and empowered to ac-
cept for our account, the Plan of Debt Re-
organization dated July 16, 1945, of Province
of Alberta Debentures, and to sign on be-
half of the association the Letter of Ac-
ceptance and Transmittal, and to perform
such other acts necessary, on our behalf,
in concluding our requisites under said
plan.”

International President Brown, Interna-
tional Secretary Bugniazet, International
Treasurer Hogan, and Vice Presidents
Ingles, Bell, Ingram, Milne, Regan, Walker,
and Freeman held several conferences with
the council on matters pertaining to the
Brotherhood as a whole. The International
President was asked to have all the Inter-
national Vice Presidents meet with the coun-
cil at their March, 1946, meeting.

The special committee, Harry Van Ars-
dale, Jr., William Shord and C. F. Preller,
appointed to meet with a like committee
from the National Electrical Contractors’
Association on matters of vital interest to
the 1.B.E.W., reported through Chairman
Van Arsdale, Jr., that their work was not
completed.

Ralph C. Brown, recording secretary;
Fred W. Clark, business manager, and
Thomas E. Underwood, executive bhoard
member; eomprised a committee represent-
ing L. U. 73 in its appeal to the council from
a decision rendered by International Presi-
dent Brown in 1945, involving the local
union. Yeur council heard the committee’s
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presentation, and after reviewing all sub-
mitted evidence, referred the case back to
the International President.

In reporting to the council on his activities
since the last council meeting, International
Secretary Bugniazet spoke of his address
to the contractors at their recent convention,
the subject being, “The Contractors' Contri-
bution to the I.B.E.W. Pension Fund."” From
reports received by council members, it was
the consensus of opinion that Secretary
Bugniazet’s address did much towards
straightening out many misunderstood
points in this program, which resulted in
eliminating much opposition to the plan by
the contractors.

Chairman Tracy, speaking for the special
committee—Tracy, Shord and Kelley, with
International Secretary Bugniazet as ad-
visor—reported that the Special Committee
appointed by the LLE.C. to procure an actu-
arial analysis and report on the L.B.E.W.
pension fund, as per instructions of the 1941
Brotherhood convention, has made its full re-
port and that the actuarial analysis report
has been furnished the council. D. C. Bron-
son, actuarial consultant, representing the
firm of B. E. Wyatt Company, appeared be-
fore the council and reviewed the analysis
to the satisfaction of the council, The com-
mittee, having completed its work, was dis-
charged.

International Secretary Bugniazet report-
ed that he had contacted the convention bu-
reau and others in San Franeisco, Cleveland,
Kansas City, New York, Chicago, Atlantic
City, and other places, in an effort to have
our International Convention held in April
of 1946, and that he was unsuccessful up to
the present time in completing arrange-
ments. The council instructed the Interna-
tional Secretary to continue his efforts with
the idea of holding the convention at the
earliest possible date.

William G. Shord and Charles J. Foehn,
the Committee on Audit, reported that they
had examined the LLB.E.W. audit report for
the third quarter of 1945, as made by the
firm of Wayne Kendrick and Company, cer-
tified public accountants, who are employed
by the council, and that they found that all
accounts checked and the records were in
order. The report of the committee was ap-
proved and ordered filed.

International President Brown reported
on damage suits being instituted against our
local unions, due to unauthorized strikes.
He stated that if financial aid were given
these local unions for defense purposes, the
IL.B.EW. would become involved and liable
to ecivil suit.

The International President gave a resume
of meetings recently held in Milwaukee,
Wisconsin, regarding the unionization of
the electric lighting fixture industry, and
the use of the approved LLB.E.W., label in
connection with its manufacture, wiring and
installation. The counecil concurred in this
action, and recommends that all local unions
be advised to adopt and put into effect the
policies (which will be incorporated in
booklet form) adopted at these meetings,
and that all business managers be instructed
to protect this work in their jurisdiction,
in accordance with the provisions of the In-
ternational Constitution.

It was requested that International Secre-
tary Bugniazet communicate with all parties
who had matters before the couneil and ad-
vise them of our action in their ease.

After all LLE.C. members had reported on
their activities in their respective districts
since the last council meeting, and all busi-
ness coming before the council having been
acted upon, the council adjourned sine die.

D. A. MANNING,
Secretary.
CHARLES M. PAULSEN,
Chairman.

ACTS OF MEN
(Continued from page 48)
The white man must be freed of his concept
of the “white man’s burden.” The English-

speaking peoples are only a tenth of the.

world’s population; those of white skin only

a third. The great dark-skinned pepulations-
of Asia and Africa, which are already-mov- -

ing toward a ‘greater independence in their
own affairs, hold the ultimate key to a stable
peace. The time has come for a more equal
participation of all branches of the human
family in a plan for collective security.

5. Liberated and enemy peoples must par-
ticipate in planning their own destiny. Com-
plete outside authority imposed on liberated
and enemy peoples without any participation
by them will not be accepted and will lead
only to further disruptions of the peace.
The common people of all countries must not
only feel their political and economic future
holds genuine hope for themselves and for
their children, but must also feel that they
themselves have the responsibility for its
achievement.

6. The confusion of defeated peaple will
call for clarity and consistency in the appli-
cation of rewards and punishments. Recon-
struction will not be possible so long as the
German and Japanese people are confused as
to their status. A clear-cut and easily under-
stood definition of war-guilt is essential.
Consistent severity toward those who are
judged guilty, and consistent official friend-
liness toward democratic elements, is a nec-
essary policy. )

7. If properly administered, relief and re-
habilitation can lead to self-reliance and co-
operation; if improperly, to resentment and
hatred. Unless liberated people (and enemy
people) are given an opportunity to work in
a self-respecting manner for the food and
relief they receive, they are likely to harbor
bitterness and resentment, since our hounty
will be regarded by them as unearned
charity, dollar imperialism, or bribery. No
people can long tolerate such injustices to
self-respect.

8. The root-desires of the common people
of all lands are the safest guide to framing a
peace. Disrespect for the common man is
characteristic of fascism and of all forms
of tyranny. The man in the street does not
claim to understand the complexities of eco-
nomies and politics, but he is elear as to the
general directions in which he wishes to pro-
gress. His will can be studied (by adapta-
tions of the public opinion poll). His ex-
pressed aspirations -should even now be a
major guide to policy.

9. The trend of human relationships is to-
ward even greater units of collective secu-
rity. From the caveman to the twentieth cen-
tury, human beings have formed larger and
larger working and living groups. Families
merged into clans, clans into states, and
states into nations. The United States are
not 48 threats to each other’s safety; they
work together. At the present moment the
majority of our people regard the time as
ripe for regional and world organization,

(Continued on page 80)
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LOCAL UNION OFFICIAL RECEIPTS FROM NOVEMBER 11, 1945,
INCLUDING DECEMBER 10, 1945
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SCIENCE IN GOVERNMENT
(Continued from page 49)
frequently cast the deciding block of votes

in our elections.

However, a century and a half late, at
least a portion of the Congress and of Gov-
ernment officials have awakened to the fact
that Washington, Jefferson, Franklin, and
John Quinecy Adams were right, and are now
really doing something about it.

National Science Foundation

Scnator Harley M. Kilgore, of West Vir-
ginia, was a member of the Senate War In-
vestigating Committee of which Senator—
now President—Truman was chairman. It
developed, as the senalor very mildly puts
it, that “our studies in 1941 and 1942 of the
mobilization of our resources showed weak-
nesses in the use of scientifie data. In the
synthetic rubber problem, for example, a
number of false.starts were made because
of the lack of adequate data in the hands
of responsible Government agencies.” As
every one knows, the facts back of that mod-
est statement constitute a national scandal
and an indictment of the patriotism of many
tycoons of big business.

As a result Senator Kilgore in 1942 in-
troduced a Science Mobilization Bill and he
was made chairman of a special subcom-
mittee of the Senate Military Affairs Com-
mittee to investigate and plan. An enormous
amount of information has been obtained
and hearings are still in progress, along
with other committees on the same subject.

TP a1a
You want the JournAL! We want you to
have the JoURNAL!
When you move notify us of the ehange of
residence at once.
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INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS
1200 15th St., N. W., Washington 5. D, C.

RECONVERT UNION LABEL
(Continued from page 50)

“The union label is now recognized as en-
titled to the same protection as trademarks.
And it is the settled and prevailing law of
this country that members of a labor union
may absolutely refuse to work on materials
or parts of materials or with tools which do
not bear the label of their union. In that
connection they may act to compel the em-
ployer to purchase materials from firms
dealing with the union. They may act to
compel the employer not to employ non-
union workmen, to unionize his plant and
cease to maintain the ‘open shop’. Such ac-
tion is regarded as designed to benefit union
members and not as specifically directed
against, or intended to injure, the employer.
A combination to compel a manufacturer to
use the union label is not for an illegal ob-
jeet, and compelling the nse of the union
label is a proper subject of industrial dis-
pute, and members of a union are legally
justified in refusing to work upon non-union
materials or with non-union workmen. And
members of a union may withdraw in a
body from the service of an employer to
prevent the use of =aterials made by non-
union labor or not bearing the union label.”

The late President Roosevelt—and cer-
tainly no one individual accomplished more
or made less mistakes than F.D.R. did in
his understanding of wealth and poverty—
must have had the union label in mind when,
almost on his deathbed, he declared:

“I have long been convinced that the con-
sumer wields a great power which, if con-
sciously used to support fair labor stand-
ards, would be of great benefit to workers
and to those employers who cooperate in
the maintenance of such standards.”

Thus from the long-time head of the
greatest nation on earth down through the
judiciary and legislalive bodies and reach-
ing into the least informed strata of our
society, we find unanimous approval for rec-
ognition of the union label as a symbol of
human progress and prosperity,

Then what are we waiting for!

CANADA ADVANCES

(Continued from page 55) .
fringement upon either management’s pre-
rogatives or trade union activity; the method
of seleeting rvepresentatives; the designa-
tion of sub-committees for handling particu-
lar problems; time, place and frequency of
meetings and similar questions.

As a means of insuring fair action and
promoting democratic ideals, the board sug-
gests the selection of two chairmen, to pre-
side at alternate meetings, one to be elected
from labor and one appointed by manage-
ment. Similarly it recommends the choosing
of two secretaries, each of whom would be
responsible for material which members of
his own section of the committee desire to
have presented at the gathering, but both
of whom would be responsible for keeping
the committee’s minutes,

The principle of joint consultation through
labor-management committees has been
warmly endorsed in Canada by all leading

organizations of both employers and unions.
So effective has the program been that a
large majority of employer representatives
have announced their intention to retain
their labm'-nmnam-nunL committees in the
postwar period. The Canadian government
intends to continue itg encouragement and
assistance in this activity.
Labor-management committees are wide-
ly recognized as effective devices which,
through industrial cooperation, better un-
derstanding and mutual confidence, are in
a position to make tangible contributions to-
ward smoothing out the rugged road to re-
conversion, i

ACTS OF MEN
(Continued from page 76)
and believe that the intiative should be
taken by the United States of America.

10. Commitments now may prevent post-
war apathy and reaction. Unless binding
commitments are made and initial steps
taken now, people may have a tendency after
the war to turn away from international
problems and to become preoccupied once
again with narrower interests. This regres-
sion to a new postwar provincialism would
breed the conditions for a new world war
Now is the time to prevent this backward
step, and to assert through binding action
that increased unity among the people of the
world is the goal we intend to attain,

Monthly Labor Review: The following are
among the special articles which appeared
in the November issue:

Problems of Temporary Wartime Workers

in the Postwar Labor Market.

Relation between Forelgn Trade and Em-
ployment.

War and Postwar Wages, Prices and,
Hours, 1914-23 and 1939-44: Part 2—
Wartime and Postwar Trends.

Benefits for Ex-servicemen in Five Brit-
ish Countries and the U. S.

Underground Trade Union Activity in
Norway During the War.

State Legislation on Labor Relations and
Diserimination in Employment, 1945,
Bulletins and Reprints from the Monthly

Labor Review:
Bulletins:

844—Employment Opportunities for
Welders.

845—Income from Wages and Salaries
in the Postwar Period.

846—Trends in Urban Wage Rates,
October, 1944 to April, 1945.

Reprints:

1779—I1LO Preparations for Paris Con-
ference.

1780—Wartime Changes
tural Employment.

1781—Prices in the Second Quarter of
1045,

1782—Employment Conditions in Italy.

1783—Recent Decisions of Interest to
Labor,

1784—Revised HKstimates of Factory
Wage Earners Paid Less than
66 Cents Per Hour.

in Agricul-
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Arrears, Official Notice of, per 100____ $.50
Account Book, Treasurer’s____________ .90
Book, Minute for R. S. (small)__ _ 225
Book, Minute for R. S. (large)_._.___ 3.00
Book, Day _________________ 1.75
Book,RollCall__________ __ 1.50
Carbon for Receipt Books_____________ .05
Charters, Duplicate _____ 1.00
Constitution, per 100___ - 1.50
Bingle eoples ——= ——___—— =07 219
Electrical Worker, Subscription per
Lo | o e . W 2.00
Envelopes, Official, per 100____________ 1.00
Labels, Decalcomania (large 115",
small 17, fabricating 1"),
per 100 .20
per 1,000 1.50
per 5,000 7.00
e B, TSRS R e B A R 67.00

Labels, Decalcomania (equipment
maintenance)
peran ———-—
per 1,000 . _________

Labels, Metal, per 100

Labels, Paper, Neon, per 100_

Labels, Paper, per 100_________________ .20

Labels, Paper, large size for house

wiring, per 100_______ 33
Ledger, loose leaf binder F

Secretary’s 26 tab index____________ 8.50
Ledger paper to fit above ledger,

A e e 1.50
Ledger, Financial Secretary’s, 100

peges - __ 2.50
Ledger, Financial Secretary's, 200

pages ___ 3.75
Ledger, Financial Secretary's, 400

DRAPES ——ccoscoscrsesseosmmaocs 8.00

(Extra Heavy Binding)

Ledger, loose-leaf research, including
tabs _____
Ledger sheets for above, per 100______
Paper, Official Letter, per 100________
Rituals, extra, each___________
Receipt Book, Applicants (300 re-
ceipts) ____
Receipt Book, Applicants (750 re-
EEiptEy = —
Receipt Book, Members (300 receipts)
Receipt Book, Members (750 receipts)
Receipt Book, Miscellaneous (300 re-
(oot [ T e P e
Receipt Book, Miscellaneous (750 re-
ceipts) ____________ _
Receipt Book, Overtime assessment
B receiphay. - = —w—
Receipt Book, Overtime assessment
(i50 receipts) _____________
Receipt Book, Temporary (750 re-
celpls) oo S R SN
Receipt Book, Temporary (300 re-
ceipts) ________________
Receipt Book, Temporary (90 re-
celpts) —-———-- === o o
Receipt Book, Financial Secretary’s__
Receipt Book, Treasurer's____________
Receipt Holders, Members' Leather
Pocket, Folding, each ____________ _
Receipt Holders, Members' Pocket,
Celluloid, sold only in bulk, Small-
est lot, 50____ ===
ol RSO B e
Research weekly report cards, per 100
Seal, cut of IS
Seal ______________

1.75
3.50
175
3.50
195
3.50
L35
3.50
3.50
L7

73

.25
.25

1.50
3.00

.40
1.00
3.00

Seal (pocket) — 7.50
Traveling cards ____________________ . free
Withdrawal Cards, with Trans. Cds.,
per dozen i 40
Warrant Book, for R. S..____________ .30
FOR E. W. B. A.
Book, Minute . 1.50
Charters, Duplicates _________________ .50
Reinstatement Blanks, per 100________ .15
Constitution and By-Laws, per 100___ 7.50
Singlée Coples ... ___ .10
Rituals, each 25
JEWELRY
No. 1—Gold Filled Emblem Gilt Tie
Clasp - 1.00
No. 2—10 kt. Gold Lapel Button_____ 1.10
No. 3—Rolled Gold Pin (for ladies)__ .75

No. 4—Rolled Gold Lapel Button____ .75
No. 5—10 kt. Gold Button Rolled

Gold TieClasp______________ 1.75
No. 6—10 kt. Gold Lapel Button_____ 1.25
No. 7—I10 kt. Gold Lapel Button_____ L35

No. 810 kt. Gold Diamond Shape
Emblem Gold Filled Tie Slide 4.00
No.10¥—10 kt. Gold Ring____________ 10.50
No. 11—10 kt. Gold Badge of Honor__ 2,25
. (10, 15, 20 and 25 years)
No. 12—10 kt. Gold Emblem: Rolled

Gold Chain Tie Clasp_______ 4.50
No. 13—Gold Plated Auxiliary Pin

(For Ladies) _______ ~ -~ . el
No.14—Gold Filled War Veterans

Button _______ S B )
No. 15*—Heavy 10 kt. Gold Ring______ 18.00

Jewelry not sent C. 0. D.

The above articles will be supplied when the requisite amount of cash accompanies the

order. Otherwise the order will not be recognized.

press charges prepaid.

* Rings furnished only in sizes 9, 914, 10, 1015, 11, 1135, 12, 1214,

All supplies sent by us have pastage or ex-

ADDRESS, G. M. BUGNIAZET, 1. S.

1200 Fifteenth St. N. W.

S —

Washington 5, D. C.




LL of us who are so minded can fight for better education for
A more people; all of us can fight for more and better newspapers,
radios and magazines; all of us can fight against poverty and eco-
nomic inequality, But you and I have a special obligation. We
can strive calmly and with obvious fairness to supply more infor-
mation about the size and nature of all minorities. Where there
are misconceptions about Catholics, Jews, Negroes and Southern
Baptists, we can offer facts. And the facts are that no minority is
dangerous because of its religion or race. The only minorities
which are dangerous are those which would deprive other minori-

ties of their rights as human beings.

—E1imMmo Rorer




